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SELECTION CRITERIA

Use this form to define the selection criteria for an academic p
POSITION DETAILS

osition at the University of Adelaide.

School/Branch: School of Economics

Classification: Lecturer Level B

ESSENTIAL MINIMUM CRITERIA
1 PhD in Economics or must be near completion of the PhD within one year.

Demonstrated ability to contribute to the School's scholarship, research and professional activities.

Ability to teach economics effectively at undergraduate, Honours and postgraduate levels.
Ability to motivate and supervise the research of Honours and postgraduate students in a range of economics sub-fields.

LS B N L N S

Capacity to contribute to the School's research programs, which may be demonstrated by:
(a) appropriate professional and research experience;

(b) scholarly publications, including books or refereed articles in reputable journals; and/or
(c) research grants.

5  Ability to encourage the aspirations of all students in the study of economics, in line with equal opportunity principles.

6  Ability and aptitude to accept academic and administrative responsibilities for some areas of the School's research,
teaching and administration.

7 Ability to work in and contribute to the intellectual life of the School and the university.

DESIRABLE CHARACTERISTICS

1 Willingness to participate in non-traditional teaching activities, such as delivery of intensive or short courses and on-line
courses domestically or overseas.

Approvals: Acting Head of School
Head of School / Name: Dr Duygu

Branch Manager Signature: P

ngin

Date: 12t September 2016
Acknowledgement | | have read and understood the requirements of the position
of Incumbent Name:(please print) Signature:

Date:
Recruitment Policy Selection Criteria Form | Effective Date: [ | Version 1.1
Authorised by Vice-Chancellor and President | Review Date: [ | Page 10of1
Warning Hard copies of this document are considered uncontrolled. Please refer to the University Policies and Procedures website for the latest version
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SELECTION CRITERIA

Use this form to define the selection criteria for an academic position at the University of Adelaide.
POSITION DETAILS

School/Branch: School of Economics

Classification: Lecturer Level C

ESSENTIAL MINIMUM CRITERIA

1 Demonstrated ability to strongly contribute to scholarship, research and professional activities.

2 Possess a Ph.D. in economics.

3 (i) Demonstrated ability to teach economics effectively at undergraduate, Honours and postgraduate levels.
(ii) Ability to motivate and supervise the research of Honours and Postgraduate students in a range of sub-fields of
economics.
4  Capacity to contribute to the School's research programs, which may be demonstrated by:
(i) scholarly publications, including books or refereed articles in reputable journals
(iiy conference papers, or significant consulting reports
(iii) research grants.

5  Ability to encourage the aspirations of all students in the study of economics, in line with equal opportunity principles.

6  Willingness and aptitude to accept academic and administrative responsibility for significant areas of the School's
research, teaching and administration.

7 . Ability to work in and contribute to the intellectual life of the School and the University.

DESIRABLE CHARACTERISTICS

1 Willingness to participate in non-traditional teaching activities, such as delivery of intensive or short courses and on-line
courses domestically or overseas.

Approvals: Acting Head of School

Head of School / Name: Dr Duygu,Yengin

Branch Manager
Signature: P

Date: 12 September 2016
Acknowledgement | | have read and understood the requirements of the position
of Incumbent Name:(please print) Signature:

Date:
Recruitment Policy Selection Criteria Form [ Effective Date: [ [ Version 1.1
Authorised by Vice-Chancellor and President | Review Date: | | Page1of1
Warning Hard copies of this document are considered uncontrolled. Please refer to the University Policies and Procedures website for the latest version
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Use this form to define the selection criteria for an academic position at the University of Adelaide.
POSITION DETAILS

School/Branch: School of Economics

Classification: Lecturer Level D

ESSENTIAL MINIMUM CRITERIA

1 Demonstrated ability to play a major role in scholarship, research and professional activities.

2 Possess aPh.D. in economics.

3 (i) Demonstrated ability to teach economics effectively at undergraduate, Honours and postgraduate levels.
(if) Ability to motivate and supervise the research of Honours and Postgraduate students in a range of sub-fields of
economics.
4 Capacity to make strong contributions to the School's research programs, which may be demonstrated by:
(i) scholarly publications, including books or refereed articles in internationally reputed journals
(iiy conference papers, or significant consulting reports
(iii) research grants.

5  Ability to encourage the aspirations of all students in the study of economics, in line with equal opportunity principles.
6  Wilingness and aptitude to assume leadership in significant areas of the School's research, teaching and administration.
7 Ability to work in and contribute to the intellectual life of the School and the University.
8  Ability to mentor junior staff members in their scholarly endeavours.
' DESIRABLE CHARACTERISTICS

1 Willingness to participate in non-traditional teaching activities, such as delivery of intensive or short courses and on-line
courses domestically or overseas.

Approvals: Acting Head of School

Head of School / Name: Dr Duygu Yengin

Branch Manager
Signature:
Date: 12 September 2016

Acknowledgement | have read and understood the requirements of the position

of Incumbent Name:(please print) Signature:
Date:

Authorisation/Date http://www.adelaide.edu.au/hr/forms/ Page 2 of 3



