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Acknowledgement of Country

The University of Tasmania acknowledges with deep respect the Sovereign Peoples and
Traditional Owners of the unceded land on which we work, learn, live and are visitors: the Palawa
peoples of Lutruwita (Pataway/Burnie, Kanamaluka/Launceston and Nipaluna/Hobart campuses),
and the Wangal peoples of Dharug Ngurra and the Gadigal peoples of Warrane (Rozelle campus).

We acknowledge their continual survival and connection with their Sovereign Land, Sea and Sky
Country, with histories of continuous connection dating back more than 60,000 years. We pay our
respects to Elders past and present who hold memories, knowledge and culture, and their
enduring cultural practices of caring for Country that spans millennia.

The University also acknowledges and is grateful to the Traditional Owners, Elders and Knowledge
Holders of all Indigenous nations and clans who have been instrumental in our journey to
strengthening our understandings for justice and respectful relationships with First Peoples. We
recognize that decisions and practices affecting the future of Indigenous education and research
are vital to the self-determination, wellbeing and livelihood of Aboriginal and Torres Strait Islander
Peoples, and to shaping the society in which we live.




Position Summary

The Aboriginal Academic Lead and Senior Lecturer position is an Identified position. The
appointee will be an Aboriginal and/or Torres Strait Islander person. The University of
Tasmania |dentified Position Guidelines provide the requirements for confirmation of
identity.

Academic Unit School of Nursing, Health
Classification Academic Level C
) Nipaluna/Hobart, Kanamaluka/Launceston,
Location .
Pataway/ Burnie, Rozelle
Head of School of Nursing. Secondary reporting
Reports to line, Professor Aboriginal Health Leadership, Head
latawina Blak Health Collective
Direct reports As needed
Delegation level No Delegation
Workload Allocation Teaching Intensive or Balanced

Position Overview

The Aboriginal Academic Lead Nursing — Senior Lecturer plays a key role in providing leadership
and supporting the School of Nursing to implement the latawina Aboriginal Health Curriculum
Framework into their undergraduate and post-graduate programs. The School of Nursing is
committed to learning from Aboriginal and Torres Strait Islander staff, graduates and community
and developing in all our staff and students, Aboriginal Cultural Capabilities knowledge and skills
required to deliver culturally safe health care for Aboriginal and Torres Strait Islander Peoples.

The position is responsible for having oversight and coordinating the design and delivery of
teaching Aboriginal Health curriculum and assessment to ensure a comprehensive and culturally
safe learning experience that meets the Australian Nursing and Midwifery Accreditation Council
standards and their Aboriginal and Torres Strait Islander Curriculum requirements. The successful
applicant will contribute to and develop face-to-face, blended and online teaching, assessment
and curriculum. They will assist in building the cultural capabilities of staff within the School and
support the integration of Aboriginal knowledge systems and perspectives into the Nursing and
Midwifery curricula.

The position will have the opportunity to contribute to the research program of the School if the
appointee has relevant research qualifications and capabilities. If relevant, the research aim will be
to advance their research profile with publications in peer reviewed journals, applications for
competitive funding, higher degree student supervision, and contribute to academic
administrative functions and leadership in the School of Nursing.

The position will be embedded in the School of Nursing which prioritises rigorous, research aimed
at addressing the important applied nursing and health service-related problems in society. Our
researchers aim to improve health service and patient outcomes, educational outcomes, and
general quality of life for people in our local community and contribute to solutions for problems
of national and international significance. The School of Nursing offers a Bachelor of Nursing, and
a suite of postgraduate degrees including Advanced Nursing and Midwifery. Our teaching is multi-
campus, delivering content in Nipaluna/Hobart, Kanamaluka/Launceston, the Cradle Coast
Pataway/Burnie, Gadagal/Sydney and online.


https://www.utas.edu.au/equity-diversity/aboriginal-and-torres-strait-islander

1.1

1.2

Key Responsibilities

Learning and Teaching

Work collaboratively with latawina and nursing and midwifery Academic Leads to design,
develop and continuously evaluate the latawina Aboriginal Health Curriculum Framework,
teaching, learning and assessment in the School Nursing and more broadly across UTAS
Health.

