
 
 
 

 
 
 
 

Theatre Technician 
Position Description 
 
Directorate Community and 

Environmental 
Services  

Department Community 
Services, Sport 
and Recreation 

Reports To Technical Team 
Leader 

Direct Reports No 

Queensland Local 
Government Industry 
Award - State 2017 -
Stream 

Stream B - Division 2, 
Section 6 - Theatrical 
Services. 
  

Moreton Bay Regional 
Council Certified 
Agreement 2022 EBA5 
Wage Level  

Schedule 2, Wage 
Level 3 

 
Position Purpose 

This position will provide technical lighting and audio operations support for Council’s performance 
venues and events to deliver a quality customer experience. 

 
Key Responsibilities and Outcomes 
As a Theatre Technician you will: 

• Undertake technical and operational tasks related to lighting, audio and other technical systems 
including setup/pack down and operation of such systems during performances. 

• Perform visual inspections of equipment to ensure safe and efficient operation in line with 
legislative and best practice requirements. 

• Assist with equipment maintenance for Council’s performance venues to ensure lighting, audio, 
multi-media and projection equipment remain reliable and in good working order.  

• Provide assistance and support to hirers to ensure performance specifications are met. 
• Contribute to a positive team environment in order to achieve a high performance, continuous 

improvement and customer focused culture. 

 
Our Values 
Our values shape the way we behave, how we interact with each other and our customers. They 
underpin our decision making and are our guiding principles for how we work every day. As a team 
member you will take individual accountability for demonstrating the values expectations and 
behaviours. 

 

 

 

 

 



 
Decision Making 
Budget N/A 
Delegations Delegations under the Local Government Act 2009 and as 

directed and published in Council’s Delegation Register 
 

 
Knowledge & Experience 

• Sound knowledge and experience in audio and lighting in a theatrical production environment. 

• Sound knowledge of legislative and best practice requirements. 

• Well-developed time management skills to achieve proficiency and effectiveness in managing the 
workload and priorities, and meeting deadlines.  

• Well developed people and relationship management skills with the ability to work in a positive 
team environment communicating and engaging effectively at all levels. 

 
Qualifications 

• Current “C” Class Driver’s Licence. 

 
Note: This position description reflects a summary of the key accountabilities of the position, it is not intended to be an all-

inclusive list of duties, steps and tasks. Leaders may direct team members to perform other duties at their discretion. 

 


