
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

POSITION DESCRIPTION 
Manager, Curriculum Analytics 
and Partnership 
October 2025 



Position Summary 

Area / Division Academic Division 

School / Section Learning and Teaching Performance 

Location Hobart 

Classification HEO 9 

Reports to Director, Performance Optimisation 

Direct reports 1 

Delegation level Financial Profile 1 
 

 

The Opportunity 
The Manager, Curriculum Analytics and Partnerships is an instrumental role within the Performance 
Optimisation portfolio, responsible for coordinating, supporting, and operationalising emerging 
technologies that enable curriculum performance across the University. This role combines strategic 
foresight, operational capability, and a commitment to developing digital tools and frameworks that 
support evidence-based decision-making. 

The Manager leads the design, development, implementation, and continuous refinement of digital 
solutions such as analytics dashboards, action planning workflows, ratio monitoring tools, and review 
mechanisms. These tools enable academic leaders to monitor, evaluate, and continuously improve 
curriculum quality, supporting high-quality student outcomes and enhancing the University’s 
national position in teaching and learning. 

The role also manages key external partnerships, particularly with Open Universities Australia (OUA), 
and oversees associated activities including curriculum operations, and strategic alignment with 
institutional objectives. The Manager fosters collaboration across academic and professional 
portfolios to ensure that performance monitoring frameworks are effectively embedded and utilised. 

Acting as the primary operational pillar to the Director, Performance Optimisation, the Manager plays 
a critical role in advancing the University’s curriculum performance capabilities within the Academic 
System. 

 

About the University of Tasmania 
The University of Tasmania is a mission-driven institution dedicated to making a difference for 
Lutruwita/Tasmania and a distinctive contribution from Tasmania to the world. As the sole university 
on the island, the University is deeply embedded in the social, economic, and environmental fabric 
of Tasmania, working in close partnership with communities, industry, and government to address 
key challenges in education, health, productivity, and climate action. The University takes pride in its 
place-based identity, leveraging Tasmania’s unique geography, culture, and resources to offer 
world-leading research and education. 

With a networked presence across Tasmania and beyond, the University of Tasmania is transitioning 
towards a more accessible, regionally connected, and innovative educational model. As it looks 
toward 2050, the University remains committed to fostering excellence, collaboration, and 
transformative education, preparing graduates to navigate the challenges of a rapidly changing 
world while remaining grounded in its place and purpose in Tasmania 



Accountabilities and outcomes 
Purpose 

The Manager, Curriculum Analytics and Partnerships is entrusted with enabling and advancing 
curriculum performance across the University. This role navigates the complexities of emerging 
technologies and data-informed improvement, harmonising differing perspectives with practical 
execution. By fostering collaborations and managing key partnerships, particularly with Open 
Universities Australia and Academic Units, the Manager ensures the University strengthens its 
curriculum quality and supports student success. 

Key Result Areas 

Operational Support and Execution: 
• Leads the refinement and institution-wide adoption of performance analytics 

platforms that inform executive decision-making, curriculum governance, and 
national compliance obligations. 

• Lead the design, implementation, and refinement of digital tools such as 
dashboards, workflows, ratio monitoring, and review mechanisms, that are used 
across all Academic Units and campuses to support evidence-based curriculum 
improvement, institutional performance, and compliance. 

• Ensure performance monitoring frameworks are effectively embedded across 
academic and professional portfolios to enhance curriculum quality and student 
outcomes. 

• Coordinate with colleagues in Performance Optimisation and Learning and 
Teaching Performance to achieve seamless operational efficiency. 

Strategic Planning & Innovation: 
• Collaborate closely with the Director, Performance Optimisation, in shaping 

strategies that strengthen curriculum performance and align with the University’s 
mission. 

• Identify and recommend innovative tools, processes, and methodologies that 
improve curriculum monitoring and support institutional priorities. 

• Support the integration of emerging technologies and analytics to drive evidence- 
informed decision-making in learning and teaching. 

• Provides data-driven insight and operational leadership that inform the 
University’s academic performance strategy and support key decision-making 
bodies such as Academic Senate, and UET. 

Stakeholder Collaboration: 
• Work closely with academic leaders, professional staff, and executive stakeholders 

to ensure curriculum performance needs are addressed effectively. 
• Foster cross-disciplinary collaboration to strengthen the University’s ability to 

evaluate and improve curriculum quality. 
• Contribute to building a culture of evidence-based practice and continuous 

improvement. 
Partnership Management: 

• Oversees strategic curriculum alignment with national partners (e.g., OUA), ensuring 
data integrity, regulatory compliance, and reputational alignment, while managing 
associated institutional risks related to revenue and external delivery. 

