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Position Summary

Area / Division Science and Engineering
School / Section Institute of Marine and Antarctic Studies
Location Hobart - Taroona
Classification Academic Level A
Professor - Institute for Marine and Antarctic
Reports to .
Studies
Direct reports Casuals
Delegation level General Profile 1
Workload Allocation Research Intensive

The Opportunity

We are seeking a highly motivated Junior Research Fellow to join the Institute for Marine and
Antarctic Studies (IMAS) and contribute to applied marine environmental research focused
primarily on Macquarie Harbour. The role will support major research programs investigating
environmental condition, ecosystem processes, and management interventions, including the
Oxygenation Offset Program for Macquarie Harbour.

This is a diverse, research-intensive position combining field-based environmental monitoring and
experimental research with data analysis, scientific reporting, and collaborative project delivery.
The successful applicant will work closely with researchers, technical staff, and external partners
to deliver high-quality science that informs environmental management and policy.

This role will suit an adaptable and motivated early career researcher who enjoys balancing
analytical and writing-based work with hands-on field research and is willing to undertake regular
travel to remote field locations, including periods requiring overnight stays.

About the University of Tasmania

The University of Tasmania is a mission-driven institution dedicated to making a difference for
Lutruwita/Tasmania and a distinctive contribution fromm Tasmania to the world. As the sole
university on the island, the University is deeply embedded in the social, economic, and
environmental fabric of Tasmania, working in close partnership with communities, industry, and
government to address key challenges in education, health, productivity, and climate action. The
University takes pride in its place-based identity, leveraging Tasmania’s unique geography, culture,
and resources to offer world-leading research and education.

With a networked presence across Tasmania and beyond, the University of Tasmania is
transitioning towards a more accessible, regionally connected, and innovative educational model.
As it looks toward 2050, the University remains committed to fostering excellence, collaboration,
and transformative education, preparing graduates to navigate the challenges of a rapidly
changing world while remaining grounded in its place and purpose in Tasmania.



Accountabilities and outcomes

Purpose

To contribute high-quality applied marine environmental research that advances the University's
mission through science that informs environmental management, policy, and sustainable marine
resource use in Tasmania, with a primary focus on Macquarie Harbour

Accountabilities and Outcomes

Identify the key accountabilities and outcomes expected in this position. Consider the overarching
goals, and list around five bullet points that clearly outline what the role is accountable for and the
outcomes it is expected to achieve. This section may serve as a basis of the individual work plan for
the first six to twelve months.

e Contribute to the design and delivery of high-quality applied marine environmental
research, including field, experimental and analytical activities associated with major
research programs in Macquarie Harbour, ensuring scientifically robust outputs that
support environmental management and policy.

e Plan and participate in marine field programs, including environmental monitoring,
sampling, deployment and maintenance of scientific instrumentation, and associated
logistics, ensuring activities are conducted safely, efficiently, and to a high scientific
standard.

e Undertake data management, quality assurance/quality control, analysis, interpretation,
and visualisation of environmental datasets, and contribute to the preparation of high-
quality technical reports, scientific publications, and other research outputs.

e Make an effective and sustained contribution to the University in achieving its strategic
objectives and fulfilling its operational responsibilities, including undertaking high-quality
research activities under limited supervision, both independently and as part of a
collaborative research team.

e Contribute to the development and maintenance of productive and effective relationships
within the University and with government, industry, research collaborators, and the wider
community, supporting the successful delivery of research programs and broader
institutional impact.

e Undertake other duties as reasonably assigned by the supervisor.

Behavioural Expectations

We aim for everyone to have a positive experience at our university, and all staff contribute toward
creating a university culture that is safe and supportive, enabling our community to flourish by:

e Treating all others - staff, students and community with fairness, equity and respect.
e Ensuring the workplace is an inspiring and safe place to be.
e Ensuring the workplace is free from harassment, bullying, victimisation and discrimination.

Success profile
Personal Attributes

e Driven: Takes action and uses initiative to seize opportunites and pursue outstanding
results, even when presented with difficulties or setbacks.

e Flexible: Has an optimistic approach and readily recovers from setbacks. Embraces change
and invites feedback to adapt and improve in the face of new challenges.

e Structured: Works methodically to organise and plan tasks, upholds standards and works
quickly, able to multi task to produce outcomes.



Collaborative: Enjoys interacting with other people and effectively establishes report by
putting others at ease. Effectively promotes achievement and recognition.

Core Capabilities

Self-Awareness and Interpersonal Skills: Recognises and regulates emotions and behaviour
in the work context and effectively builds relationships with others to create a collaborative
and empowering environment that enables people to achieve and thrive.

Well Managed Delivery and Performance: Effectively deploys management systems
including planning, operational controls, ongoing performance management and reviews,
progress and impact measurement and retrospective operational and outcome reviews.
Growth Mindset: Adopts a growth mindset and consistently seeks feedback, makes others
comfortable with taking risks and experimenting to improve over time.

Holistic Decision Making: Able to form sound judgements based on all available
information, considering the potential impacts of decisions from a broad range of
perspectives before taking definitive action.

Role Specific Skills, Knowledge and Experience

A demonstrated ability and understanding of applied marine environmental research, and
experience in the design, delivery, analysis, and reporting of scientific research.

Experience in the collection, management, analysis, and interpretation of environmental
datasets, including familiarity with data quality assurance/quality control procedures,
metadata management, and structured data workflows.

Demonstrated quantitative analytical skills, including experience using scientific software
and statistical tools (e.g. R, GIS, spreadsheets, databases, or similar) for environmental data
analysis, visualisation, and reporting.

Experience in scientific writing, including preparation of technical reports, research
summaries, and/or scientific manuscripts for a range of audiences.

Practical experience in marine or estuarine field research, including environmental
monitoring, sampling, and operation of scientific instrumentation and associated field
equipment.

Demonstrated ability to work effectively both independently and collaboratively within
multidisciplinary research teams, including excellent organisational skills and the ability to
manage competing priorities.

Strong interpersonal and communication skills, including the ability to build and maintain
productive working relationships with researchers, technical staff, government, industry,
and other external stakeholders.

A willingness and capacity to undertake regular fieldwork in remote locations, including
travel and overnight stays, and to work safely in physically demanding marine research
environments.

Desirable:

Experience in estuarine or coastal environmental monitoring, water quality assessment,
marine biogeochemistry, aquaculture-environment interactions, or related applied marine
research areas.

Experience operating marine environmental sensors and sampling equipment (e.g. CTDs,
water quality sondes, ADCPs, benthic monitoring equipment, autonomous loggers, or
similar).



Qualifications and Licences

e A four-year tertiary qualification in a relevant field such as marine science, environmental

science, oceanography, ecology, aquaculture, or a related discipline, and/or equivalent
gualifications and professional experience.

e Current Australian driver’s license
e Commercial Vessel License Coxswains Grade 1 (or higher) or the ability to obtain one.

Other Requirements

To be eligible for this position, you are required to hold Australian or New Zealand Citizenship,
permanent residence or a valid visa that enables you to fulfil the requirements of this role.

As part of our commitment to a safe and inclusive workplace, employment history and National
Police Checks may be conducted as part of the selection process.
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Learn more

Visit our website to read more, watch
videos, and discover your future with the
University of Tasmania.
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utas.edu.au

CRICOS Provider Code 00586B/OOMO0610043

The intention of this Position Description is to highlight the most important aspects, rather than to limit the scope or
accountabilities of this role. Duties may be altered in accordance with the changing requirements of the position



