
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

POSITION DESCRIPTION 

Professor of Sustainable 
Systems and Integrative 
Assessment 
May 2026 

 
  



 

Position Summary 
Area / Division Sciences & Engineering 

School / Section 
Institute for Marine and Antarctic Studies 
(IMAS) 

Location Hobart (Nipaluna) 

Classification Academic Level E 

Reports to Centre Head Ecology and Biodiversity 

Direct reports 2–4 

Delegation level No Delegation 

Workload Allocation Research Focused 

 

The Opportunity 
 
This is a strategic senior academic appointment at the University of Tasmania, established to lead 
the development of the University’s bid for the 2026 National Environmental Science Program 
Marine Hub (NESP3). Subject to bid success, the position will also provide executive-level academic 
leadership for the delivery of the Hub over its initial six-year funding period. 
 
Based within the Institute for Marine and Antarctic Studies (IMAS), the Professor will lead the 
formation of a national consortium to deliver integrated, decision-ready marine science for 
Australia. The role will focus on translating evidence into practical decision-support tools, 
governance-ready products, and measurable outcomes that support marine policy, planning, and 
management. 
 
The Professor will be responsible for designing the Hub’s program architecture, governance 
model, and performance framework; securing and sustaining partner commitments; and 
ensuring that research delivery is aligned to national decision-making priorities and cycles. These 
include climate adaptation, restoration and nature repair, environmental approvals, cumulative 
impact assessment, National Ecosystem Accounts, and State of the Environment reporting. 
 
The appointment will strengthen delivery of the IMAS Strategy 2025–2030, particularly in the areas 
of governance and socio-ecology, strategic partnerships, science translation, and integrated 
modelling and assessment. While the role is nationally focused, it will also contribute to Australia’s 
leadership in international discussions on ecosystem assessment, ocean observation, 
environmental accounting, and sustainability science. 
 
In parallel with the Hub Directorship, the appointee will maintain a program of research and 
teaching of international standing, undertaken on a fractional basis and aligned with the strategic 
priorities of IMAS. 
 
The position is intended to be supported through Hub funding for the initial six-year program 
period commencing in June 2027, subject to bid success. Should the bid be unsuccessful, the 
alternative appointment will be as a Professor of Sustainable Systems and Integrative Assessment: 
a research-intensive academic role with undergraduate and postgraduate teaching 
responsibilities in the Bachelor of Marine and Antarctic Studies, hosted within the Centre for 
Ecology and Biodiversity at IMAS. 
 



 

About the University of Tasmania 
 
The University of Tasmania is a mission-driven institution dedicated to making a difference for 
Lutruwita/Tasmania and a distinctive contribution from Tasmania to the world. As the sole 
university on the island, the University is deeply embedded in the social, economic, and 
environmental fabric of Tasmania, working in close partnership with communities, industry, and 
government to address key challenges in education, health, productivity, and climate action. The 
University takes pride in its place-based identity, leveraging Tasmania’s unique geography, culture, 
and resources to offer world-leading research and education. 
  
With a networked presence across Tasmania and beyond, the University of Tasmania is 
transitioning towards a more accessible, regionally connected, and innovative educational model. 
As it looks toward 2050, the University remains committed to fostering excellence, collaboration, 
and transformative education, preparing graduates to navigate the challenges of a rapidly 
changing world while remaining grounded in its place and purpose in Tasmania. 
 

Accountabilities and outcomes 
Purpose 

• Provide strategic academic leadership to design, win and deliver the NESP3 Marine Hub, 
enabling sustainable Australian oceans through evidence-to-impact implementation. 

Accountabilities and Outcomes 

• Lead the end-to-end design and submission of the NESP3 Marine Hub bid, including 
program narrative, partner commitments, risk management and resourcing. 

• Establish a delivery-ready Hub architecture (governance, decision rights, accountability, 
reporting cadence, and performance indicators) and oversee mobilisation planning. 

• If the Hub is secured, provide overall leadership of the Hub, including working with the 
Hub governance bodies and executive to lead the development and implementation 
research portfolio, ensuring outputs are coherent, interoperable and align with national 
assessment and monitoring frameworks. 

• Provide senior academic leadership to integrate multidisciplinary research into 
implementable decision-support, including observation-to-assessment pipelines, 
consistent monitoring/assessment and reporting approaches, and fit-for-purpose tools for 
end users across key national frameworks (e.g., State of the Environment, National 
Ecosystem Accounts, Nature Repair Market, Sustainable Ocean Plan). 

