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 MACROBUTTON  NoMacro Organisation Unit 
 MACROBUTTON  NoMacro Budget Division 
Research Fellow - Data Science 
	Position No
	0055792

	Classification
	Level B 

	Salary
	$107,547 - $127,707 p.a. (pro-rata)

	Superannuation
	Employer contribution of 17%

	WORKING HOURS
	1.0 FTE 

	BASIS OF EMPLOYMENT
	Fixed term for until 31 December 2024. Fixed term contract type: External funding 

	Other Benefits
	https://about.unimelb.edu.au/careers/staff-benefits

	How to Apply
	Online applications are preferred. Go to http://about.unimelb.edu.au/careers, select the relevant option (‘Current Opportunities’ or ‘Jobs available to current staff’), then find the position by title or number.

	contact
For enquiries only
	Kristen Smith 
Tel +61 3 9035 9564
kristens@unimelb.edu.au

Please do not send your application to this contact


For information about working for the University of Melbourne, visit our website: 
about.unimelb.edu.au/careers 
Position Summary
The Indigenous Data Network (IDN) is a national consortium of organisations and individuals led by the University of Melbourne, within the Indigenous Studies Unit, Centre for Health Equity, Melbourne School of Population & Global Health. The IDN is seeking a Research Fellow - Data Science to play a leading role within the IDN team, which is tasked with supporting researchers and Aboriginal and Torres Strait Islander organisations and communities with data science activities. The appointee’s operational work program will include developing, delivering and using high value geospatial data assets as well as innovating through the creation/extension of new and existing research-ready technical capabilities, such as data processing, geostatistical data analysis, modelling and visualisation solutions. These activities leverage a range of leading-edge data and data management technologies following guidelines such as the FAIR (Findable, Accessible, Interoperable, and Reusable) and CARE (Collective benefit, Authority to control, Reusable, and Ethics) data principles.
The Research Fellow - Data Science will work alongside the IDN’s Associate Director - Indigenous Data, and the IDN leadership team to establish the foundations for Indigenous data for future research, access, conservation and evidence-based knowledge creation and seeks to data ecosystems transformation, to develop community-led research and to drive global engagement. 
The Research Fellow’s engagement activities will include a range of pioneering collaborations across the urban, regional and remote Aboriginal and Torres Strait Islander communities. Here the appointee will interact with a range of external partners and stakeholders on projects to support researchers across different domains. This will be achieved by contributing to projects as part of multidisciplinary teams, liaising with project partners and external stakeholders.
The Research Fellow - Data Science will work on a range of cross-functional activities to understand and support the needs of researchers and Aboriginal and Torres Strait Islander communities, both conceptually and technically. To perform these tasks, the appointee will need to be well-informed of the latest technologies and infrastructure developments across the data science community. This will help to guide, grow and power the IDN’s capabilities to innovate and support the data science activities of researchers nationally.
The role will include significant engagement and governance activities with key stakeholders nationally and internationally, including universities, Federal, State and Local Government, Aboriginal and Torres Strait Islander organisations and communities, and private and non-profit organisations. 
As a representative of the University, the appointee will participate in leadership and service both within and outside the University and broader community and will be an effective member of committees at the School, Faculty and University level as appropriate to the level of appointment. As with all University staff, the effective promotion of positive engagement in learning and career development of self and others, and actively promoting equity, diversity and cultural awareness consistent with University values is an expectation of this role. 
1. Key Responsibilities
· Actively contribute to the IDN’s operational and project activities to support the IDN leadership and project researchers with innovative, data-driven capabilities. 
· Apply knowledge and expertise with data, metadata, data processing and database technologies to help researchers design and build data assets, management and integration capabilities using the latest technologies and best practices. 
· Employ leading-edge analytic, modelling and visualisation capabilities to assist researchers to perform data exploration and interpretation for the generation of improved insights. 
· Work independently and collaboratively with external project partners and stakeholders on data science support activities. 
· Lead and contribute to pilot projects to generate high value outputs with feedback to operational activities. 
· Keep abreast of developments in the broader data science space and convert knowledge into innovation for the IDN.

· Develop and deliver data training modules to build data capacity within Aboriginal Community Controlled Organisations and Aboriginal and Torres Strait Islander contexts.

· Play a key role supporting the leadership of the IIRC project, engaging effectively with partners, chief investigators, academic colleagues, and other national ARDC HASS Indigenous Research Capabilities project leaders, Aboriginal and Torres Strait Islander organisations and communities.

· Collaborate and provide cross-functional data science support to the IDN leadership team and researchers.

· Contribute to technical and research publications in accordance with IDN communications strategies in consultation with the IDN Steering Committee and Indigenous Studies Unit colleagues.

· Make contributions to research grant applications (internal and external)
· Participate and lead in activities that strengthen the links between the University and the community, which help in the dissemination and utilisation of knowledge. 

· Develop strong collaborative interactions and partnerships with other departments and faculties undertaking research of relevance to the IDN. 

· Attend and participate in Unit, Centre, School, Faculty and University events or activities. 

· Maintain a sound knowledge of current University Policy and Procedures, and reliably follow these or provide compliant advice to others; 

· Reliably follow communications protocols and/or policies as appropriate. 

· Occupational Health and Safety (OH&S) and Environmental Health and Safety (EH&S) responsibilities. 

