
 

 

 

 

 Position Title: Lecturer, Health Professions Education 

 Position Classification: Level B 

 Position Number: 307999 

 Faculty/Office: Health and Medical Sciences 

 School: School of Allied Health 

 Division: Division of Health Professions Education 

 Supervisor Title:  Head, Division of Health Professions Education 

Supervisor Position Number: 316654 

Your work area  

The incumbent will assist in the management and coordination of postgraduate courses 

offered by the Division of Health Professions Education in the School of Allied Health.  

Reporting Structure 
Reports to: Professor Sandra Carr 
Direct Reports:NIL 

Your role  

The role focuses on coordination and teaching units in Health Professions Education, 

undertaking educational research, supervising research students and assisting in the 

promotion of the courses and Division.  

Key responsibilities 

 Coordinate undergraduate and postgraduate units in Health Professions Education as 

directed 

 Develop curricula and educational resources in Health Professions Education 

 Provide high quality teaching at undergraduate and postgraduate level in the area of 

Health Professions Education (e.g. clinical teaching, simulation, interprofessional learning) 

 Supervise graduate and postgraduate research including, Masters and PhD students 

 Initiate and conduct scholarly research in the area of health professions education 

 Communicate research findings through scientific publications, reports, meetings and 

teaching 

 Actively seek and attract funding for education research 

 Contribute to the School and Faculty community by involvement in relevant faculty and 

university committees and activities  

 Coordinator of Postgraduate Courses in Health Professions Education) 

 Other duties as directed by the Head, Division of Health Professions Education  

Your specific work capabilities (selection criteria) 

 Degree as a Health Professional 

 Higher degree by research 

 Demonstrated experience and skills in coordination and teaching in health professions 

education 

 Research and publication track record commensurate with opportunity 

 Ability to supervise postgraduate research students 

 Demonstrated skills working in a team environment 

 

 



Compliance 
Workplace Health and Safety 

All supervising staff are required to undertake effective measures to ensure compliance with the Occupational 
Safety and Health Act 1984 and related University requirements (including Safety, Health and Wellbeing Objectives 
and Targets).  
All staff must comply with requirements of the Occupational Safety and Health Act and all reasonable directives 
given in relation to health and safety at work, to ensure compliance with University and Legislative health and safety 
requirements.  
Details of the safety obligations can be accessed at http://www.safety.uwa.edu.au  
 
Equity and Diversity 

All staff members are required to comply with the University’s Code of Ethics and Code of Conduct  and Equity and 
Diversity principles.  Details of the University policies on these can be accessed at 
http://www.hr.uwa.edu.au/publications/code_of_ethics, http://www.equity.uwa.edu.au 
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