
 

 

 

 

Position Description 

 Position Title: Lecturer 

 Position Classification: Level B 

 Faculty/Office: Health & Medical Sciences 

 School/Division: Population & Global Health 

 Centre/Section: Population and Public Health 

 Supervisor Title:  Head of School 

Your work area  

The School of Population and Global Health is a leading research, teaching and service organisation 
whose work influences health policies and practices.   

Reporting structure 

Reports to:   Head of School  

Your role  

The Lecturer will be responsible to the Head of School of Population & Global Health to provide unit co-
ordination, academic teaching, administration, research student supervision and undertake high-level 
public health research.  The applicant must be motivated to teach, contribute to the academic environment 
of the School of Population & Global Health generally and develop a strong research portfolio. 

Your key responsibilities 

Participate in unit co-ordination, innovative face-to-face and online teaching in undergraduate and 
postgraduate public health and related courses.  

Keep abreast of and incorporate innovative teaching methods into their practice. 

Contribute to the supervision of undergraduate and/or postgraduate dissertation and research thesis 
students including PhD students. 

Conduct and publish scientific research, independently and/or in collaboration with others, both within and 
external to the School and University. 

Actively seek and attract, independently and/or in collaboration with others, research funding from 
external sources. 

Undertake administrative duties and service roles as required by the Head of School. 

Participate in the School and Faculty meetings and committees as required by the Head of School. 

Work collaboratively within the undergraduate and postgraduate teaching teams and support the 
University’s commitment to equity and diversity principles. 

Undertake other duties as required. 

Your specific work capabilities (selection criteria) 

PhD in public health or a related discipline. 

Demonstrated ability in research including ability to supervise research students and staff, publish high 
quality scholarly research papers and willingness to seek funding in public health or related areas. 

Demonstrated high quality teaching in public health and related areas at the undergraduate, postgraduate 
and/or professional levels. Experience in teaching qualitative research methods, health economics, health 
policy or health administration will be well regarded. 

Experience with innovative teaching methods. 

Demonstrated ability to relate well to staff and students at all levels and evidence of a commitment to 
equity and diversity principles. 



Evidence of effective interaction and service contribution within an institution and/or in the wider 
community, including professional bodies, government departments and/or other external organisations. 

Special requirements (selection criteria) 

N/A 

Compliance 

Workplace Health & Safety 

All supervising staff are required to undertake effective measures to ensure compliance with the 
Occupational Safety and Health Act 1984 and related University requirements (including Safety, Health 
and Wellbeing Objectives and Targets).  

All staff must comply with requirements of the Occupational Safety and Health Act and all reasonable 
directives given in relation to health and safety at work, to ensure compliance with University and 
Legislative health and safety requirements.  Details of the safety obligations can be accessed at 
http://www.safety.uwa.edu.au  

 

Inclusion & Diversity 

All staff members are required to comply with the University’s Code of Ethics, Code of Conduct and 
Inclusion and Diversity principles. Details of the University policies on these can be accessed at 
http://www.hr.uwa.edu.au/policies/policies/conduct/code, http://www.web.uwa.edu.au/inclusion-diversity. 

http://www.safety.uwa.edu.au/
http://www.hr.uwa.edu.au/policies/policies/conduct/code
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