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‘Welcome to the Faculty of Medicine, Dentistry
and Health Sciences. For more than 150 years, our
University has been contributing to the health and
wellbeing of our society. We train the very best
clinicians, we work on internationally-competitive
research issues and we graduate the very best
students in all areas of health, medicine and
biomedical research.’

Professor Shitij Kapur
Dean, Faculty of Medicine, Dentistry and Health Sciences

Assistant Vice-Chancellor (Health)
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The Faculty of Medicine, Dentistry
and Health Sciences

The Faculty of Medicine, Dentistry and Health Sciences (MDHS) is Australia’s pre-eminent
medical, health sciences and biomedical faculty and is recognised for its research, teaching

training and policy leadership across all of these.

The Faculty of Medicine, Dentistry and Health Sciences (MDHS) is
Australia’s pre-eminent medical, health sciences and biomedical
faculty and is recognised for its research, teaching and training
and policy leadership across all of these fields.

The Faculty employs more than 1,900 members of staff, attracts
more than 8,000 students each year and comprises six schools; 33
departments, centres and institutes; and 128 courses. It contributes
almost 50 per cent of all research conducted across the University.

The Faculty is Australia’s overall leader in clinical, pre-clinical and
health sciences and was ranked 9th globally in 2018 by the Times
Higher Education World University Rankings. In the field of clinical
medicine and pharmacology, the Jiao Tong ranks the University of
Melbourne as the first in Australia and number 26 in the world in
2017. The University educates more health professionals, graduates,
research and higher degree students and attracts more national
competitive funding than any other Australian university.
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Co-authorship with more than 140 countries in the last five
years. Top five countries are United States, England, Canada,
Germany and the Netherlands.

Annual research income of more than AUD$ 225million:
50% of the University of Melbourne total.

More than 4,000 peer reviewed publications every year:
44% of publications include an international co-author.

Approximately 1,500 graduate research students conduct
research supervised by over 1,500 staff and honoraries across
the Faculty’s six schools and in affiliated health services and
research institutes.

University departments are embedded in a range of health
services including the Austin Hospital, Northern Hospital, Royal
Melbourne Hospital, St Vincent’s Hospital, The Royal Women’s
Hospital and rural partners such as Goulburn Valley Health.

The Faculty employs over 1,300 academic research staff.
Hospital departments employ 39% of MDHS academic staff.
The University has over 2,000 hospital-based honorary staff
and more than 500 honorary staff in partner institutes.




Consistent with the introduction of the Melbourne Model, the
Faculty offers a suite of professional entry masters level graduate
programs, including the Doctor of Medicine (MD), the Doctor of
Dental Science (DDS), and the Doctor of Physiotherapy (DPhysio).
There are also a number of other successful graduate level programs
such as the Master of Biomedical Science, Master of Public Health,
Master of Primary Health Care, Master of Social Work, Master of
Clinical Audiology, Master of Speech Pathology, Master of Clinical
Optometry, and many more in nursing, social work, health sciences
and psychology. These programs which are unparalleled in the
Australian higher education system provide new approaches to
educating healthcare professionals and are specifically designed to
better align student attributes to the sector’s needs.

The Faculty has strong collaborative links within the Melbourne
Biomedical Precinct, as well as with many leading national and
global research institutes, clinical centres and health-related
industries. These collaborations provide students, researchers,
educators and clinical academics with excellent resources and
infrastructure. They have led to significant medical breakthroughs;
and fostered new world-class facilities such as the Victorian
Comprehensive Cancer Centre, the Melbourne Brain Centre, the
Peter Doherty Institute and the Royal Children’s Hospital campus.

Melbourne Biomedical Precinct

The Faculty is a key collaborator within the Melbourne Biomedical
Precinct - a leading global research and teaching hub and one of the
top five biomedical precincts in the world. Precinct partners share
an impressive history of ground-breaking medical discoveries and
developments, as well as a future focused outlook on innovative and
transformative healthcare. The 25 precinct partners, located within
easy reach of each other, are engaged in breakthrough research,
education and the delivery of clinical care and health services. This
dense concentration of hospitals, research facilities and academic
campuses provides the opportunity, which is un-paralleled in
Australia, for talented individuals from a range of disciplines to
engage in world-class collaborations.
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The University of Melbourne

Established in 1853, the University of Melbourne is a public-spirited
institution with an outstanding reputation for excellence in
research, learning and teaching, and engagement.

