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Allied Health Casual Pool Applicant FAQs
Mental Health’s Allied Health Casual Pool is open to Occupational Therapists and Social Workers interested in temporary, full-time and part-time work in mental health.  Below are some of the frequently asked questions.
Welcome to Mental Health

Central Adelaide Local Health Network (CALHN) Mental Health Directorate (MHD) has been undergoing significant reform in South Australia aimed at modernising and improving services with a focus on supporting people with a mental illness towards recovery by providing the best possible mental health care. This shift is reflected in both policy and practice with the focus aimed at providing the right service to the right person at the right time in the right place, by the right people, as stated in the “Commitment to Care” principles. 

It is essential for mental health services to be delivered by multidisciplinary teams across both inpatient and community settings. Allied health staff therefore work alongside nursing, psychiatry, consumer and carer colleagues.  The SA Health Transforming Health agenda supports and recognises the value of allied health contribution to “delivering a system focused on continuous improvement that supports innovation and a system that is committed to quality.”
A casual pool of staff has been established within the CALHN MHD to identify Allied Health professionals who have experience in mental health and are interested in working in public sector services.  Candidates undertake a selection process by staff from their discipline and if successful, will be offered positions to fill short periods when a position is vacant.  Positions are likely to become available to backfill holidays, during recruitment periods and for a range of other reasons.

Casual staff experience a range of benefits.  They will have the opportunity build their knowledge and skills in mental health and to experience working within different team environments and groups of adult consumers.  Community and inpatient services encompass the full range of acute, early intervention, rehabilitation and recovery programs.  Casual staff can nominate their preferences in terms of hours, days and workplaces and work offers will be matched to availability.  This is a great way of building your professional repertoire – skills in mental health are valued in the majority of health and human service settings.  Casual staff will also be able to apply for ongoing positions as they are advertised.
To learn more about Mental Health visit http://www.sahealth.sa.gov.au/wps/wcm/connect/public+content/sa+health+internet/health+reform/mental+health+reform 
How do I apply to the Allied Health casual pool?

Applications will be accepted during the advertising period.  Electronic applications may be lodged online by entering a vacancy number into the SA Health Careers website at http://www.sahealthcareers.com.au/ .  The vacancy number is available from the Principal Discipline Lead listed at the end of this sheet.  A general Job and Person Specification can be accessed from the webpage to assist you to prepare your application.
Applications will be processed within the current process ie they will be shortlisted and shortlisted candidates will be invited to attend an interview.  Successful candidates will be notified if a vacancy becomes available that meets their preferences. At this point you will be provided with the specific Job and Person Specification for the available vacancy.

Applicants are also welcome to apply for specific vacancies at any time using the online application system. Current vacancies can be found at http://www.sahealthcareers.com.au/

What will I need when applying?

· A covering letter (max 2 pages) outlining your interest, skills and availability, with reference to the Person Specification in the Job and Person Specification.

· A current resume/curriculum vitae to assist in populating the application.
· For Social Workers, evidence of having satisfactorily completed your course requirements ie a copy of your degree or an official academic transcript.
· For Occupational Therapists, inclusion of your APHRA Registration Number.
· Current Dept for Communities and Social Inclusion (DCSI) Screening Unit Employment Screening Checks (for working with children, vulnerable adults and in the aged care sector).
· Any performance reviews from a current workplace if you are employed within an Allied Health profession.
· Contact details (email and telephone) of three referees.
· Visa/passport details (if you are not a permanent Australian resident).

What are the eligibility requirements?
· Refer to the qualifications section of the job and person specification for your profession.

· You must be an Australian citizen, a permanent resident or hold a current temporary visa that allows the holder to work within Australia.

What classification will I be considered for?
Positions will be offered at AHP1 or AHP2, consistent with assessment against the selection criteria outlined in the Job and Person Specifications used for casual pool recruitment
How do you select your applicants?
All applications will be assessed against predetermined criteria and suitable candidates will be invited to an interview to discuss their application, skills, interests, preferences and availability.
Referees will be contacted so please ensure you maintain up to date details of relevant referees and that you have sought their permission to be contacted.
Is the job and person specification the one for the position I am applying for? 

Not necessarily!  The generic job and person specifications relate to positions in the integrated community teams.  These are being used as a basis to recruit staff for the casual pool.  Positions in other workplaces will have specific job and person specifications unique to that job in that work setting.  Allied Health professionals interested in specific workplaces can discuss these during the selection process.  Actual job and person specifications are provided at the time a position is being offered to staff in the casual pool.

How long will my application be held?

All applications will be held for an initial period to one year. Should this time-frame change, you will be advised accordingly.
If successful in gaining employment, what will be my conditions of employment?
You will be employed and paid in accordance with the South Australian Public Sector Wages Parity Enterprise Agreement: Salaried 2014, copy located at: www.health.sa.gov.au/Portals/0/wpeasal-alliedhealth-sahealth-100114.pdf 

You are fully responsible for all aspects pertaining to your pre-employment leading to employment.  Contract requirements include Credentialing, DCSI Employment Screening Checks and Pre-employment Health Assessment.
If successful, you will receive notification by email, however a written contract will not be issued until a suitable vacancy has been offered and accepted.  At that time:

· An overarching casual contract will be issued by the Central Adelaide Local Health Network for a one year period.  The Award stipulates that casual work is where a person works irregularly or when the person works regularly for up to four weeks, or for less than 15 hours per week.  This overarching contact acts as an authority to enable appointment to various positions over the course of the year without having to restart the recruitment process.  It also enables you to apply for other positions advertised internally within the SA Government.
· An employment contract for any temporary appointment will be issued by the Central Adelaide Local Health Network.  The contract will outline employment conditions and salary details relating to the actual position.  This overrides the casual contract and at the end of the temporary contract, if it is not extended, the casual contract comes back into effect.

Salaries are calculated according to the award and will be consistent with HR Guidelines.
· For casual periods of employment (ie working irregularly or when working regularly for up to four weeks, or for less than 15 hours per week), you will be paid at casual rates that incorporate a loading in lieu of recreation leave, sick leave etc.

· For periods of employment of more than four weeks or 15 or more hours per week, you will be issued with a temporary contract, be paid at normal rates and accrue leave entitlements on a pro-rata basis consistent with the period of the contract.
What do I do if I change my address or email details during the process? 

If you change your address or email details at any time following the submission of your application you are required to advise the Principal Discipline Lead.
How will I receive further communication? 

We will contact you by telephone or email.  Please check your message systems on a regular basis to avoid missing any information.

Do you have a question we haven’t answered here? 

Please contact the Principal Discipline Lead with any other questions.
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For more information, contact:


Sandra Matta				Karen Adams-Leask or Lisa Varona


Principal Social Worker			Co -Principal Occupational Therapists


Mental Health Directorate		Mental Health Directorate


Central Adelaide Local Health Network	Central Adelaide Local Health Network


Mobile 0422 004 584			Mobile 0413 458 563 or 0434 224 308
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