· Behavioural Expectations - All staff are expected to maintain the following behaviours:

· Treat everyone equitably; act fairly with all colleagues and demonstrate respect for diversity

· Be an effective team player who is cooperative and gains the trust and support of colleagues, peers and external stakeholders through collaboration.

2. Selection Criteria

In order to be considered for interview by the Selection Panel, applicants must address the following Criteria in their application.  Please visit the University website how to address Essential Selection Criteria 
Essential

· PhD or equivalent professional qualification and/or experience in relevant discipline.
· Demonstrated knowledge of Indigenous data and/or research data science as relevant to the purpose and operations of the IDN and the IIRC project.
· Strong interpersonal and communication skills, with an ability to work collaboratively, and develop relationships with key stakeholders (internal and external)

· Ethical scholar who values diversity and inclusion, demonstrates compassion and accountability

· Ability to drive innovation and be open to new perspectives, ideas and ways of working.
· Well-developed interpersonal and skills with the ability to build and maintain relationships with colleagues and external stakeholders and an ability to tailor information to different audiences in a diverse environment.

· Experience in working with people in leadership roles (e.g. academics, senior executives, board members) as well as diverse demographics.

· A developing  record of securing competitive research grants and/or industry funding and successfully delivering research outputs.
· Ability to provide a significant degree of leadership in scholarly and/or teaching as well as providing mentoring to staff and students.

Desirable
· Experience in working with Indigenous Australian people and organisations.

· Experience in policy development and/or analysis. 

· Knowledge of University processes, systems and applications.

· Experience in research engagement beyond the university sector. 

Special requirements of the role
· Employment in this position is conditional upon completion of the University’s “Fit and proper” checks where required and receipt of a valid Working with Children Check and National Police Check prior to Commencement 

· Some regional and interstate travel may be required.

· The Research Fellow will preferably be based at the University of Melbourne’s Parkville Campus, however, this may be negotiable.
3. Equal Opportunity, Diversity and Inclusion

The University is an equal opportunity employer and is committed to providing a workplace free from all forms of unlawful discrimination, harassment, bullying, vilification and victimisation. The University makes decisions on employment, promotion and reward on the basis of merit.
The University is committed to all aspects of equal opportunity, diversity and inclusion in the workplace and to providing all staff, students, contractors, honorary appointees, volunteers and visitors with a safe, respectful and rewarding environment free from all forms of unlawful discrimination, harassment, vilification and victimisation. This commitment is set out in the University’s People Strategy 2015-2020 and policies that address diversity and inclusion, equal employment opportunity, discrimination, sexual harassment, bullying and appropriate workplace behaviour. All staff are required to comply with all University policies. 

The University values diversity because we recognise that the differences in our people’s age, race, ethnicity, culture, gender, nationality, sexual orientation, physical ability and background bring richness to our work environment. Consequently, the People Strategy sets out the strategic aim to drive diversity and inclusion across the University to create an environment where the compounding benefits of a diverse workforce are recognised as vital in our continuous desire to strive for excellence and reach the targets of Advancing Melbourne.
4. Occupational Health and Safety (OHS) 

All staff are required to take reasonable care for their own health and safety and that of other personnel who may be affected by their conduct.  

OHS responsibilities applicable to positions are published at: 

https://safety.unimelb.edu.au/people/community/responsibilities-of-personnel
These include general staff responsibilities and those additional responsibilities that apply for Managers and Supervisors and other Personnel.
5. Other Information
The University of Melbourne

Established in 1853, the University of Melbourne is a leading international university with a tradition of excel​lence in teaching and research. The main campus in Parkville is recognised as the hub of Australia’s premier knowledge precinct comprising eight hospitals, many leading research institutes and a wide-range of knowledge-based industries. With outstanding performance in international rankings, the University is at the forefront of higher education in the Asia-Pacific region and the world. 
The University employs people of outstanding calibre and offers a unique environment where staff are valued and rewarded. 
Further information about working at The University of Melbourne is available at http://about.unimelb.edu.au/careers
ADVANCING MELBOURNE
The University’s strategic direction is grounded in its purpose. While its expression may change, our purpose is enduring: to benefit society through the transformative impact of education and research. Together, the vision and purpose inform the focus and scale of our aspirations for the coming decade.

Advancing Melbourne reflects the University’s commitment to its people, its place, and its partners. Our aspiration for 2030 is to be known as a world-leading and globally connected Australian university, with our students at the heart of everything we do.  

· We will offer students a distinctive and outstanding education and experience, preparing them for success as leaders, change agents and global citizens. 

· We will be recognised locally and globally for our leadership on matters of national and global importance, through outstanding research and scholarship and a commitment to collaboration.

· We will be empowered by our sense of place and connections with communities. We will take opportunities to advance both the University and the City of Melbourne in close collaboration and synergy.  

· We will deliver this through building a brilliant, diverse and vibrant University community, with strong connections to those we serve.

The means for achieving these goals include the development of the University of Melbourne’s academic and professional staff and the capabilities needed to support a modern, world-class university. Those means require a commitment to ongoing financial sustainability and an ambitious infrastructure program which will reshape the campus and our contribution to the communities we engage with. This strategy, and the priorities proposed, is centred around five intersecting themes; place, community, education, discovery and global.
Governance

The Vice Chancellor is the Chief Executive Officer of the University and responsible to Council for the good management of the University.

Comprehensive information about the University of Melbourne and its governance structure is available at https://about.unimelb.edu.au/strategy/governance[image: image1.png]»
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