With a history of more than 160 years, the University occupies a
special place in the heart of Melbourne’s intellectual and cultural
scene. It offers a vibrant and stimulating environment for more
than 7,000 staff members and 50,000 students, including 12,000
international students from more than 120 countries. It has an
annual budget exceeding AUDS 2billion.

Ranked as the leading university in Australia, and situated at

39 on the Academic Ranking of World Universities (ARWU),

it is consistently situated among the fastest-rising research
universities. The University is counted among the best in the world
- 32 by the Times Higher Education (THE) and 26 by the US News &
World Report Rankings.
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The Melbourne Model

Building on long-standing traditions of leadership and innovation in
teaching and embracing international developments in curriculum
design, the University introduced the Melbourne Model in 2008. The
distinctive educational model offers degrees in three broad cycles.
At Bachelor level, students select from one of six broad degrees
(offering a total of 87 major fields of study) and a limited number of
specialist offerings. These programs lay the intellectual foundations
for future employment or further study. Most professional
qualifications are subsequently offered at Masters level, where
students can choose from a variety of professional or specialist
graduate programs offering intensive graduate-level experiences
that promote deep professional learning. At Doctoral level, students
work alongside and are nurtured by international research leaders in
a broad range of fields.

The Melbourne Model’s curriculum combines academic breadth
with disciplinary depth to strategically reposition the University in an
increasingly globalised higher education framework. The University
prepares its students to enter a world marked by rapid change where
graduates must possess the applicable knowledge, and flexible and
adaptable skills, to succeed.




Position Summary
and Selection Criteria

SALARY: $120,993 - $139,510 p.a. plus 17% superannuation
Fixed Term 5 years with a view to continuing

The purpose of this role is to make significant original
contributions to research of high quality and impact,

expanding knowledge in relevant fields at the national level

and contributing to the Faculty’s and University’s ambitious
research and research training agenda. You will play a major role
in building engagement beyond the academy, including through
activities relevant to your profession, discipline, industry and /
or community.

As a Level C research focussed academic, you will have established
excellent performance in the domains of Research & Research
Training and Leadership & Service. You will embody the Faculty’s
values, providing effective leadership in research, including
through research training and supervision, and making significant
contributions to the administrative activities of an organisational
unit or interdisciplinary area.

1. Key Responsibilities
1.1 RESEARCH AND RESEARCH TRAINING

m Participate in research independently and as a member of a
research team

m  Produce quality conference and seminar papers and
publications

m  Prepare research proposals for submission to external funding
bodies to obtain external research income

m  Provide effective supervision of major honours or postgraduate
research projects and supervise or co-supervise Research
Higher Degree and Honours students

m Significantly contribute to research projects including
leadership of research teams or management of projects,
leading to publications in peer reviewed journals

1.2 TEACHING AND LEARNING

m  Contribute disciplinary evidence-based research to innovative
curriculum and subject design at a School or Department level.

1.3 LEADERSHIP AND SERVICE

m  Role model Faculty values of collaboration and teamwork,
compassion, respect, integrity and accountability

m Actively participate at School and/or Faculty meetings and play
amajor role in planning or committee work

m Actively participate in key aspects of engagement within
and beyond the University e.g. School’s outreach, first year
orientation, academic advising and other external bodies

m Participate in community and professional activities related
to the relevant disciplinary area including attendance and
presentations at conferences and seminars

m Positive engagementin learning and career development of
self and others

1.4 STAFF SUPERVISION

m  Undertake probationary and performance management
processes, ensuring you have regular conversations with your
staff and are providing positive and constructive feedback to
enhance staff and team performance.

m  Provide coaching, guidance and support for career planning,
ensuring staff have access to appropriate professional
development activities.

m Understand your responsibilities associated with approving
staff leave and ensuring leave is approved in line with
operational requirements.

m  Allocate and monitor workload and address associated issues
in a timely manner.

m Ensure new staff participate in the university’s induction
program and provide a localised work area orientation.

