
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

POSITION DESCRIPTION 

Research Fellow – 
Palaeoclimate 
June 2026 

 
 
  



 

Position Summary 

Area / Division Institute for Marine & Antarctic Studies 

School / Section 
Australian Centre for Excellence in Antarctic 
Science (ACEAS) 

Location IMAS Salamanca, Hobart 

Classification Academic Level B 

Reports to 
Senior Research Fellow - Australian and 
Antarctic Palaeoclimatologist 

Direct reports None 

Delegation level No Delegation 

Workload Allocation Research Focussed 

 
The Opportunity 
 
This position is funded by the Australian Centre for Excellence in Antarctic Science (ACEAS). 
ACEAS is a national-scale, university-led, research centre focused on helping the world prepare 
for climate risks emerging from East Antarctica and the Southern Ocean by integrating 
knowledge of the ocean, atmosphere, cryosphere and ecosystems, and their interplay. ACEAS 
2026-2028 will focus on understanding the Denman region and its role in the broader Antarctic 
and Southern Ocean systems.  The program leverages successful field campaigns and  exciting 
opportunities to collaborate across disciplinary and institutional boundaries. Further information 
on ACEAS is available at http://antarctic.org.au/. 

This role will involve the development and interpretation of past climate records from Antarctic 
ice samples. This will include developing new climate records from ice samples collected during 
the 2023/24 Denman Terrestrial Campaign – an interdisciplinary research campaign to study the 
Denman Glacier region of East Antarctica.  

 
About the University of Tasmania 
 
The University of Tasmania is a mission-driven institution dedicated to making a difference for 
lutruwita/Tasmania and a distinctive contribution from Tasmania to the world. As the sole 
university on the island, the University is deeply embedded in the social, economic, and 
environmental fabric of Tasmania, working in close partnership with communities, industry, and 
government to address key challenges in education, health, productivity, and climate action. The 
University takes pride in its place-based identity, leveraging Tasmania’s unique geography, culture, 
and resources to offer world-leading research and education. 
  
With a networked presence across Tasmania and beyond, the University of Tasmania is 
transitioning towards a more accessible, regionally connected, and innovative educational model. 
As it looks toward 2050, the University remains committed to fostering excellence, collaboration, 
and transformative education, preparing graduates to navigate the challenges of a rapidly 
changing world while remaining grounded in its place and purpose in Tasmania. 
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Accountabilities and outcomes 

Purpose 
 
Through Antarctic climate and palaeoclimate studies, contribute to understanding regional 
Southern Hemisphere climate variability to make a positive impact for Tasmania and the global 
community. 
 
Key Outcomes 
 

• Develop and interpret past climate records from Antarctic ice samples, including those 
collected during the 2023/24 Denman Terrestrial Campaign. 

• Undertake high-quality research of national and international standing, publishing 
research findings in highly ranked journals, meeting and regularly exceeding the 
University’s research performance expectations for Level B. 

• Contribute to the successful supervision of research higher degree students. 
• Drive interdisciplinary collaboration within ACEAS, nationally amongst Antarctic 

researchers, and internationally. 
• Undertake other duties as assigned by the supervisor. 

 

Behavioural Expectations 
 
We aim for everyone to have a positive experience at our university, and all staff contribute toward 
creating a university culture that is safe and supportive, enabling our community to flourish by: 

• Treating all others – staff, students and community with fairness, equity and respect. 
• Ensuring the workplace is an inspiring and safe place to be. 
• Ensuring the workplace is free from harassment, bullying, victimisation and discrimination. 

Success profile 

Personal Attributes 

• Investigative: Readily takes up opportunities to learn and acquire new skills and is able to 
identify issues and make intuitive judgements. 

• Detail Oriented: Produces high quality work through attention to detail, checking for errors 
and following procedures to finish tasks within specified timescales. 

• Structured: Works methodically to organise and plan tasks, upholds standards and works 
quickly, able to multi task to produce outcomes. 

• Innovative: Able to produce new ideas and adopt radical solutions. Readily applies theories 
and concepts to form strategies and navigate future trends. 

Core Capabilities 
 

• Self Awareness and Interpersonal Skills: Recognises and regulates emotions and behaviour 
in the work context and effectively builds relationships with others to create a collaborative 
and empowering environment that enables people to achieve and thrive. 

• Continuous Improvement: Continuously finds ways to improve and simplify processes, 
systems and practices to deliver improved outcomes for our students, staff and community 
by utilising practices such as Lean, Agile and Design Thinking. 

• Fostering Belonging: Fosters a sense of belonging and wellbeing, enables others to feel 
good and function to their fullest ability and role models respectful, inclusive and 
professional behaviours. 

 
 
 
 



 

Role Specific Skills, Knowledge and Experience 

• A PhD in glaciology, climate science or a relevant field (eg physics, geology, maths). 
• A good record of, and continuing commitment to, research that has achieved national 

recognition and made worthwhile contributions to the field of Antarctic climate and 
palaeoclimate, demonstrated by a record of quality publications, presentations at 
conferences and preferably success in securing external competitive and other funding.  

• Familiarity with Antarctic datasets relevant to understanding current and past climate 
change and variability and cryosphere processes. 

• Experience, relative to current career stage, in research supervision, and supporting 
graduate level learning. 

• A record of contributing to building and maintaining effective and productive links locally 
and nationally with the discipline and wider research community. 

Qualifications and Licences 

• A PhD or equivalent in glaciology, palaeoclimatology or climate science 
 

Other Requirements 

A commitment to proactively developing inclusion, diversity and equity within a collaborative and 
supportive community. 

To be eligible for this position, you are required to hold Australian or New Zealand Citizenship, 
permanent residence or a valid visa that enables you to fulfil the requirements of this role.   

As part of our commitment to a safe and inclusive workplace, employment history and National 
Police Checks may be conducted as part of the selection process. 

 
 
 



 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Learn more 
Visit our website to read more, watch 
videos, and discover your future with the 
University of Tasmania. 

 

 
utas.edu.au 

 
CRICOS Provider Code 00586B/OOM0610043 

 
The intention of this Position Description is to highlight the most important aspects, rather than to limit the scope or 
accountabilities of this role. Duties may be altered in accordance with the changing requirements of the position 

 


