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SELECTION CRITERIA  
 

 

Use this form to define the selection criteria for an academic position at the University of Adelaide.  
 

POSITION DETAILS  

School/Branch: Animal and Veterinary Sciences 

Classification Level A 

 

ESSENTIAL MINIMUM CRITERIA 

1. Qualification in Veterinary Science acceptable for registration in South Australia 

2. Experience in equine clinical practice with a strong focus on excellent client relations and ability to 
build a clientele or, for new graduates, strong equine clinical skills. 

3. Ability to engage senior veterinary students in the development of equine clinical skills 

4. Strong interpersonal skills and demonstrated ability to work collaboratively as a member of a team 

5. Demonstrated organisational skills with proven ability to effectively prioritise work and balance 
competing deadlines to achieve work outcomes. 

 

 

DESIRED CHARACTERISTICS 

1. Experience working in a University teaching environment 
2. Post-graduate training in equine clinical practice 
 

 
 

 
 

Human Resources  

Recruitment Handbook 