2. Selection Criteria

2.1 ESSENTIAL

m  PhD orequivalent professional qualification

m  Evidence of significant contribution to independent and team
based research

m Significant research profile at a national level, in an identified
priority area for the Faculty, as evidenced by:
- Demonstrated success in obtaining research funding,
- Strong,independent and original publication record
including in high-impact peer-reviewed journals,
- Effective supervision of higher degree and post-doctoral
research students.

- Note; candidates may provide details of career breaks for
our consideration in assessing performance relative to
opportunity

m Stronginterpersonal and communication skills, with an ability
to work collaboratively, and develop relationships with key
stakeholders (internal and external)

m Ethical scholar who values diversity and inclusion,
demonstrates compassion and accountability

m  Ability to drive innovation and be open to new perspectives,
ideas and ways of working
2.2 DESIRABLE

m Eitherestablished collaborations, or opportunities to develop
collaborations, with University of Melbourne researchers

m Capacity to bring new approaches to research or
new technologies to the University of Melbourne
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3. Equal Opportunity, Diversity
and Inclusion

The University is an equal opportunity employer and is committed
to providing a workplace free from all forms of unlawful
discrimination, harassment, bullying, vilification and victimisation.
The University makes decisions on employment, promotion and
reward on the basis of merit.

The University is committed to all aspects of equal opportunity,
diversity and inclusion in the workplace and to providing all staff,
students, contractors, honorary appointees, volunteers and
visitors with a safe, respectful and rewarding environment free
from all forms of unlawful discrimination, harassment, vilification
and victimisation. This commitment is set out in the University’s
People Strategy 2015-2020 and policies that address diversity and
inclusion, equal employment opportunity, discrimination, sexual
harassment, bullying and appropriate workplace behaviour. All
staff are required to comply with all University policies.

The University values diversity because we recognise that the
differences in our people’s age, race, ethnicity, culture, gender,
nationality, sexual orientation, physical ability and background
bring richness to our work environment. Consequently, the

People Strategy sets out the strategic aim to drive diversity and
inclusion across the University to create an environment where the
compounding benefits of a diverse workforce are recognised as
vital in our continuous desire to strive for excellence and reach the
targets of Growing Esteem.
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4. Occupational Health and Safety (OHS)

All staff are required to take reasonable care for their own health
and safety and that of other personnel who may be affected by their
conduct.

OHS responsibilities applicable to positions are published at:
http://safety.unimelb.edu.au/topics/responsibilities/

These include general staff responsibilities and those additional
responsibilities that apply for Managers and Supervisors and
other Personnel.

5. Other Information

5.1 FACULTY OF MEDICINE, DENTISTRY AND HEALTH SCIENCES

www.mdhs.unimelb.edu.au

The Faculty of Medicine, Dentistry & Health Sciences has an
enviable research record and is the University of Melbourne’s largest
faculty in terms of management of financial resources, employment
of academic and professional staff, teaching of undergraduate

and postgraduate (including research higher degree) students and
the conduct of basic and applied research. The Faculty’s annual
revenue is $628m with approximately 55% of this income related to
research activities.

The Faculty has a student teaching load in excess of 8,500 equivalent
full-time students including more than 1,300 research higher degree
students. The Faculty has approximately 2,195 staff comprising 642
professional staff and 1,553 research and teaching staff.

The Faculty has appointed Australia’s first Associate Dean
(Indigenous Development) to lead the development and
implementation of the Faculty’s Reconciliation Action Plan (RAP),
which will be aligned with the broader University - wide plan. To
enable the Faculty to improve its Indigenous expertise knowledge
base, the Faculty’s RAP will address Indigenous employment,
Indigenous student recruitment and retention, Indigenous
cultural recognition and building partnerships with the Indigenous
community as key areas of development.




