
 
 
 
 

 Position Title:  Research Associate 

 Position Classification:  Level A 

 Position Number:  NEW 

 Faculty/Office:  Faculty of Arts, Business, Law and Education 

 School/Division:  Humanities 

 Centre/Section:  Discipline of History 

 Supervisor Title:   Professor 

 Supervisor Position Number:  303998 

Your work area  

The School of Humanities offers a rich teaching and research environment spanning the disciplines of 
Philosophy, Classics and Ancient History, History, English and Cultural Studies and European Languages 
and Studies. As well as undergraduate and postgraduate programs, the school supports an active research 
program. The area of research is in early modern Tudor history. The ARC Discovery project provides 
funding for this project titled ‘Gendering the Italian Wars’.  
 

Reporting Structure 

Reports to: Professor 
 

Your role 

As the appointee you will, under limited direction, analyse gendered presentations of a major political   
event in 1520: the Field of the Cloth of Gold and contemporary discussions of women and gender that 
surrounded it, in the context of the Italian Wars. This research will assess a range of extant  
sixteenth-century material, visual, and textual sources. 
 

Your key responsibilities 

Submit substantial essay to peer-reviewed journal agreed upon with supervisor by the end of the contract 
period 

Participate in monthly meetings of the project team via Zoom 

 

Your specific work capabilities (selection criteria) 

A PhD in a related area of early modern history 

Knowledge of the gender and cultural politics of Italian Wars 

Demonstrated capacity to publish peer-reviewed scholarship in high ranking journals 

Excellent written and verbal communication skills 

Excellent interpersonal skills and a proven ability to work independently as well as in a team environment 

 

Special Requirements  

No special requirements  

 

 

 

 

 

 

 



 

Compliance 

Workplace Health & Safety 

All supervising staff are required to undertake effective measures to ensure compliance with the 
Occupational Safety and Health Act 1984 and related University requirements (including Safety, Health 
and Wellbeing Objectives and Targets). 
 
All staff must comply with requirements of the Occupational Safety and Health Act and all reasonable 
directives given in relation to health and safety at work, to ensure compliance with University and 
Legislative health and safety requirements. Details of the safety obligations can be accessed at 
http://www.safety.uwa.edu.au 
 
Inclusion & Diversity 
All staff members are required to comply with the University’s Code of Ethics, Code of Conduct and 
Inclusion and Diversity principles. Details of the University policies on these can be accessed at 
http://www.hr.uwa.edu.au/policies/policies/conduct/code, http://www.web.uwa.edu.au/inclusion-diversity 
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