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ADVICE TO APPLICANTS


This information package provides an overview of the Department of State Growth (DSG) Fixed-Term Employment Register and explains the application selection process.

What is the fixed term employment register?

The Register is established to provide DSG with a pool of experienced and skilled people who are available to undertake the duties of Operations Assistants and Front of House Assistants for a fixed-term period.
Selection criteria
This is one of the most important components of a job application. To be considered for interview, applicants must specifically address the selection criteria for the position. 
Addressing the selection criteria enables applicants to demonstrate to the selection panel their qualifications and competencies relevant to the criteria of the position. 

Salary range

Successful applicants will be paid in accordance with the Tasmanian State Service Award and will be entitled to conditions of employment as prescribed under the Tasmanian State Service Award and Employment Directions.

Remuneration will be subject to variations applicable from time to time in accordance with variations to the above award.

Submissions of application

Electronic submission of application is preferred, please click the blue 'Apply Now' button.

Applications should include a current CV and a cover letter outlining your suitability for the role. Please note, attachments must be in Microsoft Word or PDF format.
Selection process

Following receipt of your application, you will receive a letter or email advising that your application has been received.
Applications will be assessed on the basis of merit prior to being placed on the Register. Applicants who have been merit-assessed and considered not suitable for the duties to be performed will be notified that they will not be included on the employment register.

Employees may be recruited from employment registers for a maximum period of 12 months in any one instance.

Applicants will remain on the register until they advise DSG in writing that they wish to be removed from the register or when the register expires. It is the applicant’s responsibility to ensure that all details remain current.

Selection from a register
When a vacancy becomes available, the register will be used to select a suitable applicant to fill the position. Where more than one applicant is identified as suitable to undertake the duties, the highest ranked applicant will be offered the vacancy first.
It should be noted that being successful in obtaining a place on the register does not imply or guarantee an offer of employment. Applicants who are interested in long- term employment are encouraged to apply for vacancies advertised on the Tasmanian Government website, visit the website at www.jobs.tas.gov.au and local newspapers.
Further information

If you would like further information about the Department of State Growth, please visit our website at Home | Department of State Growth
Thank you for your interest and we look forward to receiving your application.


