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POSITION DESCRIPTION
Nexus Fellow, PVC
Nexus Program


	Position Level
	Level B/C

	Faculty/Division
	DVCESE
	Position Number
	TBA
	Original document creation
	20/05/2024





Position Summary
Nexus Fellows are Academic staff dedicated to educational excellence and the student experience at UNSW. Those who are appointed to this prestigious role will be expected to lead and influence colleagues to successfully drive educational excellence and adoption of new educational practices at the university. These initiatives contribute to the ongoing enhancement of educational practices and systems at UNSW and are aligned with the UNSW 2025 Strategy to enhance Educational Excellence and the Student Experience.  
The Nexus Program is an innovative and ambitious program that will provide opportunities for Academic and Professional staff from across the university to work together on new approaches to providing our students with an outstanding educational experience. There is a focus on seven key themes: Artificial Intelligence, Assessment and Feedback, Diversity and Inclusion, Belonging and Wellbeing, Learning Technologies and Digital Literacy, Societal Impact, Work Integrated Learning and Industry Relevant Learning.
The Nexus Program will provide a critical link, or Nexus, between UNSW’s central divisions and the staff who teach and support teaching in the Faculties and schools. Local initiatives will be amplified and central priorities will be improved and translated by building strong interdisciplinary peer networks and working relationships across the university.

[bookmark: The_Nexus_Fellow_reports_to_the_Head_of_]This rolel sits within the Division of Education and Student Experience, in the Pro Vice Chancellor Education (PVCE), and will support the PVCE to plan and support the implementation of university-wide education initiatives in the seven themes  for the program, as well as support SoTL generated from the Program.  The role will involve preparation of research reviews on relevant areas of learning and teaching research, and an emphasis on development of strategy and policy supporting the Nexus Program. The successful candidate will also be involved in teaching activities related to academic development. 
The Nexus Fellow - PVCE reports to the Director, Nexus and has no direct reports.

Accountabilities
Specific accountabilities for this role include:
Level B:
· Contribute to colleagues’ professional development in pedagogy, educational technology, emerging teaching practices and scholarly approaches to teaching through faculty and UNSW programs & initiatives
· Demonstrate leadership and positively influence educational culture and community across Faculties
· Undertake research related to teaching and learning, including in relation to SoTL
· Analysis and collation of key research findings on learning and teaching for dissemination internally
· Contribute to the development of strategies, policies and procedures relating to learning and teaching
· Collaborate with colleagues to implement new institution-wide initiatives that seek to improve learning & teaching
· [bookmark: _Hlk3998539]Collaborate with other Nexus Fellows in the faculties to lead the development of local solutions to current educational challenges
· Align with and actively demonstrate the UNSW Values in Action: Our Behaviours and the UNSW Code of Conduct
· Cooperate with all health and safety policies and procedures of the university and take all reasonable care to ensure that your actions or omissions do not impact on the health and safety of yourself or others. 

Level C (in addition to the above)
· Lead the development of strategies, policies and procedures in learning and teaching.
· Represent the PVCE and Nexus Program at both university and national forums.
· Make independent contributions to teaching and learning related research including in the area of SoTL education, that have a significant impact in their field of expertise and create a nationally recognised research track record.
· Develop research groups in area of specialist expertise and research methods that are appropriate to the scholarship of teaching and learning. 
· Attract peer recognition and establish network/s at national level.

Skills and Experience
Level B Essential:
· A PhD in Higher Education or a related discipline, and/or relevant work experience.
· Evidence of highly developed interpersonal and organisational skills, including the ability to influence others and drive change.
· Demonstrated experience in teaching and learning design, development and delivery at undergraduate and/or postgraduate level.
· Experience using/designing with artificial intelligence and/or educational technologies and online delivery methods to improve teaching delivery, assessment and/or feedback practices Evidence of teaching effectiveness and passion for educational excellence (e.g., relevant discipline- based curriculum design and development at a variety of levels and scales).
· Experience using artificial intelligence and/or designing learning or assessment activities in the context of artificial intelligence to enhance learning and student experience, with an emphasis on innovative assessment approaches
· Experience in assessment and/or feedback design and/or improvement
· Demonstrated capacity to contribute to SoTL.
· Proven commitment to proactively keeping up to date with discipline knowledge and developments.
· An understanding of and commitment to UNSW’s aims, objectives and values in action, together with relevant policies and guidelines.
· Knowledge of health and safety responsibilities and commitment to attending relevant health and safety training.
Level B Desirable: 
· Research publications and/or innovations/leadership in the areas of assessment and feedback or artificial intelligence, 
· Experience working with Faculty or university level curriculum, academic development or student teams, either as a permanent position or via projects or secondments.
Level C (In addition to the above)
· Demonstrated track record in the scholarship of teaching and learning with outcomes of high quality and high impact with clear evidence of the desire and ability to continually achieve excellence as well as the capacity for leadership.
· Leadership roles in Faculty or university level curriculum, academic development or student teams, either permanently or on secondment.
Pre-employment checks required for this position
· Verification of qualifications
· Working with Children Check

About this document
This Position Description outlines the objectives, desired outcomes, key responsibilities, accountabilities, required skills, experience and desired behaviours required to successfully perform the role.

This template is not intended to limit the scope or accountabilities of the position. Characteristics of the position may be altered in accordance with the changing requirements of the role.
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