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Position Title Research Fellow
Classification Level B
School/Division School of Population and Global Health

Centre/Section
Supervisor Title Senior Principal Research Fellow

Supervisor Position Number 321753

Position Number NEW

Your work area

The School of Population and Global Health at The University of Western Australia is a research-
infensive academic organisation giving material expression of the belief that excellence in
research underpins excellence in feaching and community partnerships. The School has a
reputation for a strong evidence-based approach to research and education that is used for
policy and practice development. The School aspires to be an organisation in which staff and
students feel valued and supported in their individual and collective efforts to improve
community health and wellbeing.

Reporting structure

Reports to: Senior Principal Research Fellow

Your role

The appointee will work in collaboration with Ruah Community Services’ Research and
Evaluation Team to lead the evaluation of the Karlup Service, sub-studies and related research;
and undertake monitoring, research administration and research management of these
activities. The appointee will coordinate dissemination of research findings and develop
applications for future funding.

Your key responsibilities

The appointee will be expected to:

In collaboration with Ruah Community Services’ Research and Evaluation Team, lead and
manage the evaluation of the Karlup Service, sub-studies and related research to achieve
desired outcomes

Develop outcome and other measures for the Karlup Service in collaboration with Ruah
Community Services’ Research and Evaluation Team

Prepare relevant ethics and data applications, monitor compliance and complete reporting.
Monitor and ensure ongoing data integrity
Complete stakeholder and other reporting as required

Co-ordinate and manage relevant evaluation sub-studies and other related research



Disseminate evaluation, sub-studies and related research findings through presentations at
appropriate conferences and other fora and through publications in appropriate peer-
reviewed journals and other reports.

Undertake research management administrative work in support of the evaluation, sub-studies
and related research

Develop applications for future funding as appropriate

Manage their own workload and determine work schedules and priorities within parameters set
by the supervisor and Ruah Community Services' Research and Evaluation Team.

Liaise with relevant academic, community, government and industry stakeholders as
appropriate

Supervise research students as required
Contribute to the core activities of the School of Population and Global Health
Contribute to the Ruah Community Services’ Research and Evaluation Committee

Other duties as required

Your specific work capabilities (selection criteria)

PhD in public health, psychology, sociology or related field.
Understanding of family and domestic violence and knowledge of its drivers and impact

Knowledge of the human services sector including services for family and domestic violence
and recovery

Knowledge of, or experience in, human service or health program evaluation
Experience in undertaking quantitative and qualitative research and analysis.
Experience compiling ethics applications

Experience with statistical software packages such as SAS, Stata or SPSS and qualitative research
programs such as NVivo

Ability and experience in managing a program of research

Ability and experience in communicating scientific results through conference and other
presentations; and peer-reviewed journal articles and other reports.

High level organisational and time management skills and experience in working successfully
independently and as a member of a research team

Special requirements (selection criteria)

Co-located at the School of Population and Global Health and Ruah Community Services.
Current National Police Clearance Certificate

Current Working with Children Card
Compliance

Ensure you are aware of and comply with legislation and University policy relevant to the duties
undertaken, including:

The University’'s Code of Conduct hr.uwa.edu.au/policies/policies/conduct/code/conduct

Inclusion and Diversity web.uwa.edu.au/inclusion-diversity

Safety, health and wellbeing safety.uwa.edu.au/



https://www.hr.uwa.edu.au/policies/policies/conduct/code/conduct
https://www.web.uwa.edu.au/inclusion-diversity
https://www.safety.uwa.edu.au/

