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Position Summary

Area / Division People and Wellbeing

School / Section People and Wellbeing

Location Hobart / Launceston / Burnie
Classification HEO Level 8

Reports to Director, Organisational Development
Direct reports 0

Delegation level Select Delegation Profile

Position Overview

This role strengthens leadership and organisational capability across the University of Tasmania by
designing and delivering high-quality development experiences that make a practical difference.

Working within the Organisational Development team, the Organisational Capability Partner
develops and delivers leadership programs, facilitates workshops and team sessions, and partners
with leaders and teams across the University to build capability where it matters most. The role
brings together learning design, facilitation, and program delivery to create experiences that are
engaging and aligned with the University's priorities.

Working across a diverse and distributed environment, the role uses sound judgement and
autonomy to balance competing priorities, maintain quality and momentum, and actively shape
leadership capability and culture across the University.

About the University of Tasmania

The University of Tasmania is a mission-driven institution dedicated to making a difference for
Lutruwita/Tasmania and a distinctive contribution from Tasmania to the world. As the sole
university on the island, the University is deeply embedded in the social, economic, and
environmental fabric of Tasmania, working in close partnership with communities, industry, and
government to address key challenges in education, health, productivity, and climate action. The
University takes pride in its place-based identity, leveraging Tasmania’'s unique geography, culture,
and resources to offer world-leading research and education.

With a networked presence across Tasmania and beyond, the University of Tasmania is
transitioning towards a more accessible, regionally connected, and innovative educational model.
As it looks toward 2050, the University remains committed to fostering excellence, collaboration,
and transformative education, preparing graduates to navigate the challenges of a rapidly
changing world while remaining grounded in its place and purpose in Tasmania.



Accountabilities and outcomes

Purpose

Strengthen leadership and organisational capability through impactful development experiences
that facilitate team and leadership growth.

Accountabilities and Outcomes

Leadership and capability development initiatives result in measurable improvement in
leadership effectiveness, team performance, and priority capability areas across the
University.

Development programs and learning experiences are well designed, engaging, and
consistently delivered to a high standard, with strong participation and positive feedback.

Leaders and teams apply learning in practice, strengthening team culture, collaboration,
and performance in ways that align with University priorities.

Leaders and teams have access to high-quality, evidence-informed tools, resources and
frameworks that strengthen leadership, people management, team effectiveness and
human skills across the University.

Development activity is aligned and connected across the University, with effective
partnerships ensuring relevant, accessible, and cohesive capability support.

Development across the University is well coordinated through strong partnerships, so staff
experience a clear and consistent approach to capability development.

Program impact is evidenced through clear data, insights, and feedback, informing
continuous improvement and demonstrating value to stakeholders.

Behavioural Expectations

We aim for everyone to have a positive experience at our university, and all staff contribute toward
creating a university culture that is safe and supportive, enabling our community to flourish by:

Treating all others — staff, students and community with fairness, equity and respect.
Ensuring the workplace is an inspiring and safe place to be.
Ensuring the workplace is free from harassment, bullying, victimisation and discrimination.

Success profile

Personal Attributes

Innovative: Able to produce new ideas and adopt radical solutions. Readily applies theories
and concepts to form strategies and navigate future trends.

Communicative: Enjoys articulating information and giving presentations. Shapes opinion
through influencing skills while challenging established views and assumptions.

Flexible: Has an optimistic approach and readily recovers from setbacks. Embraces change
and invites feedback to adapt and improve in the face of new challenges.



Supportive: Understands others through listening and empathy, works well in a team and
actively involves others by valuing individuals unique perspectives.

Core Capabilities

Self Awareness and Interpersonal Skills: Recognises and regulates emotions and behaviour
in the work context and effectively builds relationships with others to create a collaborative
and empowering environment that enables people to achieve and thrive.

Growth Mindset: Adopts a growth mindset and consistently seeks feedback, makes others
comfortable with taking risks and experimenting to improve over time.

Innovation Management: Effectively facilitates idea generation within and across teams.
Brings cohorts of people together to incubate ideas from concept to design to
implementation. Fosters and enables safe spaces for creative thinking and contribution.

Well Managed Delivery and Performance: Effectively plans, coordinates, and delivers
development programs and initiatives balancing multiple priorities, maintaining
momentum, and ensuring high-quality participant experiences. Uses data and feedback to
track progress, measure impact, and continuously improve capability uplift outcomes.

Role Specific Skills, Knowledge and Experience

Experience designing and delivering leadership and/or capability programs that lead to
observable improvements in capability, behaviour, or performance.

Strong facilitation skills, including confidence working with diverse groups and adapting in
the moment to manage group dynamics and the unexpected.

Ability to translate ideas, evidence, and strategy into practical, engaging learning
experiences suited to different audiences and contexts.

Proven ability to take development programs from concept through to delivery and
evaluation, ensuring they are well planned and executed.

Strong relationship-building and influencing skills, with experience working across
complex organisations to align development activity with strategic priorities.

Relevant tertiary qualification in a related field, or equivalent experience demonstrating
strong professional practice.

Other Requirements

To be eligible for this position, you are required to hold Australian or New Zealand Citizenship,
permanent residence or a valid visa that enables you to fulfil the requirements of this role.

As part of our commitment to a safe and inclusive workplace, employment history and criminal
background checks may be conducted as part of the selection process.



Learn more

Visit our website to read more, watch
videos, and discover your future with the
University of Tasmania.
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CRICOS Provider Code 00586B/OOMO0610043

The intention of this Position Description is to highlight the most important aspects, rather than to limit the scope or
accountabilities of this role. Duties may be altered in accordance with the changing requirements of the position
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