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Position Summary

Area / Division Research Division

School / Section Tasmanian Policy Exchange
Location Hobart

Classification Academic Level C

Reports to Director, Tasmanian Policy Exchange
Direct reports 3

Delegation level General Profile 5

Workload Allocation Research Focused

The Opportunity

The Tasmanian Policy Exchange (TPE) sits at the interface of the University, government, industry
and community, generating independent evidence and policy insight to inform decisions that
shape Tasmania's future. Established to strengthen the University's contribution to major policy
debates and reform agendas, the TPE draws upon expertise from across the University to address
complex social, economic and environmental challenges facing the state.

The Senior Research Fellow (Policy Impact) is an Academic Level C position that combines the
scholarly strengths of a public policy researcher with the practical impact orientation and project
management skills of a senior policy leader. The role designs and delivers high-impact applied
policy research, develops influential policy advice and publications, and builds productive
partnerships with government, industry, and community stakeholders.

Operating with a high degree of autonomy, the position leads complex research and policy
projects and contributes to the development and growth of the TPE. The role may periodically
assume responsibility for elements of impact leadership, stakeholder engagement, capability
development, strategic planning, and project oversight in support of the Deputy Director (Impact)
function. This flexibility will enable the TPE to respond to emerging opportunities while
maintaining excellence in research, policy innovation, and community impact.

About the University of Tasmania

The University of Tasmania is a mission-driven institution dedicated to making a difference for
Lutruwita/Tasmania and a distinctive contribution fromm Tasmania to the world. As the sole
university on the island, the University is deeply embedded in the social, economic, and
environmental fabric of Tasmania, working in close partnership with communities, industry, and
government to address key challenges in education, health, productivity, and climate action. The
University takes pride in its place-based identity, leveraging Tasmania’'s unique geography, culture,
and resources to offer world-leading research and education.

With a networked presence across Tasmania and beyond, the University of Tasmania is
transitioning towards a more accessible, regionally connected, and innovative educational model.
As it looks toward 2050, the University remains committed to fostering excellence, collaboration,



and transformative education, preparing graduates to navigate the challenges of a rapidly
changing world while remaining grounded in its place and purpose in Tasmania.

Accountabilities and outcomes

Purpose

To advance the University's mission for Tasmania through the design, delivery and translation of
high-quality public policy research and analysis that informs decision-making, strengthens public
debate, contributes to academic excellence, and creates measurable social, economic, and
environmental impact.

The position provides research and analysis project leadership within the TPE and contributes to
strategic initiatives, stakeholder engagement and organisational effectiveness as required.

Accountabilities and Outcomes

e Design, lead,and deliver innovative, evidence-based policy research and analysis
addressing issues of strategic importance to Tasmania's future.

e Produce influential policy reports, academic publications, submissions, briefs and other
research outputs that inform policy development, public debate, and reform agendas.

e Establish and maintain trusted relationships with government, industry, community, and
academic partners to support policy innovation, knowledge exchange, and collaborative
research.

e Secure and manage externally funded projects and partnerships that enhance the
University's policy impact and research profile.

e Provide academic and project leadership across multidisciplinary initiatives, fostering
excellence, collaboration, and professional growth within project teams and the wider TPE.

e Support the development and implementation of TPE strategic priorities and,
where required, undertake leadership responsibilities aligned to the Deputy Director
(Impact) portfolio, including media engagements, workshop/event facilitation, stakeholder
engagement, capability development, and organisational planning.

e Make a strong and sustained contribution to the University in achieving its
strategic objectives and fulfilling its operational responsibilities.

e Undertake other duties as assigned by the Director consistent with the classification and
changing priorities of the TPE and University.

Behavioural Expectations

We aim for everyone to have a positive experience at our university, and all staff contribute toward
creating a university culture that is safe and supportive, enabling our community to flourish by:

e Treating all others - staff, students and community with fairness, equity and respect.
e Ensuring the workplace is an inspiring and safe place to be.
e Ensuring the workplace is free from harassment, bullying, victimisation and discrimination.



Success profile

Personal Attributes

Leadership: Assumes responsibility to make decisions and effectively leads, motivates and
inspires people to take action.

Communicative: Enjoys articulating information and giving presentations. Shapes opinion
through influencing skills while challenging established views and assumptions.
Evaluative: Excels at examining information and asking probing questions, documenting
facts and interpreting data in an objective manner.

Innovative: Able to produce new ideas and adopt radical solutions. Readily applies theories
and concepts to form strategies and navigate future trends.

Core Capabilities

Well Managed Delivery and Performance: Effectively deploys management systems
including planning, operational controls, ongoing performance management and reviews,
progress and impact measurement and retrospective operational and outcome reviews.
Holistic Decision Making: Able to form sound judgements based on all available
information, considering the potential impacts of decisions frorm a broad range of
perspectives before taking definitive action.

Community Engagement: Role models a genuine commitment to our mission and plays
an active role contributing toward sustainable social, economic and cultural progress for
the Tasmanian society we serve.

Strategy into Action: Able to set, operationalise and activate strategy into specific actions,
timelines and responsibilities to enable the University to deliver on key strategic goals.

Role Specific Skills, Knowledge and Experience

A PhD OR equivalent professional experience in public policy, political economy,
economics, regional development, political science, public administration, or a closely
related discipline.

Strong record of applied policy research and analysis addressing complex public policy
challenges.

Demonstrated success designing and leading complex research and policy projects
from inception through to implementation and impact.

Exceptional written and verbal communication skills, including the ability to
communicate complex research findings to non-expert audiences.

Experience building effective relationships with government, industry, community, and
academic stakeholders.

Record of success securing external funding, manage partnerships, and

delivering outcomes against demanding timelines.

Deep understanding of Tasmanian social, economic, and public policy issues and the
broader national policy landscape.

Demonstrated capacity to step into broader impact, engagement, and organisational
leadership responsibilities as required.

Desirable: high-level, policy-relevant data analysis and visualisation skills including
proficiency in Al platforms, Excel, ABS Table Builder, TableAU.



Other Requirements

To be eligible for this position, you are required to hold Australian or New Zealand Citizenship,
permanent residence or a valid visa that enables you to fulfil the requirements of this role.

As part of our commitment to a safe and inclusive workplace, employment history and National
Police Checks may be conducted as part of the selection process.
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Learn more

Visit our website to read more, watch
videos, and discover your future with the
University of Tasmania.
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utas.edu.au

CRICOS Provider Code 00586B/O0OMO0610043

The intention of this Position Description is to highlight the most important aspects, rather than to limit the scope or
accountabilities of this role. Duties may be altered in accordance with the changing requirements of the position.