• Coordinate and maintain the operational aspects of the partnership with Open 
Universities Australia (OUA), ensuring alignment with curriculum objectives and 
institutional priorities. 

• Engage with external partners to ensure collaborations support quality, and 
innovation in curriculum delivery. 

Team Leadership & Development: 
• Provides leadership in institution-wide change initiatives related to curriculum 

performance systems, supporting cultural and operational shifts in quality 
assurance and data literacy. 

• Provide guidance and support to colleagues within Performance Optimisation, 
ensuring alignment with divisional and institutional goals. 

• Promote professional learning and capability development, encouraging 
innovation and the effective use of curriculum performance tools. 



Behavioural Expectations 
 

We aim for everyone to have a positive experience at our university, and all staff contribute toward 
creating a university culture that is safe and supportive, enabling our community to flourish by: 

• Treating all others – staff, students and community with fairness, equity, and respect. 
• Ensuring the workplace is an inspiring and safe place to be. 
• Ensuring the workplace is free from harassment, bullying, victimisation, and discrimination. 

 
Success profile 
Personal Attributes 

• Leadership: Assumes responsibility to make decisions and effectively leads, motivates and 
inspires people to take action. 

• Resilience: Able to stay calm under pressure and tolerate stress. Adept at calming others and 
resolving conflict in stressful situations. 

• Flexible: Has an optimistic approach and readily recovers from setbacks. Embraces change 
and invites feedback to adapt and improve in the face of new challenges. 

• Rapport Building: Enjoys interacting with other people and effectively establishes report by 
putting others at ease. Effectively promotes achievement and recognition. 

Core Capabilities 

• Strategy into Action: Able to set, operationalise and activate strategy into specific actions, 
timelines and responsibilities to enable the University to deliver on key strategic goals. 

• Leading Change: Involves colleagues in designing, co-creating and exploring the changes that 
will affect them. Ensures lasting adoption of changes by combining established change 
management practices with people-centred design and behavioural science. 

• Well Managed Delivery and Performance: Effectively deploys management systems including 
planning, operational controls, ongoing performance management and reviews, progress and 
impact measurement and retrospective operational and outcome reviews. 

• Innovation Management: Effectively facilitates idea generation within and across teams. 
Brings cohorts of people together to incubate ideas from concept to design to 
implementation. Fosters and enables safe spaces for creative thinking and contribution. 

 
Role-Specific Skills, Knowledge, and Experience 

• A relevant university degree or postgraduate qualification with subsequent relevant 
experience, or an equivalent combination of relevant education, training, and experience. 

• Demonstrated leadership capability, including experience providing guidance and 
oversight to professional staff within a collaborative, high-performing environment. 

• Proven ability to design, develop, and continuously refine digital tools and processes that 
enable evidence-based curriculum performance monitoring and improvement. 

• Excellent organisational skills and a demonstrated capacity to act independently within 
established guidelines, using discretion, judgement, and sensitivity. 

• Demonstrated ability to manage competing priorities, balance operational and strategic 
tasks, and meet demanding deadlines in a complex environment. 

• Strong interpersonal skills with the ability to work effectively with academic leaders and 
influence stakeholders to support institutional priorities. 

• A sound understanding of safety requirements and the responsibilities of an ‘officer’ under 
Work Health and Safety legislation. 

Qualifications and Licences 

• A relevant undergraduate degree (e.g. in business or management), and/or equivalent 
educational qualifications and professional experience in a related field 

• Travel to other University campuses may be required, together with occasional interstate 
or overseas travel. 



Other Requirements 
To be eligible for this position, you must hold Australian or New Zealand Citizenship, permanent 
residence  or  a  valid  visa  that  enables  you  to  fulfil  the  requirements  of  this  role. 

As part of our commitment to a safe and inclusive workplace, employment history and police 
background checks may be conducted as part of the selection process. 

Regular intrastate travel to our Tasmanian campuses 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Learn more 
Visit our website to read more, watch 
videos, and discover your future with the 
University of Tasmania. 

 

utas.edu.au 

CRICOS Provider Code 00586B/OOM0610043 

The intention of this Position Description is to highlight the most important aspects, rather than to limit the scope or 
accountabilities of this role. Duties may be altered in accordance with the changing requirements of the position 
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