5.2 THE UNIVERSITY OF MELBOURNE

Established in 1853, the University of Melbourne is a leading
international university with a tradition of excel-lence in teaching
and research. The main campus in Parkville is recognised as the
hub of Australia’s premier knowledge precinct comprising eight
hospitals, many leading research institutes and a wide-range of
knowledge-based industries. With outstanding performance in
international rankings, the University is at the forefront of higher
education in the Asia-Pacific region and the world.

The University employs people of outstanding calibre and offers a
unique environment where staff are valued and rewarded.

Further information about working at The University of Melbourne
is available at http://about.unimelb.edu.au/careers.

5.3 GROWING ESTEEM, THE MELBOURNE CURRICULUM AND
RESEARCH AT MELBOURNE: ENSURING EXCELLENCE AND
IMPACT TO 2025

Growing Esteem describes Melbourne’s strategy to achieve its
aspiration to be a public-spirited and internationally-engaged
institution, highly regarded for making distinctive contributions
to society in research and research training, learning and
teaching, and engagement.
http://about.unimelb.edu.au/strategy-and-leadership

The University is at the forefront of Australia’s changing higher
education system and offers a distinctive model of education
known collectively as the Melbourne Curriculum. The new
educational model, designed for an outstanding experience

for all students, is based on six broad undergraduate programs
followed by a graduate professional degree, research higher degree
or entry directly into employment. The emphasis on academic
breadth as well as disciplinary depth in the new degrees ensures
that graduates will have the capacity to succeed in a world where
knowledge boundaries are shifting and reforming to create

new frontiers and challenges. In moving to the new model, the
University is also aligning itself with the best of emerging European
and Asian practice and well-established North

American traditions.

The University’s global aspirations seek to make significant
contributions to major social, economic and environmental
challenges. Accordingly, the University’s research strategy
Research at Melbourne: Ensuring Excellence and Impact to 2025
aspires to a significant advancement in the excellence and impact
of its research outputs.
http://research.unimelb.edu.au/our-research/research-at-
melbourne

The strategy recognises that as a public-spirited, research-
intensive institution of the future, the University must strive to
make a tangible impact in Australia and the world, working across
disciplinary and sectoral boundaries and building deeper and
more substantive engagement with industry, collaborators and
partners. While cultivating the fundamental enabling disciplines
through investigator-driven research, the University has adopted
three grand challenges aspiring to solve some of the most difficult
problems facing our world in the next century. These Grand
Challenges include:

m  Understanding our place and purpose - The place and purpose
grand challenge centres on understanding all aspects of our
national identity, with a focus on Australia’s ‘place’ in the Asia-
Pacific region and the world, and on our ‘purpose’ or mission to
improve all dimensions of the human condition through
our research.

m Fostering health and wellbeing - The health and wellbeing
grand challenge focuses on building the scale and breadth of
our capabilities in population and global health; on harnessing
our contribution to the ‘convergence revolution’ of biomedical
and health research, bringing together the life sciences,
engineering and the physical sciences; and on addressing the
physical, mental and social aspects of wellbeing by looking
beyond the traditional boundaries of biomedicine.

m  Supporting sustainability and resilience - The sustainability
and resilience grand challenge addresses the critical issues
of climate change, water and food security, sustainable
energy and designing resilient cities and regions. In addition
to the technical aspects, this grand challenge considers the
physical and social functioning of cities, connecting physical
phenomena with lessons from our past, and the implications of
the technical solutions for economies, living patterns
and behaviours.

Essential to tackling these challenges, an outstanding faculty, high
performing students, wide collaboration including internationally
and deep partnerships with external parties form central
components of Research at Melbourne: Ensuring Excellence and
Impact to 2025.

5.4 GOVERNANCE

The Vice Chancellor is the Chief Executive Officer of the
University and responsible to Council for the good management
of the University.

