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	Position Description


	College/Division:
	ANU College of Business and Economics

	Faculty/School/Centre: 
	Research School of Finance, Actuarial Studies and Statistics (RSFAS)

	Department/Unit: 
	

	Position Title: 
	Associate Lecturer in Finance

	Classification:
	Level A (3 Year Fixed Term)

	Position No:
	

	Responsible to:
	Jenni Bettman, RSFAS

	Number of positions that report to this role:
	

	Delegation(s) Assigned:
	Nil


	PURPOSE STATEMENT:

RSFAS has responsibility for undergraduate teaching both for introductory finance and quantitative courses and for later year students specialising in actuarial studies, finance and statistics. The school offers an extensive complement of graduate coursework programs in the key disciplines of Actuarial Studies, Statistics and Finance. 
KEY ACCOUNTABILITY AREAS:

Position Dimension & Relationships: 

This appointment will undertake a significant role in the teaching of finance courses within the Research School of Finance, Actuarial Studies and Statistics. This position requires active independent contribution to undergraduate teaching and the supervision of honours students.  The appointment is expected to provide pastoral care to current and future students.

Role Statement:

1. Contribute to teaching at undergraduate levels as required. Teaching duties include, but are not limited to the preparation and delivery of lectures and tutorials, course design, preparation of online material, marking and assessment and consultations with students.

2. Provide guidance and support to students enrolled in courses within the School including pastoral care to current and future students.

3. Contribute to the supervision of students at undergraduate and honours levels.
4. Undertake administrative tasks and professional practice within the School. These contributions include, but are not limited to, student administration, attendance and participation in academic staff meetings, and participation in committees in the wider university community.

5. Contribute to the development of flexible delivery of courses within the School.
6. Comply with all ANU policies and procedures and in particular those relating to work health and safety and equal opportunity.

7. Other duties as required consistent with the classification level.


	
SELECTION CRITERIA:

1. Record of scholarly and professional achievement in Finance, with completion of at least a Masters degree in finance. 
2. Successful course convenorship including demonstrated preparation and delivery of lectures, workshops and assessment, as evidenced by good oral and written English communication skills and teaching evaluations.

3. Potential for innovative approaches to foster student learning, particularly in large group teaching. 
4. Demonstrated ability to provide guidance and support to students including pastoral care.
5. Demonstrated ability to foster inclusive, respectful and productive working relationships with staff, students and colleagues at all levels.
6. Capacity to undertake effective administration at the School level.

7. A demonstrated understanding of OH&S and equal opportunity principles and policies and a commitment to their application in a university context.



	Delegate Signature:
	
	Date:
	

	Printed Name:
	
	Position:
	


	References:

	General Staff Classification Descriptors

	Academic Minimum Standards