Undertake scholarly undergraduate (and where required, postgraduate) coursework teaching
of exemplary quality, applying a well-defined Aboriginal teaching philosophy and a critically
reflective teaching practice that inspires student learning.

Engage with Aboriginal academics, community and students to ensure nursing and
midwifery learning, teaching and assessment is culturally safe.

Contribute to curriculum and assessment development and support
learning progression of students in undergraduate and Honours (and postgraduate where
required) course offerings, for both face-to-face and online models of learning and teaching.

Leadership and Service

Provide leadership and support to the School of Nursing academic, clinical and professional
staff in the integration of the latawina Aboriginal Health Curriculum Framework into
their relevant disciplinary programs, and interdisciplinary course across the

School and assist the School to meet disciplinary accreditation requirements.

Manage course administration as Course Authority, including academic quality assurance
regarding Aboriginal and Torres Strait Islander content.

Maintain and develop links within the discipline industry and profession (e.g. contribute to
professional development activities).

Make a positive contribution by leading relevant discussions in School meetings and seminars
and being a member of School/UTAS Health committees as required.

Contribute toward creating a university culture that is safe and supportive by treating all staff,
students and community with fairness, equity and respect. Help ensure the workplace is free
fromm harassment, bullying, victimisation and discrimination, creating a workplace that is an
inspiring and safe place to be.



1.3 Engagement and Research (if relevant to appointee qualifications)

e Work collaboratively as a member or leader, towards publishing research findings in high
impact, high quality journals, and securing external competitive and other funding from
diverse sources such as nationally competitive research grants and research end-users.

e Contribute to high-quality research of national and increasingly international standing, that
has the potential for significant impact for our communities through discipline expertise
and/or professional practice

e Support research student development through mentoring and guide students, groups, and
colleagues, including the supervision of higher degree research students (HDRs) to timely
completion as primary or co- supervisor; and contribute to HDR review panels.

The position will be supported by latawina Blak Health Collective, which provides Aboriginal
student mentoring and support, and Aboriginal rural health research and engagement. Both the
School of Nursing and latawina are integral to Health at the University of Tasmania. The position
reports to the Head of School of Nursing and the Head of latawina, Professor Aboriginal Health
Leadership

Colonial loading will be incorporated in work allocation calculations for this position. The
incumbent will be supported and mentored to ensure sustainable workloads are maintained.

2. Selection Criteria

e Thisis an identified position. The appointee will be an Aboriginal and/or Torres Strait Islander
person. The University of Tasmania Identified Position Guidelines provide the requirements for
confirmation of identity.

e Demonstrated knowledge and experience of Aboriginal and Torres Strait Islander community,
culture, and ways of knowing and doing, particularly as they relate to Indigenous health and
health leadership. This includes being able to demonstrate the ability to communicate
effectively and in a culturally informed and sensitive manner with Aboriginal and Torres Strait
Islander Peoples.

e Demonstrated experience in teaching and learning design using a range of Aboriginal
pedagogical approaches, development and delivery of courses and programs, at
undergraduate and/or postgraduate level. In this, you would be expected to provide evidence
of teaching effectiveness and passion for educational excellence and fostering this in others

e Demonstrated success in initiating curriculum development and improvement, with
experience of implementing educational technologies and online delivery methods.

e Demonstrated track record in research with outcomes of high quality and high impact with
clear evidence of the desire and ability to continually achieve research excellence as well as
the capacity for research leadership and experience in successfully recruiting and supervising
high caliber students to completion (Desirable)

e Evidence of ability to support and inspire undergraduate and postgraduate students from
diverse backgrounds and support student equity diversity and inclusion initiatives.

