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Position Summary

Area / Division Health

School / Section Psychological Sciences
Location Hobart or Launceston
Classification Senior Manager

Reports to Deputy Vice-Chancellor, Health
Direct reports 10-15, subject to change
Delegation level General Profile 3

The Opportunity

The University of Tasmania has a vision to be a place-based University for Tasmania, and from
Tasmania to make a difference by working with our communities and each other. Through the
Health portfolio, the University works in deep partnership with the healthcare system to lift
capability, support reform, and build the commmunity-based foundations for lasting health equity.

As part of UTAS Health, the School of Psychological Sciences delivers nationally accredited
undergraduate, Honours and postgraduate programs in psychology, alongside counselling
programs offered across Tasmania and online. Through its strong teaching, research and
community engagement activities, including the University Psychology Clinic, the School
develops highly skilled graduates equipped to understand and influence human behaviour across
a range of professional settings. The School's internationally recognised research spans areas
including mental health, human development, health, relationships and behavioural change,
contributing to improved outcomes for individuals, communities and society.

The Head of School provides strategic, academic, workplace culture and operational leadership
across teaching and learning, research, and community and industry engagement. The role
advances high-quality, sustainable learning and teaching programs; strengthens research
performance and impact; and fosters a safe, people-centred culture in line with University values.

As part of the UTAS Health leadership team, and as an institutional leader, the Head of School helps
build a collegial culture of collaboration within the University and with health services,
government, industry, and the commmunity - bringing the best of the University to every aspect of
the Health Transition.

About the University of Tasmania

The University of Tasmania is a mission-driven institution dedicated to making a difference for
Lutruwita/Tasmania and a distinctive contribution from Tasmania to the world. As the sole
university on the island, the University is deeply embedded in the social, economic, and
environmental fabric of Tasmania, working in close partnership with communities, industry, and
government to address key challenges in education, health, productivity, and climate action. The
University takes pride in its place-based identity, leveraging Tasmania’s unique geography, culture,
and resources to offer world-leading research and education.



With a networked presence across Tasmania and beyond, the University of Tasmania is
transitioning towards a more accessible, regionally connected, and innovative educational model.
As it looks toward 2050, the University remains committed to fostering excellence, collaboration,
and transformative education, preparing graduates to navigate the challenges of a rapidly
changing world while remaining grounded in its place and purpose in Tasmania.

Accountabilities and outcomes

Purpose

The Head of School is an institutional leader who provides strategic and operational leadership for
the School while holding shared accountability for the success of UTAS Health and the University.
They foster a thriving, connected and safe organisational culture, and act as a shared steward of
collective outcomes, building outcome-focussed partnerships that serve the School, the portfolio,
and the University as one system.

Accountabilities and Outcomes

Academic Leadership and Performance

e |Lead the strategic alignment, design, and continuous improvement of curriculum and
teaching to ensure programs are sustainable, mission-aligned, interdisciplinary, and deliver
a high-quality student experience.

e Develop and implement a strategic research agenda that is aligned with University
priorities, ensuring sustainable, high-impact research that is fit for purpose and aligned to
staff capacity and capability, and UTAS Health's priorities.

e Lead and coordinate strategic engagement and partnerships with community, industry,
and government stakeholders anticipating emerging workforce, practice and policy trends
to position the School, UTAS Health and the University for future impact.

e Lead the expansion and delivery of sustainable, high-quality academic offerings across all
Tasmanian campuses, ensuring alignment with University strategy, community needs,
student demand, and financial sustainability objectives.

e Provide informed leadership on current and emerging workforce, professional practice,
accreditation and service delivery trends, ensuring the School remains responsive to future
health system needs.

Strategy, Impact, and Governance

e |Lead the development and implementation of the School’s strategic and operational plans
aligned with the University's Strategy.

e Contribute leadership to the stewardship of the Health portfolio and wider University,
applying sound judgement to complex strategic decisions and prioritising collective
institutional outcomes over local interests where required.

e Exercise sound strategic judgement in balancing disciplinary, professional accreditation,
workforce, financial and institutional priorities, making decisions that optimise outcomes
for students, the School, UTAS Health and the University.

e Contribute to leadership in institutional forums, helping to shape priorities and translating
them into direction and objectives for the School.

e Implement University processes and expectations to ensure compliance with academic,
financial, and research-related legislative and regulatory obligations.

