
Department of Natural Resources and Environment Tasmania
Statement of Duties
	[bookmark: _Hlk173332835]Position title	
	Ranger in Charge

	Position number
	706764

	Division/Business Unit/Branch	
	Parks and Wildlife Service / Operations / Southern Region

	Award/Agreement
	Tasmanian State Service Award / Parks and Wildlife Service Industrial Agreement 2022

	Classification
	General Stream, Band 4

	Position Status
	Fixed Term

	Full Time Equivalent (FTE)	
	1.0 FTE

	Ordinary hours per week
	38 hours

	Location
	Macquarie Island

	Reports to
	Parks and Reserves Manager (Macquarie Island)


Position Purpose
Assist the Parks and Reserves Manager (Macquarie Island) in the delivery of programs and services on Macquarie Island, in accordance with the Island’s status as a Nature Reserve and World Heritage Area, and as described in the annual works program.  The Ranger in Charge (Macquarie Island) is required to:
· Manage a small team in a remote and isolated location.
· Co-ordinate and assist in the implementation of field programs as described in the annual works program including nature conservation, biosecurity, historic heritage management, tourism management and infrastructure management.
· Represent the Department on reserve management issues.
· Undertake administrative functions in accordance with set guidelines.
Major Duties
Staff Management Responsibilities:
Day to day management, mentoring, leadership and supervision of employees and volunteers in the reserve regarding:
· Work Health and Safety, Workplace Safety, and Equal Employment Opportunity legislation.
· Training programs, the use of guidelines, systems and processes, and co-ordination and management of rosters.
· Conduct of staff performance appraisals.

Field Operations:
· Co-ordinate and implement nature conservation programs (such as fauna and flora management and monitoring), biosecurity management, geoheritage management, feral animal control, educational tourist management, and historic heritage management programs under the direction of the Parks and Reserves Manager (Macquarie Island).
· Undertake other reserve management programs as required.
· Monitor and report on activities in the Reserve.
· Oversee and assist in the maintenance of departmental infrastructure.
Administrative Functions:
· Assist with the purchase and dispatch of supplies and equipment and provide logistical and other support to staff on the Island.
· Assist with the planning and development of field programs including the annual works program for Macquarie Island.
· Maintain data logbooks and/or computer databases, provide accurate and timely reports, and provide recommendations on policies and practices in relation to Macquarie Island management, as requested.
Representing the Department:
· Represent and promote the Department on Macquarie Island to both the Australian Antarctic Program (AAP) members and tourists and interpret the natural and cultural values of the Island to visitors as requested.
· Oversee compliance with relevant legislation and with Departmental permits and authorities.
· Participate as a member of AAP in the maintenance and operations of the Australian Antarctic Division's station and facilities in the Reserve.
Responsibility, Decision Making and Direction
The occupant of the position is responsible for:
· Direct supervision of field staff in accordance with Departmental policies, Equal Employment Opportunity and Work Health and Safety principles, policies and procedures including mentoring, leading and participating in teams.
· Successful implementation of the Macquarie Island annual works program including the day-to-day management of specified Departmental programs in the reserve.
· The preparation of accurate and timely reports as specified by the Parks and Reserves Manager (Macquarie Island).
· Representing the Department in dealings which may involve the public, media, tourist operators, scientific researchers, Australian Antarctic Program (AAP) personnel and other Government Agencies.
· Effective management of departmental infrastructure and equipment in the reserve, as well as the purchase of equipment and materials.
· ensuring a safe working environment by complying with relevant Work Health and Safety (WHS) legislation, codes of practice and policies, procedures and guidelines issued under the Department’s WHS Management System. 
· The Ranger in Charge (Macquarie Island) may be given training and appointed as an authorised officer for the purposes of the Nature Conservation Act 2002, the National Parks and Reserves Management Act 2002, and the Whales Protection Act 1988.  Authorisation under the legislation listed above confers the power of arrest, search and seizure of property.  Prosecution of offenders involves the collection of evidence, preparation of offence briefs and giving evidence in court. 
· The Ranger in Charge (Macquarie Island) reports directly to the Parks and Reserves Manager (Macquarie Island). Due to the isolation of the reserve the incumbent must be able to perform his/her duties in the field under administrative supervision from the Parks and Reserves Manager (Macquarie Island) who is normally based on mainland Tasmania.  The occupant will be required to use initiative and to exercise judgement in performance of their duties to enable agreed programs and objectives to be met.  Additional guidance is available from departmental policies and management plans.  The Ranger in Charge (Macquarie Island) is expected to demonstrate a high level of motivation, integrity, and enthusiasm aligned with PWS values and goals.  
Knowledge, Skills and Experience (Selection Criteria)
1. A good working knowledge, experience and understanding of the issues, principles and practices related to the management of:		
· Biosecurity;
· Reserved areas (including Special Management areas);
· Marine Reserves;
· Geoheritage; 
· Ecological principles and environmental impacts;
· Historic heritage;
· Educational Tourism issues; and
· Infrastructure maintenance.
2. Demonstrated capacity to work effectively and harmoniously as part of a small team, to live in small communities and work in rough isolated terrain, including the capacity to walk long distances, over steep and rough terrain by day and by night, carrying a heavy pack, often in extreme cold and windy weather.   
3. Demonstrated experience in the supervision of staff, including the ability to foster a team environment and knowledge of Diversity principles and Work Health & Safety issues and practices.											
4. A good working knowledge of and experience in wildlife management methods and population monitoring techniques, including invasive species management.
5. Good written and verbal communication skills (including negotiation, facilitation and conflict resolution skills) report writing and personal computer operation skills using common software.
6. Demonstrated organisational and time management skills required for a works program under limited supervision.


