
 
 

POSITION DESCRIPTION 

Supervising Psychologist 
 

 

Faculty/Division  Science  

Classification Level Professional 8  

Hours & Span (Category) 

G - Administrative, Clerical, Computing, Professional & 

Research Staff 

Position number  00203765  

Shiftwork status NOT SHIFTWORKER  

Allowances N/A 

On call arrangements N/A 

Original document creation 19 December 2023 
 

 

Make  
it matter. 

 

Position Summary 

The Supervising Psychologist will contribute to the supervision and provision of high-quality services that 
promote Forensic Psychology training for intern psychologists at the UNSW Forensic Psychology Clinic 
(UFPC). 

The Supervising Psychologist reports to the Clinic Director and has no direct reports. 

 

Accountabilities  

Specific accountabilities for this role include: 

• Provide individual and group supervision of Master of Psychology (Forensic) program students 
while they are at the UFPC. 

• Direct and manage students’ learning within the clinical setting, while evaluating their development 
of clinical skills and core competencies, including working from a FIT structure (Feedback 
Informed Treatment). 

• Directly observe and guide students’ interactions with clients and client related activities, including, 
but not limited to: individual and group therapy, assessments; file review; psychometric testing; 
case and session notes; case conceptualisation/formulation; treatment and assessment reports.  



  

• Support students’ training and provide them with learning opportunities, while also being 
responsible for maintaining a client caseload, which involves providing individual and group 
therapy and assessment services to forensic clients from a variety of referral sources. 

• Participate in and conduct educational activities (such as workshops) within the Master’s program. 

• Participate in the Master program’s development and evaluation, including provision of timely and 
ongoing feedback to the Clinic Director regarding the clinic’s effectiveness, as well as individual 
student and group performance, in accomplishment of the program’s outcomes. 

• Provide support to the Clinic Director and facilitate the functioning of the clinic by coordinating and 
carrying out office administration, including development of clinic protocols and resources, and 
file and system maintenance. 

• Ensure that high levels of ethical and professional standards are adhered to within the UFPC. 

• Liaise with internal and external stakeholders (e.g., CSNSW, Legal Aid, WDO, etc) to work 
collaboratively within and across multidisciplinary teams.  

• Will either have primary or backup responsibilities for external placement coordination and 
management of students into external placement sites. 

• Align with and actively demonstrate the Code of Conduct and Values. 

• Ensure hazards and risks psychosocial and physical are identified and controlled for tasks, 
projects, and activities that pose a health and safety risk within your area of responsibility. 

  

Skills and Experience  

• Master’s or PhD in Psychology, registered with AHPRA as an endorsed Forensic Psychologist. 

• Psychology Board approved supervisor with demonstrated experience of clinical experience post 
qualification. 

• Strong interpersonal skills with demonstrated ability to communicate and interact with a diverse 
range of stakeholders. 

• Strong skills with risk assessment and clinical intervention with variety of forensic clients. 

• Demonstrated ability to work collaboratively and productively within a team, but also to take 
initiative and work independently while managing competing demands. 

• An understanding of and commitment to UNSW’s aims, objectives and values in action, together 
with relevant policies and guidelines.  

• Knowledge of health & safety (psychosocial and physical) responsibilities and commitment to 
attending relevant health and safety training. 

 

About this document 

This Position Description outlines the objectives, desired outcomes, key responsibilities, accountabilities, required skills, experience and desired behaviours 
required to successfully perform the role. 
 

This template is not intended to limit the scope or accountabilities of the position. Characteristics of the position may be altered in accordance with the 
changing requirements of the role. 

https://www.unsw.edu.au/governance/policy/policy-hub/codeofconductandvalues
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