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College/Division: College of Business and Economics 

Faculty/School/Centre:  Research School of Economics 

Department/Unit:   

Position Title:  Post-doctoral Fellow  

Classification: Academic Level A 

Position No: TBA 

Responsible to: Professor Markus Brueckner 

Number of positions 

that report to this role: 

N/A 

Delegation(s) Assigned: TBA 

 

PURPOSE STATEMENT: 

 

The Research School of Economics offers a renowned undergraduate program in economics and highly desirable 
postgraduate programs including Australia's leading Masters and PhD programs. The RSE has an excellent 
representation in all economic fields and is dedicated to maintaining and nurturing its reputation for excellence in 
research, and research informed teaching. 
 

 

KEY ACCOUNTABILITY AREAS: 
Position Dimension & Relationships:  
 
The position is located within the Research School of Economics.  The postdoctoral Fellow will work under the 
supervision of, and in collaboration with, Professor Markus Brueckner. As an academic member of the Research 
School of Economics, the appointee will be required to contribute to the overall intellectual life of the School, 
College and University.  This includes contribution to research, education and outreach agendas of the School both 
nationally and internationally.  The post-doctoral fellow will conduct high-quality research in the areas of 
development economics, international economics, and political economy.  

 

Role Statement: 

 the conduct of research under limited supervision and the productions or contribution to the production of 
conference and seminar papers and publications from that research;  

 involvement in professional activities including, subject to availability of funds, attendance at conferences 
and seminars; 

 the presentation of research papers at leading international conferences such as the AEA annual meeting 

 development of research-related material for teaching or other purposes with appropriate guidance from 
other staff;  

 teaching – limited to one course per year.  This includes, but is not limited to, the preparation and delivery 
of lectures and tutorials, the preparation of online material, marking and assessment, consultations with 
students; 

 some administrative functions primarily connected with the area of research of the academic;  

 attendance at meetings, school meetings and/or membership of a limited number of committees;  

 advice within the field of the staff member's research to postgraduate students; and 

 other duties as allocated by the supervisor or the Research School Director, consistent with the 
classification of the position. 

 

 

Position Description 
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SELECTION CRITERIA:   

 
1. Completion, or near completion, of a PhD in economics is essential, with demonstrated expertise in 

development economics, international economics, or political economy.  
 

2. Ability to conduct research, with the potential to publish in leading journals in economics. 
 

3. An ability to teach in development economics or international economics. This may be evidenced by 
teaching experience and/or completion of graduate coursework. 

 
4. A demonstrated understanding of equal opportunity principles and policies and a commitment to their 

application in a university context  

 

 

Supervisor Signature:  Date: 31/07/2018 

Printed Name: Professor Markus Brueckner Uni ID: 1020078 

 

 

References: 

Academic Minimum Standards 

 

https://services.anu.edu.au/human-resources/enterprise-agreement/schedule-4-minimum-standards-for-academic-levels-msal

