
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

POSITION DESCRIPTION 

Associate Professor in Civil 
Engineering 
May 2026 

 
 
 
  



 

Position Summary 

Area / Division Sciences and Engineering 

School / Section School of Engineering 

Location Hobart 

Classification Academic Level D 

Reports to Head of School 

Direct reports Nil 

Delegation level No Delegation 

Workload Allocation Balanced 

 
The Opportunity 
 
This School of Engineering is seeking an academic in Civil Engineering who helps to lead the 
development of a distinctive teaching and research culture focused on climate adaptation and 
mitigation. The holder of this position embeds climate-safe approaches—such as risk-informed 
infrastructure design, bushfire and flood resilience, and the use of low-carbon construction 
materials and methods—into curriculum and applied research. With a strong academic record 
and a commitment to sustainability, the person in this role contributes to the School’s growing 
leadership in both Natural Hazards and Zero Emissions Engineering as part of our Climate Safe 
Engineering mission. 
 
With specific expertise in either Structural Engineering, Geotechnical Engineering, or Water 
Resources Engineering, the person in this position will combine technical proficiency with social 
awareness to deliver Climate Safe engineering outcomes. 
 

About the University of Tasmania 
 
The University of Tasmania is a mission-driven institution dedicated to making a difference for 
Lutruwita/Tasmania and a distinctive contribution from Tasmania to the world. As the sole 
university on the island, the University is deeply embedded in the social, economic, and 
environmental fabric of Tasmania, working in close partnership with communities, industry, and 
government to address key challenges in education, health, productivity, and climate action. The 
University takes pride in its place-based identity, leveraging Tasmania’s unique geography, culture, 
and resources to offer world-leading research and education. 
  
With a networked presence across Tasmania and beyond, the University of Tasmania is 
transitioning towards a more accessible, regionally connected, and innovative educational model. 
As it looks toward 2050, the University remains committed to fostering excellence, collaboration, 
and transformative education, preparing graduates to navigate the challenges of a rapidly 
changing world while remaining true to its Tasmanian roots. 
  



 

Accountabilities and outcomes 
 

Purpose 
 
To provide academic leadership in designing infrastructure solutions that address the dual 
imperatives of reducing carbon intensity and protecting communities from escalating climate 
risks. 
 
Key Outcomes 

• Make a substantial and sustained contribution to the University in achieving its strategic 
objectives and fulfilling its operational responsibilities.   

• Undertake high-quality research of international standing, secure external competitive and 
other funding, publish research findings and successfully supervise research higher degree 
students to completion, to meet and regularly exceed the University’s research 
performance expectations for Level D.  

• Undertake scholarly undergraduate (and if relevant postgraduate) coursework teaching of 
an exemplary quality and provide leadership in key areas of learning and teaching in the 
discipline.  

• Provide academic leadership, particularly in building teams and fostering outstanding 
research and/or learning and teaching, and increasingly in supporting the career 
development of more junior staff.  

• Provide leadership in the development and maintenance of productive and effective links 
inside the University and locally, nationally and internationally with the discipline, relevant 
interdisciplinary domains, profession, industry and/or wider community.  

• Lead initiatives in teaching and research that deliver successful Climate Safe outcomes. 
• Undertake other duties as assigned by the supervisor.  

 
Behavioural Expectations 
 
We aim for everyone to have a positive experience at our university, and all staff contribute toward 
creating a university culture that is safe and supportive, enabling our community to flourish by: 

• Treating all others – staff, students and community with fairness, equity and respect. 
• Ensuring the workplace is an inspiring and safe place to be. 
• Ensuring the workplace is free from harassment, bullying, victimisation and discrimination. 

 
Success profile 
 
Personal Attributes 

• Innovative: Able to produce new ideas and adopt radical solutions. Readily applies theories 
and concepts to form strategies and navigate future trends. 

• Leadership: Assumes responsibility to make decisions and effectively leads, motivates and 
inspires people to act. 

• Supportive: Understands others through listening and empathy, works well in a team and 
actively involves others by valuing individuals unique perspectives. 

• Structured: Works methodically to organise and plan tasks, upholds standards and works 
quickly, able to multitask to produce outcomes. 

 
 
 



 

Core Capabilities 

• Well Managed Delivery and Performance: Effectively deploys management systems 
including planning, operational controls, ongoing performance management and reviews, 
progress and impact measurement and retrospective operational and outcome reviews. 

• Community Engagement: Role models a genuine commitment to our mission and plays 
an active role contributing toward sustainable social, economic and cultural progress for 
the Tasmanian society we serve. 

• Strategy into Action: Able to set, operationalise and activate strategy into specific actions, 
timelines and responsibilities to enable the University to deliver on key strategic goals. 

 
Role Specific Skills, Knowledge and Experience 
 

• A substantial record in, and continuing commitment to, research that has achieved 
international recognition and made innovative, and sustained contributions to the field of 
Structural Engineering, Geotechnical Engineering, or Water Resources Engineering, 
demonstrated by a very strong record of high-quality publications, presentations at 
conferences and success in securing external competitive and other funding.  

• A substantial record of successful research higher degree student supervision and 
completions.  

• Extensive experience and demonstrated achievement in University-level teaching and 
learning.   

• Proven ability as an academic leader, with a record in team building and creating effective 
working relationships, and capacity to foster excellence in research and teaching.  

• A demonstrated capacity to build and maintain effective and productive links locally, 
nationally and internationally with the discipline, profession, industry (where relevant) and 
wider community.  

• Demonstrated capacity to build successful research teams.  
• Experience working directly within industry will be considered favourably. 
• An awareness of commercial and financial aspects of professional engineering, including 

the value of research and application of new knowledge in industry. 
 
Qualifications and Licences 
 

• An accredited degree allowing entry to practice in professional engineering, awarded in 
Australia or confirmed as equivalent under the Washington Accord. 

• A PhD in either Structural Engineering, Geotechnical Engineering, Water Resources 
Engineering, or a closely related field. 

• Membership in Engineers Australia and Chartered Professional Engineering status (CPEng) 
or confirmed eligibility to achieve this. 
 

Other Requirements 

You are required to hold Australian or New Zealand Citizenship, permanent residence or a valid 
visa that enables you to fulfil the requirements of this role.   

 



 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Learn more 
Visit our website to read more, watch 
videos, and discover your future with the 
University of Tasmania. 

 

 
utas.edu.au 

 
CRICOS Provider Code 00586B/OOM0610043 

 
The intention of this Position Description is to highlight the most important aspects, rather than to limit the scope or 
accountabilities of this role. Duties may be altered in accordance with the changing requirements of the position 


