POSITION DESCRIPTION

Senior Lecturer in Leadership
(Health and Human Services)

July 2026

UNIVERSITYof
TASMANIA



Position Summary

Area / Division Health

School / Section Tasmanian School of Medicine

Location Hobart

Classification Academic Level C

Repborts to Director, Postgraduate Programs, Tasmanian
P School of Medicine

Direct reports TBD

Delegation level No Delegation

Workload Allocation Teaching Focussed

The Opportunity

The appointee will provide exemplary learning experiences for students enrolled in
Leadership (Health and Human Services) units at the Graduate Certificate, Graduate
Diploma and Master’s levels. They will provide leadership in annual quality review cycles
in accordance with UTAS Quality Assurance, Partnerships, and Compliance policies and
will contribute at a senior level to the integrity of the courses in accordance with national
competencies.

The appointee will work closely with the Program Lead, Leadership (Health and Human
Services) to ensure high-quality learning experiences through appropriate place-based
curriculum. They will participate at a senior level in collaborative, consistent and collegial
approaches to course design and delivery in alignment with the priorities of UTAS Health.
The appointee may be responsible for line management of academic staff working within
the postgraduate leadership suite of courses and will facilitate a culture that fosters staff
wellbeing while enabling us to achieve our collective mission. The appointee may also be
required to coordinate at a course level.

The position is teaching focused and full time, however part time employment and
opportunity for a research fraction within the role will be considered, where appropriate.

About the University of Tasmania

The University of Tasmania is a mission-driven institution dedicated to making a difference for
Lutruwita/Tasmania and a distinctive contribution from Tasmania to the world. As the sole
university on the island, the University is deeply embedded in the social, economic, and
environmental fabric of Tasmania, working in close partnership with communities, industry, and
government to address key challenges in education, health, productivity, and climate action. The
University takes pride in its place-based identity, leveraging Tasmania’'s unique geography, culture,
and resources to offer world-leading research and education.

With a networked presence across Tasmania and beyond, the University of Tasmania is
transitioning towards a more accessible, regionally connected, and innovative educational model.
As it looks toward 2050, the University remains committed to fostering excellence, collaboration,



and transformative education, preparing graduates to navigate the challenges of a rapidly
changing world while remaining grounded in its place and purpose in Tasmania.

We are an inclusive workplace committed to ‘working from the strength that diversity
brings’ reflected in our Statement of Values. We are dedicated to attracting, retaining
and developing our people and are committed to inclusive principles. We celebrate the
range of diverse assets that gender identity, ethnicity, sexual orientation, disability, age
and life course bring.

Accountabilities and outcomes
Purpose

e Ensure exemplary learning experiences in Health and Human Services Leadership through
appropriate curriculum and delivery that enhance the student experience.

e Provide excellence in leadership to support our people to perform at their best, through
motivating and providing development opportunities to achieve high performance.

Accountabilities and Outcomes

e Make a strong and sustained contribution to the University in achieving its strategic
objectives and fulfilling its operational responsibilities.

e Undertake scholarly postgraduate coursework teaching of an exemplary quality, including
coordinating units, developing distinctive strategically aligned course and unit content,
and assessment support.

e Contribute at a senior level to the development and maintenance of productive and
effective links inside the University and locally and nationally with the discipline, relevant
interdisciplinary domains, profession, industry and/or wider community.

e Implement course improvements in response to course performance and student
outcomes, student satisfaction results, student complaints, academic integrity breaches,
and professional and academic developments in the field.

e Engage and connect with external stakeholders, including but not limited to the
Tasmanian Department of Health to ensure the Leadership course offerings remain
contemporary and relevant to the needs of the health sector.

e Provide excellence in leadership to support our people to perform at their best.

e Undertake other duties as assigned by the supervisor.

Behavioural Expectations

We aim for everyone to have a positive experience at our university, and all staff contribute toward
creating a university culture that is safe and supportive, enabling our community to flourish by:

e Behave in a manner that aligns with the University of Tasmania Behaviour Policy and
Statement of Values.

e Treating all others - staff, students and community with fairness, equity and respect.

e Ensuring the workplace is an inspiring and safe place to be.

e Ensuring the workplace is free from harassment, bullying, victimisation and discrimination.

Success profile
Personal Attributes

e Leadership: Assumes responsibility to make decisions and effectively leads, motivates and
inspires people to take action.

e Supportive: Understands others through listening and empathy, works well in a team and
actively involves others by valuing individuals unique perspectives.



Detail Oriented: Produces high quality work through attention to detail, checking for errors
and following procedures to finish tasks within specified timescales.

Flexible: Has an optimistic approach and readily recovers from setbacks. Embraces change
and invites feedback to adapt and improve in the face of new challenges.

Core Capabilities

Strategy into Action: Able to set, operationalise and activate strategy into specific actions,
timelines and responsibilities to enable the University to deliver on key strategic goals.
Student Focus: Able to bring the student experience lens to all work activities, contributing
to outcomes that evoke student curiosity, interest and passion for disciplinary knowledge
and skills.

Continuous Improvement: Continuously finds ways to improve and simplify processes,
systems and practices to deliver improved outcomes for our students, staff and community
by utilising practices such as Lean, Agile and Design Thinking.

Leading Change: Involves colleagues in designing, co-creating and exploring the changes
that will affect them. Ensures lasting adoption of changes by combining established
change management practices with people-centred design and behavioural science.

Role Specific Skills, Knowledge and Experience

A PhD or equivalent in a relevant field.

Experience and demonstrated excellence in achievement in University-level teaching and
learning.

A record of contributing effectively to building and maintaining effective and productive
links locally and nationally with the discipline, profession, industry (where relevant) and
wider community.

Substantial evidence of highly developed interpersonal and organisational skills, with a
record of contributing to building and maintaining effective and productive links locally
and nationally with the discipline, profession, industry, and the wider community.

Qualifications and Licences

Postgraduate health and human services and/or management related degree and relevant
sector experience.

Other Requirements

To be eligible for this position, you are required to hold Australian or New Zealand Citizenship,
permanent residence or a valid visa that enables you to fulfil the requirements of this role.

As part of our commitment to a safe and inclusive workplace, employment history and National
Police Checks may be conducted as part of the selection process
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Learn more

Visit our website to read more, watch
videos, and discover your future with the
University of Tasmania.
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utas.edu.au

CRICOS Provider Code 00586B/OOMO0610043

The intention of this Position Description is to highlight the most important aspects, rather than to limit the scope or
accountabilities of this role. Duties may be altered in accordance with the changing requirements of the position