People, Culture, and Safety



e Champion a workplace culture in which staff strongly identify as members of the
University and UTAS Health — building belonging and engagement that transcends local
team identity and strengthens the wider institution.

e Ensure clear role accountabilities, performance planning and KPIs, active development
plans, and annual reviews for all staff.

e Lead a culture of safety, wellbeing and accountability by setting clear expectations,
managing risk proactively, and fostering continuous improvement in work practices.

Operational Excellence

e Develop, manage, and regularly review the School’s budgets and multi-year financial plans
to support strategy execution and financial sustainability.

e Maintain oversight of risk identification, monitoring, and mitigation in accordance with the
University's Risk Management Framework.

e Maintain compliance with financial, staffing, and contractual delegations.
e Undertake other duties as assigned by the supervisor.

Behavioural Expectations

We aim for everyone to have a positive experience at our university, and all staff contribute toward
creating a university culture that is safe and supportive, enabling our community to flourish. We
are intentional about this. The foundation of everything we do needs to be safety. It is everyone's
collective role to ensure that we have a safe workplace and have in place safe systems of work for
all that we do.

We set out to be an inclusive and diverse university that is in all ways relentlessly focused on
ensuring there is equity. With these guiding principles in-mind, we need to deliberately choose
what sort of culture we want. As a university community, we have identified the mindsets, beliefs
and values that we want to see in all we do at the University.

e Our approach should start with an experiential understanding of the realities with which
students and staff need to work, as well as thinking of sustainability as a given and that
global leadership is the standard we aspire to.

e When we respond to challenges, we will seek to involve, collaborate and empower
whenever possible, owning the whole problem and working the whole problem and being
joined up as a team.

e Our solutions will assume goodwill, competence, and accountability, we will standardise
where effective, take a proportionate approach to risk and monitor process outcomes
rather than controlling process inputs.

e Where we face a tricky issue, we will think relationship first and interact in person rather
than via email. We will think of our third parties as partners rather than contractors, and if
a service directly affects students and staff we prefer to do it ourselves.

Success profile

Core Capabilities and Attributes

We are looking for a strategic systems thinker that is people-centred and team oriented.
Fundamentally, we are training the health workforce of the future and delivering on what matters
most for our communities — a successful leader will proritise our students and partnerships, drive
a staff culture that values excellence and builds connection to purpose, and models institutional
leadership.

Successful candidates will demonstrate strategic judgement, enterprise leadership and the ability



to navigate complexity and ambiguity while balancing professional, academic, financial and
institutional considerations.

Role Specific Skills, Knowledge and Experience

Academic qualifications and/or experience commensurate with a senior academic
appointment in a related discipline.

Leadership experience with a strong record of achievement within a University or health
education setting.

Demonstrated ability to think and act beyond organisational boundaries, contributing
effectively to enterprise leadership, collective decision making and institution-wide
outcomes.

Deep understanding of the allied health sector, including contemporary and emerging
workforce, professional, accreditation and service delivery trends, and their implications for
higher education.

Experience shaping and sustaining a high-performing inclusive organisational culture of
large teams.

Demonstrable ability to actively engage as part of a high performing leadership team.

Strong understanding of curriculum design, teaching quality assurance, and student
experience enhancement.

Experience in academic leadership, including fostering collaboration, quality and integrity,
and securing partnerships.

Sound financial and resource management capabilities, including budget development,
forecasting, and efficient deployment of people and assets.

Demonstrated experience governance, compliance, risk management and regulatory
frameworks.

Proven ability to build and maintain strategic partnerships with industry, government, and
community stakeholders.

Other Requirements

To be eligible for this position, you are required to hold Australian or New Zealand Citizenship,
permanent residence or a valid visa that enables you to fulfil the requirements of this role.

As part of our commitment to a safe and inclusive workplace, employment history and criminal
background checks may be conducted as part of the selection process.

Regular intrastate and interstate travel as required.



Learn more

Visit our website to read more, watch
videos, and discover your future with the
University of Tasmania.
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The intention of this Position Description is to highlight the most important aspects, rather than to limit the scope or
accountabilities of this role. Duties may be altered in accordance with the changing requirements of the position