• Build and maintain productive partnerships with government, Traditional Owners, 
industry, NGOs and national and international research organisations; represent 
IMAS/UTAS in high-level forums and support policy-relevant outcomes. 

• Foster a high-performance, inclusive culture; mentor and develop staff and early/mid-
career researchers; maintain an internationally recognised research profile and HDR 
supervision. 

 
Behavioural Expectations 
 
We aim for everyone to have a positive experience at our university, and all staff contribute toward 
creating a university culture that is safe and supportive, enabling our community to flourish by: 

• Treating all others – staff, students and community with fairness, equity and respect. 
• Ensuring the workplace is an inspiring and safe place to be. 
• Ensuring the workplace is free from harassment, bullying, victimisation and discrimination. 

 



 

Success profile 
Personal Attributes 

• Collaborative, relational leadership style that builds trust across diverse partners and 
disciplines. 

• Strategic, systems-oriented thinking with sound judgement and the ability to prioritise in 
complex environments. 

• Ability to lead integrative approaches that weave together biophysical science, socio-
economic drivers, and First Nations' knowledge systems. 

• Delivery mindset: decisive, accountable, and able to drive outcomes to deadlines while 
managing risk. 

• High integrity, cultural capability and commitment to respectful, inclusive and safe ways 
of working. 

• Clear and persuasive communication; able to influence senior stakeholders and support 
co-design. 

 
Core Capabilities 

• Sets strategic direction and anticipates future needs; aligns people, resources and 
partnerships to deliver impact. 

• Builds and sustains high-trust partnerships and influence across government, industry, 
community and research sectors. 

• Leads people and culture: creates psychologically safe, inclusive teams; coaches and 
develops talent; models UTAS values. 

• Drives performance and accountability: establishes clear expectations, governance and 
reporting; manages risk and delivers outcomes. 

 
Role Specific Skills, Knowledge and Experience 

• PhD (or equivalent) in a relevant discipline (e.g., marine science/ecology, socio-ecology, 
environmental governance, environmental economics, or related field). 

• Internationally recognised and sustained research excellence with an outstanding 
publication record, demonstrated impact on national policy and assessment frameworks, 
and a strong track record of securing external competitive funding at scale. 

• Demonstrated success leading large, multidisciplinary and multi-institutional 
programs/consortia, including establishing governance, workplans, milestones and 
performance reporting. 

• Demonstrated capability in scientific and organisational governance, including board or 
committee-level engagement, strategic risk management and multi-partner financial 
oversight. 

• Deep understanding of the science–policy–practice interface, including co-design with 
end users and translating evidence into implementable decision-support products and 
guidance. 

• Expertise in ecosystem and biodiversity assessment and national reporting marine 
frameworks (accounts, SoE, AMP MERI), with demonstrated ability to translate complex 
science into policy-relevant guidance. 

• Experience working with and for government agencies on priority decision cycles (e.g., 
nature repair market, environmental approvals, cumulative impact assessment, 
restoration/nature repair, adaptation planning, marine park evaluation, State of the 
Environment). 



 

• Proven ability to build and maintain productive partnerships with Traditional Owners, 
communities, industry and NGOs, including culturally capable engagement, weaving of 
knowledge systems and appropriate knowledge governance. 

• Strong people leadership capability: mentoring, performance development, and building 
inclusive, high-performing teams across institutions. 

• Demonstrated excellence in HDR supervision with successful completions; ability to build 
researcher development pathways and training programs. 

• High-level communication, negotiation and stakeholder management skills, including 
the ability to represent the University at senior national and international forums. 

• Demonstrated commitment to safe, respectful and collegial workplace relations. 
 
 
Qualifications and Licences 
 

• Graduate of the Australian Institute of Company Directors (GAICD) or equivalent 
governance qualification is highly desirable/preferred.  

 
Other Requirements 

To be eligible for this position, you are required to hold Australian or New Zealand Citizenship, 
permanent residence or a valid visa that enables you to fulfil the requirements of this role.   

As part of our commitment to a safe and inclusive workplace, employment history and National 
Police Checks may be conducted as part of the selection process. 

 
 
 
 



 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Learn more 

Visit our website to read more, 
watch videos, and discover your 
future with the University of 
Tasmania. 

 
 
utas.edu.au 

 
CRICOS Provider Code 00586B/OOM0610043 


