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[AA National Position Description
<=7 University

College/Division: College of Arts and Social Sciences
Faculty/School/Centre: Research School of Humanities and the Arts
Department/Unit: School of Art and Design (SoAD)

Position Title: Lecturer in Design

Classification: Academic Level B

Position No: -

Responsible to: -

Number of positions that | -
report to this role:

Delegation(s) Assigned: TBA

PURPOSE STATEMENT:

A Level B Academic (Teaching and Research) is expected to make contributions to the teaching effort of the
institution and to carry out activities to maintain and develop their scholarly, research and/or professional
activities relevant to the profession or discipline.

The Design program pursues a conception of practice that is engaged, agile, ethical, transdisciplinary, and
inclusive of digital and material practices. It promotes cross-disciplinary partnerships to generate new forms
of design practice and research, and supports design scholarship at all levels from undergraduate to PhD.
Current research themes include design for digital and natural heritage, environmental futures,
interdisciplinary collaboration, and emergent design practice.

This position will contribute to the design program through expertise in digital design, visual communication
design, user experience design and/or other contemporary design practices.

KEY ACCOUNTABILITY AREAS:

Position Dimension & Relationships:

The position is located in the School of Art & Design and associated with the Design program and contributes
to the research, education and outreach agendas of the program and the School. The position also collaborates
with colleagues across the Research School of Humanities & the Arts within the College of Art & Social
Sciences, including technical and professional staff, and takes an active role in a broader University community.

Role Statement:
Specific duties required of a Level B Academic may include:

e Contribute to innovative curriculum development and the preparation and delivery of practical classes,
demonstrations, workshops, seminars, student field excursions, lectures, and studio sessions;

e Acting as convenor/coordinator;

e Supervision of the program of study of honours students and of postgraduate students engaged in
course work including supervision of major honours or postgraduate research projects;

e Undertake original research and generate high impact traditional and non-traditional research outputs;

e Involvement in professional activity including Initiating and fostering valuable collaborations within
ANU and with external organisations;

e Contribution to the strategic and operational planning of the School, including participation in the
development and administration of the School and its programs;

e Marking and assessment;

e Consultation with students;

e Attendance at School, College or University meetings and/or membership of committees
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Adhering to all obligations, responsibilities and legislative requirements under current Work Health &
Safety (WHS) Acts and Regulations and complying with all ANU policies and procedures relating to
equal opportunity and respectful relationships in the workplace;

Other duties as allocated by the supervisor or Head of School consistent with the classification of the
position.

Comply with all ANU policies and procedures, and in particular those relating to work health and safety
and equal opportunity

1.
2.

©®NO O AW

SELECTION CRITERIA:

Academic Level B - Lecturer

PhD in design or a related area.

Relevant research track record evidenced by traditional and non-traditional research outputs, research
collaborations and income.

Demonstrated engagement and collaboration with university sectors, industry and community.
Demonstrated expertise as a practitioner in design.

Demonstrated ability to develop and effectively deliver contemporary curricula at university level.
Ability to attract and supervise research students and support high quality outcomes.

Demonstrated strong contribution within team environments.

Highly developed written and verbal communication skills, and ability to work independently and
collegially with colleagues, students and external partners.

A demonstrated understanding of equal opportunity and WHS principles and policies and a commitment
to their application in a university context.

The ANU conducts background checks on potential employees, and employment in this position is conditional on
satisfactory results in accordance with the Background Checking Procedure which sets out the types of checks
required by each type of position.

Supervisor/Delegate Signature: Date:
Printed Name: Uni ID:
References:

Professional Staff Classification Descriptors

Academic Minimum Standards
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https://policies.anu.edu.au/ppl/document/ANUP_6311242
https://services.anu.edu.au/human-resources/enterprise-agreement/schedule-5-professional-staff-classification-descriptors-0
https://services.anu.edu.au/human-resources/enterprise-agreement/schedule-4-minimum-standards-for-academic-levels-msal-0
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