
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

POSITION DESCRIPTION 

Senior Lecturer  
(Nurse Practitioner) 

 
 
 
 
 
  



 

Position Summary 
College / Division College Health and Medicine 

School / Section School of Nursing 

Location Burnie, Hobart, Launceston or Sydney 

Classification Academic Level C 

Reports to Associate Head L&T Postgraduate 

Direct reports As needed 

Delegation level No Delegation 

Workload Allocation Teaching Intensive or Balanced 

 
The Opportunity 
 
As an Endorsed Nurse Practitioner with a strong background in nursing education, this senior 
leadership position will contribute to the educational preparation of postgraduate and 
undergraduate nursing. A key focus of this position is the development and leadership of the  
Nurse Practitioner curriculum aimed at expanding Tasmania’s and Australia’s Nurse Practitioner 
workforce. This position also involves health services research and/or innovation in learning and 
teaching to improve the health outcomes of Tasmanians. You will assist in developing a positive 
culture that enables high levels of collaboration and productivity to support the vision of the 
University to deliver Masters level education and research with high impacts for Tasmania. The 
position will be available as full-time or part-time. 
 

About the University of Tasmania 
 
Welcome to the University of Tasmania, your island campus 1,270 million years in the making. This 
is heightened education at a slower pace of life.  A place that attracts the highest percentage of 
scientists per capita in the world. Home to towering temperate rainforests, 60,000 years of human 
knowledge and underground cultural experiences of legend.  Take your time to breathe it all in. 
 
Our journey began in 1890, with a seed of academic excellence sown on our island.  We inspire and 
encourage people to flourish and thrive.  Our unique circumstances have made us resilient, 
transforming us into creative problem solvers.  Our success is a testament to our quiet 
determination and adaptability. 
 
We are more than just a place of learning.  We are a catalyst for economic growth, a beacon for 
literacy, a champion for health and a guardian of our environment.  We generate powerful ideas 
for and from Tasmania.  We invite inquiring minds, from near and far, to join us in our pursuit of 
the extraordinary.   



 

Accountabilities and outcomes 

Purpose 
 
The role will develop close partnerships with Tasmanian and national healthcare partners to 
improve the health of Tasmanians and to educate a new generation of nurses with capability in 
leadership and future-focused healthcare. 
 
Key Outcomes 
 

• Make an effective and sustained contribution to the University in achieving its strategic 
objectives and fulfilling its operational responsibilities. 

• Provide leadership within the School of Nursing in developing and delivering a high quality 
Nurse Practitioner Masters level curriculum and supporting students working towards an 
‘alternative pathway’ endorsement. 

• Deliver high-quality scholarly teaching in undergraduate and postgraduate coursework. 
• Undertake high-quality research of national and increasingly international standing, secure 

external competitive and other funding, publish research findings and contribute to the 
successful supervision of research higher degree students in order to meet and regularly 
exceed the University’s research performance expectations for Level C Balanced (PhD 
applicant) or Teaching Intensive (Masters applicant) depending on qualifications. 

• Contribute to the development and maintenance of productive and effective partnerships 
within the University, as well as locally and nationally, with the discipline, relevant 
interdisciplinary domains, profession, industry and the wider community. 

• Undertake other duties as assigned by the supervisor. 

Behavioural Expectations 
 
We aim for everyone to have a positive experience at our University, and all staff contribute toward 
creating a university culture that is safe and supportive, enabling our community to flourish by: 

• Treating all others – staff, students and community with fairness, equity and respect. 
• Ensuring the workplace is an inspiring and safe place to be. 
• Ensuring the workplace is free from harassment, bullying, victimisation and discrimination. 

 

Success profile 

Personal Attributes 
 

• Communicative: Enjoys articulating information and giving presentations, shapes opinion 
through influencing skills while challenging established views and assumptions. 

• Leadership: Assumes responsibility to make decisions and effectively leads, motivates and 
inspires people to take action. 

• Investigative: Readily takes up opportunities to learn and acquire new skills and is able to 
identify issues and make intuitive judgements. 

• Detail-Oriented: Produces high-quality work through attention to detail, checking for 
errors and following procedures to finish tasks within specified timescales. 
 

 
  



 

Core Capabilities 
 

• Strategy into Action: Able to set, operationalise and activate strategy into specific actions, 
timelines and responsibilities to enable the University to deliver on key strategic goals. 

• Community Engagement: Role models a genuine commitment to our mission and plays 
an active role in contributing toward sustainable social, economic and cultural progress for 
the Tasmanian society we serve. 

• Student Focus: Able to bring the student experience lens to all work activities, contributing 
to outcomes that evoke student curiosity, interest and passion for disciplinary knowledge 
and skills. 

• Leading Change: Involves colleagues in designing, co-creating and exploring the changes 
that will affect them. Ensures lasting adoption of changes by combining established 
change management practices with people-centred design and behavioural science. 
 

 
Role Specific Skills, Knowledge and Experience 
 

• .A good record of, and continuing commitment to, research that has made worthwhile 
contributions to the field of nursing, demonstrated by a record of quality publications, 
presentations at conferences and preferably success in securing external competitive and 
other funding.  

• Experience in University-level teaching and learning, especially in areas related to Nurse 
Practitioner curricula.   

• A record of contributing to building and maintaining effective and productive partnerships 
locally and nationally with the discipline, profession, industry (where relevant) and the 
wider community.  

• Clinical experience and currency relevant to the position.  

 
Qualifications and Licences 
 

• Endorsement as a Nurse Practitioner with the Nursing and Midwifery Board of Australia 
(NMBA) 

• A PhD (preferred), or Masters in a relevant nursing health field. 
• Current Working with Vulnerable People registration (or to be obtained) 
• Current ‘C’ class driver’s licence or manual vehicle licence 

Other Requirements 

To be eligible for this position, you are required to hold Australian or New Zealand Citizenship, 
permanent residence or a valid visa that enables you to fulfil the requirements of this role.   

As part of our commitment to a safe and inclusive workplace, employment history and criminal 
background checks may be conducted as part of the selection process. 

 
 
 
 
 



 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Learn more 
Visit our website to read more, watch 
videos, and discover your future with the 
University of Tasmania. 

 

 
utas.edu.au 

 
CRICOS Provider Code 00586B/OOM0610043 

 
The intention of this Position Description is to highlight the most important aspects, rather than to limit the scope or 
accountabilities of this role. Duties may be altered in accordance with the changing requirements of the position 

 


