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WORKING TOGETHER FOR A THRIVING COMMUNITY
GREATER GEELONG: WORKING TOGETHER FOR A THRIVING COMMUNITY



	POSITION TITLE:
	Senior Strategic Environmental Planner

	POSITION NUMBER:
	4690

	DIVISION:
	City Services

	DEPARTMENT:
	Environment and Waste Services

	CLASSIFICATION:
	Band 7

	REPORTS TO:
	Coordinator Sustainability and Environmental Planning

	DIRECTLY MANAGES:
	N/A

	INTERNAL LIAISONS:
	Environment and Waste Department staff, statutory and strategic planners, all levels of staff across the organization.

	EXTERNAL LIAISONS:
	Federal and State Government departments, property developers, community and industry networks.

	DATE:
	October 2022 



[bookmark: _Hlk104811112]POSITION OBJECTIVES:
The Sustainability and Environmental Planning Unit is responsible for a range of strategies and programs to assist the region to become an environmentally sustainable city. The Unit leads the development and implementation of Council’s Environment Strategy, Climate Change Response Plan and coastal and marine management plans. The Unit is also responsible for assessing Council’s strategic and statutory environmental and ESD planning referrals.

The City of Greater Geelong is a regional city delivering metropolitan scale growth. The growth areas will exemplify Geelong’s transformation as a clever and creative City. Delivering sustainable and resilient urban development that responds to climate risks and protects and enhances existing environmental values is core to the Clever and Creative Futures Strategy, the City’s Sustainability Framework and the City’s Environment Strategy. 

The position will provide climate adaptation and strategic environmental planning, project management and advice. The incumbent will work closely with Council staff, consultants, industry groups, property developers and consultants to meet strategic environmental planning requirements.


POSITION RESPONSIBILITIES:

Key Responsibilities:
1. Lead development of climate adaptation and environmental strategic initiatives.
2. Assist in the development, delivery, and implementation of the Biodiversity Conservation Strategy for the Northern and Western Geelong Growth Area.
3. Provide expert advice in relation to the principles of conservation planning, and the native vegetation regulations in accordance with relevant local, State and Federal policies and legislation.
4. Assist in the development of Native Vegetation Precinct Plans, Precinct Structure Plans, strategic plans, and biodiversity conservation advice.
5. Develop technical reports and correspondence to Council, State and Federal Governments.  
6. Provide environmental input into statutory planning applications and strategic planning initiatives.
7. Assist with the development and review of Council strategic environmental policies, strategies, and plans.
8. Adhere to all Council’s policies and procedures relevant to this position.
9. Carry out other duties as deemed reasonable and appropriate to the role as directed from time to time.

Values:
Our values represent who we are and who we aspire to be. They are the tools to create the workplace culture we want. We are all accountable for this. 
1. Respect and encourage each other
1. Create a healthy and safe environment for all
1. Embrace new ideas and better ways to work
1. Make people the centre of our business

Risk Management and Occupational Health & Safety Responsibilities:
· Understand and comply with Council OHS policies, procedures and legislative requirements relevant to the position.
· Perform work in a safe and appropriate manner.
· Ensure behaviour does not discriminate, bully or harass others.
· Take responsibility for own safety and that of others. 
· Proactively report any incidents, injuries, hazards or unsafe work practices.

The following general physical and functional requirements may apply to this position. Specific physical requirements will be attached if applicable.
· Manual handling tasks.
· Prolonged periods of inactivity eg. sitting at the computer.
· Regular keyboarding associated activities.
· Long / short distance travel between sites.
· Dealing with difficult clients and situations.
· Demanding deadlines.



KEY SELECTION CRITERIA:
Qualifications:
1. [bookmark: _Hlk38633133]Tertiary qualification in either environmental planning, natural resource management and/or land use planning and sustainability.

Essential:
2. Sound knowledge of the Victorian Planning Provisions and planning schemes in relation to the Victorian Native Vegetation Removal regulations, the Federal Environment Protection and Biodiversity Conservation Act 1999, and State and Federal Government environmental and biodiversity legislation
3. Experience in identifying, analysing and resolving environmental planning problems and opportunities.
4. Experience in technical report writing, policy or strategy development and managing consultants.
5. Demonstrated high level facilitation skills, including the ability to manage multi-stakeholder engagement and consultation.
6. Demonstrated ability to communicate successfully with a range of stakeholders.
7. Demonstrated ability to work effectively with a large range of internal and external stakeholders.

ACCOUNTABILITY AND EXTENT OF AUTHORITY:
· Accountable for responding to environmental planning referrals.
· Provide advice to Council, City of Greater Geelong officers, property developers and the community on environmental planning issues.
· Work with City of Greater Geelong staff to develop and implement the Council’s environment and sustainability strategies and land use plans.
· Supervision of work performed by consultants.
· Provide assistance and advice to the Federal and State Governments.
· Assist in the preparation and prioritisation of business plans for consideration under Council's environment program.
· Accountable for creating and capturing accurate and complete records of the business activities related to this position, in accordance with approved policy and procedures.  This is applicable to both hardcopy and electronic information, including email.

JUDGEMENT AND DECISION MAKING:
· Involves identification and analysis of various options before choice is made.
· Apply judgement to projects and transactions that protects Council’s interests and objectives.
· Consider the needs of internal providers, relevant State and Federal Government Departments, the political environment, the community and others.
· Use own judgment to resolve complex problems and issues and refer matters of a more serious nature to senior management. 

SPECIALIST SKILLS AND KNOWLEDGE:
· Proven high level analytical and conceptual skills and ability to resolve complex problems.
· Proven ability to develop technical reports, policies or strategies
· A sound, contemporary knowledge of State and Federal Government environmental planning policies and legislation.
· Demonstrated ability to effectively liaise and negotiate with stakeholders. 
· Highly developed planning skills including experience in State and/ or Federal Government environmental approval processes.
· Ability to work as a committed member of a multi-disciplined team is essential.

MANAGEMENT SKILLS:
· Proven experience in project management, negotiation with a range of government and non-government stakeholders and delivering within timeframes.
· Ability to develop and/or manage strategies, land use planning policies, and asset management plans relating to local government environment programs.
· Establish, engage and maintain productive relationships with council staff, State and Federal Government agencies, land developers and consultants.
· Ability to manage own time, set priorities, complete a diverse range of activities, projects and targets within budgets and set timeframes.
· [bookmark: _Hlk90650045]The position will be required to ensure all OH&S needs are met. 
· Ensure quality service delivery, consistent with corporate objectives and the service expectation of the community as appropriate.
· The ability to inspire, lead and motivate others.

INTERPERSONAL SKILLS:
· Liaise and negotiate with property developers to achieve sound environmental outcomes.
· High level ability to negotiate with clients, internal employees, external organisations, ratepayers and stakeholders in the pursuit and achievement of specific and set objectives.
· High level of interpersonal and negotiation skills.
· Excellent written and oral communication skills. 

ADDITIONAL INFORMATION:
· This position will be required to work at locations across the municipality. 
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