¢ Demonstrated experience with industry or work-integrated learning.

e Evidence of highly developed interpersonal and organisational skills and ability to work in a
team, collaborate across disciplines and build effective relationships.


https://www.utas.edu.au/equity-diversity/aboriginal-and-torres-strait-islander

2.1

An understanding of and commitment to the University of Tasmania mission, objectives and
values in action, together with relevant policies and guidelines. This will include knowledge of
health and safety responsibilities and commitment to attending relevant health and safety
training

Current Registration as a Nurse or Midwife with the Nursing and Midwifery Board of Australia
(NMBA) (highly desirable) or health related qualifications

A postgraduate nursing qualification (desirable)

A PhD or equivalent in a relevant field of Nursing or Health Services will be considered
advantageous.

Other job-related information

Occasional work out of ordinary hours required for program functions and/or related events,
travel, etc.

Current, unrestricted Driver's licence

This position requires the incumbent to hold a current and valid registration to Work with
Vulnerable People in Tasmania.

Some travel may be required between campuses to deliver teaching and learning outcomes.

Success profile

Behavioural Expectations
We aim for everyone to have a positive experience at our university, and all staff contribute toward
creating a university culture that is safe and supportive, enabling our community to flourish by:

Treating all others - staff, students and community with fairness, equity and respect.
Ensuring the workplace is an inspiring and safe place to be.
Ensuring the workplace is free from harassment, bullying, victimisation and discrimination.

Personal Attributes

Culturally safe leader: Able to role model cultural safety, capability and humility.

Culturally resilient: Able to self-reflect, adapt and keep safe in dynamic academic
environments while maintaining cultural strength, identity and voice.

Courage and Integrity: Able to respectfully uphold, advocate and provide solidarity for
Aboriginal cultural authority, protocols and self-determination.

Cultural boundaries: Able to identify and address colonial load and maintain culturally safe
and sustainable workload boundaries

Supportive: Understands others through listening and empathy, works well in a team and
actively involves others by valuing individuals’ unique perspectives.

Core Capabilities

Community Engagement: Role models a genuine commitment to our mission and plays an
active role contributing toward sustainable social, economic and cultural progress for health
equity and justice.

Fostering Belonging: Fosters a sense of belonging and wellbeing, enables others to feel good
and function to their fullest ability and role models respectful, inclusive and professional
behaviours.



e Self-Awareness and Interpersonal Skills: Recognises and regulates emotions and behaviour in
the work context and effectively builds relationships with others to create a collaborative and
empowering environment that enables people to achieve and thrive.

e Strategy into Action: Able to set, operationalise and activate strategy into specific actions,
timelines and responsibilities to enable the University to deliver on key strategic goals.

About the University of Tasmania

The University of Tasmania is a mission-driven institution dedicated to making a difference for
Tasmania and a distinctive contribution from Lutruwita (Tasmania) to the world. As the sole
university on the island, the University is deeply embedded in the social, economic, and
environmental fabric of Tasmania, working in close partnership with communities, industry, and
government to address key challenges in education, health, productivity, and climate action. The
University takes pride in its place-based identity, leveraging Tasmania’'s unique geography, culture,
and resources to offer world-leading research and education.

With a networked presence across Lutruwita and beyond, the University of Tasmania is
transitioning towards a more accessible, regionally connected, and innovative educational model.
As it looks toward 2050, the University remains committed to fostering excellence, collaboration,
and transformative education, preparing graduates to navigate the challenges of a rapidly
changing world while remaining true to its peoples, place and purpose.




Learn more Visit our website to read more, watch videos, and discover your future with

the University of Tasmania.

utas.edu.au CRICOS Provider Code 00586B/O0OMO0610043
The intention of this Position Description is to highlight the most important aspects, rather than to limit the scope or

accountabilities of this role. Duties may be altered in accordance with the changing requirements of the position.
Visit our website to read more, watch videos, and discover your future with the University of Tasmania.



