
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

POSITION DESCRIPTION 

University Dive Officer 
June 2026 

 
 
 
 
  



 

Position Summary 
 

College / Division People and Wellbeing 

School / Section Safety and Wellbeing 

Location Hobart 

Classification HEO Level 8 

Reports to Director, Safety and Wellbeing 

Direct reports Nil 

Delegation level No Delegation 

 
Position Overview 
The Safety and Wellbeing unit is a specialist function that provides expert advice and support to 
the University of Tasmania community to enable effective management of health and safety risks 
in line with the University’s Work Health and Safety (WHS) Management System. The unit operates 
within a complex regulatory environment, ensuring compliance with legislative and statutory 
requirements, standards and guidelines, and supports audit readiness and continuous 
improvement. 
The University Dive Officer plays a key role in embedding a contemporary Safety-II approach across 
diving and vessel operations, with a focus on understanding what works well and strengthening 
these practices across the safety management system. The position works collaboratively with 
stakeholders, including the Dive Safety Committee, Dive Officers, Dive Coordinators, and People 
Leaders, to support safe operations, facilitate learning, and identify opportunities for improvement. 
The role is responsible for developing and maintaining practical, compliant, and effective systems 
of work for diving activities, in consultation with the university’s dive community and broader 
stakeholders. The role also leads inclusive learning reviews to enhance safety performance and 
contributes to delivering an integrated, efficient and high-performing safety and wellbeing 
framework. 

About the University of Tasmania 
The University of Tasmania is a mission-driven institution dedicated to making a difference for 
Lutruwita/Tasmania and a distinctive contribution from Tasmania to the world. As the sole 
university on the island, the University is deeply embedded in the social, economic, and 
environmental fabric of Tasmania, working in close partnership with communities, industry, and 
government to address key challenges in education, health, productivity, and climate action. The 
University takes pride in its place-based identity, leveraging Tasmania’s unique geography, culture, 
and resources to offer world-leading research and education.  
With a networked presence across Tasmania and beyond, the University of Tasmania is 
transitioning towards a more accessible, regionally connected, and innovative educational model. 
As it looks toward 2050, the University remains committed to fostering excellence, collaboration, 
and transformative education, preparing graduates to navigate the challenges of a rapidly 
changing world while remaining grounded in its place and purpose in Tasmania. 



 

  

Accountabilities and outcomes 
Purpose 

• Provide expert advice, systems, and collaborative support to enable safe, compliant and 
continuously improving university diving operations, while fostering shared learning and 
strong safety performance across the dive community. 

 
Key Outcomes 

• Provide expert advice on university diving activities, working collaboratively with key 
stakeholders (including the Dive Safety Committee) to support safe operations and identify 
opportunities for improvement. 

• Design, develop, maintain and continuously improve safe systems of work for diving, in 
consultation with the dive community, to support effective local management of safety and 
wellbeing. 

• Partner with internal teams to ensure systems and processes are practical, compliant, 
efficient and aligned to deliver high standards of safety and wellbeing performance. 

• Establish and lead inclusive learning review processes to identify what is working well and 
where improvements can be made. 

• Undertake additional duties as directed by the Director Safety and Wellbeing and senior 
members of the People and Wellbeing team. 

 
Behavioural Expectations 
We aim for everyone to have a positive experience at our university, and all staff contribute toward 
creating a university culture that is safe and supportive, enabling our community to flourish by: 

• Treating all others – staff, students and community with fairness, equity and respect. 
• Ensuring the workplace is an inspiring and safe place to be. 
• Ensuring the workplace is free from harassment, bullying, victimisation and discrimination. 

 
Success profile 
Personal Attributes 

• Evaluative: Excels at examining information and asking probing questions, documenting 
facts and interpreting data in an objective manner. 

• Investigative: Readily takes up opportunities to learn and acquire new skills and is able to 
identify issues and make intuitive judgements. 

• Rapport Building: Enjoys interacting with other people and effectively establishes report by 
putting others at ease. Effectively promotes achievement and recognition. 

• Resilience: Able to stay calm under pressure and tolerate stress. Adept at calming others 
and resolving conflict in stressful situations. 

  



 

Core Capabilities 

• Sustainability in Action: Brings multiple lenses of sustainability to work activities  including 
financial, environmental and commercial sustainability. 

• Self Awareness and Interpersonal Skills: Recognises and regulates emotions and behaviour 
in the work context and effectively builds relationships with others to create a collaborative 
and empowering environment that enables people to achieve and thrive. 

• Well Managed Delivery and Performance: Effectively deploys management systems 
including planning, operational controls, ongoing performance management and reviews, 
progress and impact measurement and retrospective operational and outcome reviews. 

• Leading Change: Involves colleagues in designing, co-creating and exploring  the changes 
that will affect them. Ensures lasting adoption of changes by combining established 
change management practices with people-centred design and behavioural science. 

 
Role Specific Skills, Knowledge and Experience 

• Extensive professional safety and wellbeing experience in a large and/or complex 
organisation, or an equivalent combination of training and/or experience.  

• Success in building interpersonal relationships and influencing stakeholders to invoke 
changed behaviours to safety and improve culture.  

• Experience developing and delivering well-articulated and visual resources (procedures, 
guidelines, training packages) for delivery to staff.   

• Proven capability to deliver successful outcomes as a team member and independently.  
• Well-developed, applied project management skills with proven ability to balance 

competing demands, prioritise effectively, and meet deadlines. 
• Highly desirable: experience working in a marine research environment. 

 
Qualifications and Licences 

• Qualifications and knowledge as required within AS/NZS 2299.2 Occupational diving 
operations Part 2: Scientific diving for the role of Dive Officer: 

o Certification to AS 2815.6 Restricted Scuba Diver or approved equivalent. 
• Drivers licence- car 
• Desirable: 

o Certification to AS 2815.1 Occupational Scuba Diver or approved equivalent. 
o Certification to AS 2815.2 Restricted Occupational Surface Supplied or approved 

equivalent. 
o Coxswain certificate or vessel operational knowledge 

 

  



 

Other Requirements 

• Regular intrastate / interstate travel to our Tasmanian campuses 
• Visiting and working in the field in remote locations 
• Undertaking manual handling and heaving lifting of objects >10kg 
• Laboratory and workshop activities and handling hazardous substances  
• Willingness to undertake a medical assessment based on meeting the inherent position 

requirements 

To be eligible for this position, you are required to hold Australian or New Zealand Citizenship, 
permanent residence or a valid visa that enables you to fulfil the requirements of this role.   
 
As part of our commitment to a safe and inclusive workplace, employment history and criminal 
background checks may be conducted as part of the selection process. 



 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Learn more 
Visit our website to read more, watch 
videos, and discover your future with the 
University of Tasmania. 

 

 
utas.edu.au 

 
CRICOS Provider Code 00586B/OOM0610043 

 
The intention of this Position Description is to highlight the most important aspects, rather than to limit the scope or 
accountabilities of this role. Duties may be altered in accordance with the changing requirements of the position 

 


