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Details
Job Title Senior Officer, Outreach and Communications
Area Faculty of Science, Engineering and Built Environment
Team School of Life and Environmental Sciences
Classification HEW 6

Context

The Senior Officer, Outreach and Communications provides professional advice and coordination to support
the delivery of work required under the Toad Containment Zone (TCZ) project. The position provides
specialist support for the delivery of outreach and science communication activities for the TCZ. Working
within established communication strategies, guidelines, and priorities, the role contributes to the effective
dissemination of TCZ program activities and outcomes to a range of stakeholders including industry,
government, community members, and the scientific sector.

The Toad Containment Zone (TCZ) is a nationally significant, community-driven conservation initiative
designed to stop invasive cane toads before they reach the Pilbara in Western Australia. It will protect 27
million hectares of sensitive habitat, significant Aboriginal cultural heritage, and a trove of native Australian
animals from population decline. The TCZ will create a landscape-scale ‘toad-break’ on coastal Karajarri and
Nyangumarta country where the Great Sandy Desert meets the ocean.

The TCZ is a consortium of partners including scientists (Curtin and Deakin Universities), Traditional Owners
(Karajarri and Nyangumarta), pastoralists and the mining industry. Effective communication of the zone’s
work and success is essential to the TCZ's long-term goals.

Operating with autonomy within established frameworks, the position works across teams and engages a
range of stakeholders. The position contributes to continuous improvement, supports consistent practice
and ensures outcomes are delivered in line with agreed standards, timelines and governance requirements.

Accountabilities

Plan and prioritise work and critical activities, recognising barriers and identifying effective ways to
address them while evaluating progress and adjusting approach

Analyse information from a range of sources and distil key issues to support decision-making
Investigate problems and select appropriate solutions from a range of alternatives

Build productive stakeholder relationships and communicate with confidence and clarity

Provide advice that addresses underlying issues and delivers practical outcomes

Seek feedback and implement improvements to services and processes

Coordinate activities or projects to deliver outcomes within agreed constraints

Support and guide others through knowledge sharing and constructive feedback.
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Knowledge and Experience

Degree with subsequent relevant experience in Communication (Journalism, Digital Media, Marketing or
related fields) or Environmental Studies; or extensive experience and specialist knowledge; or equivalent
combination of experience and/or education/training

Related experience translating science into engaging written, oral, visual, or social media outputs using
contemporary design, animation and media software and/or knowledge in technical or administrative
fields

Experience providing professional advice and delivering outcomes

Strong analytical and problem-solving capability

Ability to manage competing priorities

Strong stakeholder engagement skills from business, government or community sectors and students
Experience working across teams

Understanding of policies and governance

Capabilities

Communicates engages others through clear, persuasive and influential communication
Collaborates builds partnerships and works across teams to achieve shared outcomes
Plans Work plans and prioritises work to manage competing demands

Delivers Outcomes applies judgement to deliver high-quality outcomes

Improves Work identifies and implements improvements to processes and practices
Engages Others contributes to a positive and collaborative team environment

Special Requirements

Infrequent work outside business hours may be required (e.g., work at evening or weekend events).
Infrequent travel may be required for 1-2 week long field trips to remote Western Australia, and travel
domestically to attend conferences, events and to represent the University.

Working with Children Check (refer to Recruitment Procedure).

Note This position description provides an outline of the scope and accountabilities of the position at a point
in time. Responsibilities may evolve in line with organisational needs.