Comprehensive information about the University of Melbourne

and its governance structure is available at
http://www.unimelb.edu.au/governance
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Living and Working in Melbourne

Geography

Melbourne is the capital city of Victoria - and is the second
largest city in Australia with a population of more than

4.5 million people and a metropolitan area 0of 9990.5 km2.
The Economist Intelligence Unit has rated Melbourne the
world’s most liveable city for six consecutive years, based
on its education, entertainment, health care, research and
development, tourism and sport.

The City of Melbourne municipality, in which the University’s
main Parkville campus is based, covers 37.7 km2 and has a
population of more than 143,000 people. It includes the city
centre and a number of attractive inner suburbs with thriving
communities and businesses.

The City of Melbourne is home to residents from 180 countries
who speak more than 233 languages and dialects and follow 116
religious faiths. The Wurundjeri, Boonwurrung, Taungurong, Dja
Dja Wurrung and the Wathaurung people of the Kulin Nation are
the traditional owners of the land now known by its European
name of Melbourne.

The City of Melbourne is recognised as Australia’s cultural
capital with a number of world-class galleries and museums,
internationally renowned food and wine regions, and an
impressive year-round calendar of events catering for all tastes.
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Parkville Campus

The Parkville campus provides easy access to cafes, shops

and services; libraries with extensive collections; as well as
cultural and sporting facilities. Nearby Lygon Street is home

to a huge variety of cafes and shops while the northern end of
the University is adjacent to the popular Princes Park hosting a
range of outdoor activities.

Parkville is recognised as the hub of Australia’s premier knowledge
precinct, comprising eight hospitals as well as numerous leading
research institutes and knowledge-based industries.
https://www.melbournebiomed.com/

Although a sizable portion of the Faculty of Medicine, Dentistry
and Health Sciences is located in Parkville, the Faculty also has
academic departments co-located at a range of health services
throughout the Melbourne metropolitan area and rural and
regional Victoria. These include St Vincent’s Hospital, The Royal
Victorian Eye and Ear Hospital, the Austin Hospital, Western
Health, Northern Health as well as the Department of Rural Health
based at Shepparton in the Goulburn Valley with health services
affiliations to almost 40 smaller towns in rural Victoria.




People and Benetfits

The University is committed to providing an intellectually
stimulating and personally rewarding workplace that attracts
people who are the best in their professional, academic and
teaching fields.

Outstanding academic staff are at the heart of the University’s
teaching, research and engagement endeavours. The University
is proud of its many staff who have been recognised through
prestigious national and international awards and membership
of Australia’s learned Academies. Among the many scholars of
international renown at the University is the winner of the Nobel
Prize - Professor Peter Doherty (Physiology and Medicine) and
many other public intellectuals and scientific leaders.

The Benefits

The University offers staff more than just a job - it offers them
an opportunity to be part of a dynamic world-class organisation
which provides its staff with exceptional benefits and support at
every stage of their life and career:

m  Workingin a culturally inclusive environment
m Engagingin an active and vibrant campus life
m Afocuson health and wellbeing

m  Outstanding staff benefits in addition to competitive salary
packages

Staff benefits on offer at the University include the opportunity

to salary package everything from childcare and additional
superannuation to subscriptions to the Melbourne Theatre
Company. Benefits can be tailored to best suit individual needs and
circumstances, including generous relocation support. University
local and international full fee graduate award courses can also be
salary packaged and come at a 25 percent discount for staff and
theirimmediate families.

The University also offers a family friendly environment for
individuals that need increased flexibility, providing generous leave
and working conditions. The University has been recognised as an
employer of choice for women and is one of 40 organisations to
participate in the Science in Australia Gender Equity (SAGE) pilot
program of Athena SWAN in Australia.
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Further Information
and Website Addresses

General information about the University of Melbourne is available through its website at
www.unimelb.edu.au

About the University of Melbourne Faculty of Medicine, Dentistry and Health Sciences
about.unimelb.edu.au mdhs.unimelb.edu.au

The University of Melbourne’s Strategic Plan 2015-2020: To discover more about our research programs visit:
Growing Esteem mdhs.unimelb.edu.au/visit/drivingresearch

growingesteem.unimelb.edu.au

2017 Annual Report
https://about.unimelb.edu.au/strategy/annual-reports
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