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DESCRIPTION

Position Title Senior Lecturer
Classification Level C

School/Division Allied Health
Centre/Section Social Work & Social Policy
Supervisor Title Head of Discipline (SWSP)

Supervisor Position Number 309723
Position Number 301744

Your work area

The School of Allied Health at The University of Western Australia is a research-intensive academic
organisation giving material expression to the belief that excellence in research underpins
excellence in teaching and community partnerships. The School has a reputation for a strong
evidence based approach to research and education that is used for policy and practice
development. The School aspires to be a school in which staff and students feel valued and
supported in their individual and collective efforts to improve community health and wellbeing.
The Discipline of Social Work and Social Policy is located in the School and offers a two year
postgraduate Master of Social Work along with Higher Degree by Research optfion and
Graduate Certificates in Child Protection and Mental Health.

Reporting structure

Reports to: Head of Discipline
Dotted line reports to: Course Co-ordinator

Your role

The Senior Lecturer will be responsible to the Head of Discipline of Social Work and Social Policy
with accountability to the Head of School of Allied Health. The appointee will be motivated to
deliver quality teaching and unit co-ordination in Social Work and Social Policy courses. They will
oversee the design and development of one or more units, supervision for student dissertation
research projects and marking of dissertation projects and presentations and supervision of HDR
students. They will actively participate in developing the Social Work and Social Policy teaching
andresearch strategy to align with the School of Allied Health's tfeaching and research strategy.
They will also undertake research and actively strive to obtain research funding, individually orin
collaboration, as well as supervising research students and confribute to the academic
environment of the School.

Your key responsibilities

Lead high quality classroom and online teaching and tutoring, and unit coordination in
Social Work and Social Policy.

Collaborate on the design of the Social Work and Social Policy research program, to ensure
continuous quality improvement to the unit and the course.

Co-ordinate student research projects, internal and external examiners for dissertation theses
and provide support to the students up to the completion of the research unit.

Conduct excellent scholarly research, independently or in collaboration with others, within and
external to the School and University.



Actively seek and afttract, independently and/or in collaboration with others, research
funding from external sources.

Supervise undergraduate and /or postgraduate dissertation and research thesis students,
including Dissertation and PhD students.

Undertake administrative duties and service roles as required by the Head of Discipline
and/or the Head of School.

Participate in School and University meetings and committees as required by the Head of
Discipline/ Head of School.

Work collaboratively within the teaching teams and support the University’s commitment fo
equity and diversity principles.

Other duties as directed.

Your specific work capabilities (selection criteria)

A PhD qualification is essential.

Demonstrated knowledge of, and teaching experience in a university environment. A
teaching portfolio is recommended evidence of teaching experience.

Demonstrated ability fo administer and coordinate academic units and programs in
teaching and learning.

Familiarity with flexible teaching methods, such as case enhanced learning and e-learning.
Demonstrated achievement and experience in obtaining research grants and undertaking
research.

Demonstrated achievement and experience to write and publish journal articles and other
publications.

Evidence of supervision of students’ research in a university environment.

Demonstrated excellence in management and organisational skills and leadership qualities.
Evidence of a high level of interpersonal skills, verbal and written communication, and
demonstrated ability to relate well to staff and students at all levels.

Eligibility for membership and maintenance of good standing with the Australian Health
Practitioner Regulation Agency.

Special requirements

Eligibility for membership of the Australian Association of Social Workers (AASW).
Proof of COVID-19 Vaccination.

Compliance

All staff are expected to comply with the Code of Ethics and the University's Code of Conduct
and demonstrate a commitment to its Equity and Diversity and Safety principles and the General
Capabilities of personal effectiveness, working collaboratively and demonstrating a focus on
results. Details of the policies can be found as shown below —

The University's Code of Conduct hr.uwa.edu.au/policies/policies/conduct/code/conduct

Inclusion and Diversity web.uwa.edu.au/inclusion-diversity Safety, health and wellbeing

safety.uwa.edu.au/



https://www.hr.uwa.edu.au/policies/policies/conduct/code/conduct
https://www.web.uwa.edu.au/inclusion-diversity
https://www.safety.uwa.edu.au/
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