Position Requirements
Pre-employment
Successful applicants will be required to pass medical and psychological tests, as well as a departmental physical assessment, before being appointed to a position, and may be required to undergo additional physical training prior to working on Macquarie Island.
The selection panel may require the written approval of applicants with previous Macquarie Island experience to access the results of their past Australian Antarctic Division expeditioner performance reviews. The selection panel may also require applicants to undertake a behavioural and adaptability assessment as part of the interview process.
Essential Requirements
· Be certified as fit for Macquarie Island service by the Australian Antarctic Division’s Polar Medicine Unit following tests conducted on its behalf by a nominated medical practitioner.
· Be rated as suitable for Macquarie Island service by the Australian Antarctic Division’s Polar Medicine Unit following psychological assessments conducted on its behalf by a nominated professional provider.
· Provide First Aid certificate.
· Holder of a current motor vehicle driver's licence. 
Desirable Qualifications and Requirements
· A relevant tertiary qualification.
· Relevant experience in the management of sub-Antarctic reserved areas or similar land management reserves experience would be an advantage.
· A Wilderness First Aid Certificate.
· A coxswain (near coastal) certificate or equivalent. 
· An ‘A’ or ‘R’ class Australian Bird and Bat Banding Scheme (ABBBS) banding authority (or relevant experience allowing one to be obtained before deployment to Macquarie Island).
About Us 
The Department of Natural Resources and Environment Tasmania (NRE Tas) is responsible for the sustainable management and protection of Tasmania’s natural and cultural assets for the benefit of Tasmanian communities and the economy. The Department’s activities guide and support the use and management of Tasmania’s land and water resources and protect its natural and cultural environment. The Department is also responsible for delivering the services that support primary industry development and the protection of the State’s relative disease and pest-free status.
Under Tasmania’s emergency management arrangements NRE Tas is the management authority (lead agency) for various aspects of the management of biosecurity emergencies (includes exotic animal, plant and marine disease and pest emergencies), fire in national parks and other reserves, and sea inundation from storm surge.  In regard to those types of emergency prevention, preparedness and response activities are core business of this agency and potentially may involve all staff in some way.
The Department’s website at www.nre.tas.gov.au provides more information.


Working Environment
[bookmark: OLE_LINK1]Employees work within an environment that supports safe work practices, diversity and equity with employment opportunities and ongoing learning and development. We are committed to valuing and respecting each other as colleagues and peers. We value the diverse backgrounds, skills and contributions of all employees and treat each other and our customers with respect. We do not tolerate discrimination, harassment or bullying in the workplace.
NRE Tas has a culture of zero tolerance towards violence, including any form of family violence. We will take an active role to support employees and their families by providing a workplace environment that promotes their safety and provides the flexibility to support employees to live free from violence.
There is a strong emphasis on building leadership capacity throughout NRE Tas.
The expected behaviours and performance of the Department’s employees and managers are enshrined in the State Service Act 2000 through the State Service Principles and Code of Conduct. These can be located at www.dpac.tas.gov.au/divisions/ssmo.
Information about Macquarie Island can be found at https://parks.tas.gov.au/explore-our-parks/macquarie-island-world-heritage-area
Special Employment Conditions
Employees will be required to work irregular hours, including over weekends and public holidays, and will be rostered to work for extended periods away from the main scientific station.  Employees are entitled to have six days off per month.  Employees may be required to travel by sea craft and helicopter. 
Wintering Parks and Wildlife Service staff may be expected to spend a period of between twelve and fifteen months living on Macquarie Island.  Only basic medical facilities are available on the main scientific base and prompt evacuation from the island back to Australia in the event of an emergency may not be possible.  Mail services to the island are dependent on shipping schedules.  Satellite telephone and e-mail facilities are available on the main scientific station, but radio contact and satellite phone contact is only possible from the field huts and the field respectively.  The number of personnel living on the Island may range from approximately 14 during the Winter to up to 40 over the Summer.
Location
Employees will be based in Hobart prior to working on the Island, for training, equipment organisation, and other duties.  Employees will be required to travel in helicopters and sea craft.  Employees may also be required to work alongside dogs.  Allowances in lieu of overtime, for undertaking communal duties, and for remote area work, are paid.
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