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SELECTION CRITERIA 


Use this form to define the selection criteria for an academic position at the University of Adelaide. 

	POSITION DETAILS
	

	School/Branch:
	School of Biological Sciences

	Classification
	Level A



	ESSENTIAL MINIMUM CRITERIA

	1. PhD or equivalent degree in Biological/Biomedical Sciences with a focus on molecular and/or protein biology.
2. Demonstrated research excellence and knowledge in molecular and/or protein biology (e.g. some of: molecular cloning techniques, gene-editing, proteomics, protein expression systems, structural biology) that can be applied to the study of single cell (e.g. malaria) parasite biology, including a relevant publication record in peer reviewed scientific journals.
3. Potential for contributing positively to and/or obtaining external funding as a co/lead investigator.
4. Potential to contribute to molecular and/or protein biology teaching in microbiology/parasitology at undergraduate level and openness to employ modern teaching techniques that foster student engagement.
5. Experience in mentoring and/or the supervision of Honours, Masters and/or PhD level students. 
6. Strong interpersonal and communication skills, with excellent time management skills and a demonstrated ability to work collaboratively across research, teaching and supervision.
7. Exemplary personal qualities fully aligned with our institutional values of integrity, respect, collegiality, excellence and discovery.



	DESIRED CHARACTERISTICS

	1. Experience in working with, and assay development for, any combination of in vitro culture, proteomics, molecular and/or protein expression systems in the malaria parasite or related model.
2. Ambition to contribute to research directions and development of funding applications. 



	APPROVALS – HEAD OF SCHOOL/BRANCH MANAGER

	
Head of School / Branch Manager

Name: Bronwyn Gillanders…… .………..Signature:       [image: ] …… ………. Date:… … ……..







	ACKNOWLEDGEMENT OF INCUMBENT

	I have read and understood the requirements of the position

Name:(please print)………………………………………….Signature:………………………………………….Date:………………………………..



















SELECTION CRITERIA 


Use this form to define the selection criteria for an academic position at the University of Adelaide. 

	POSITION DETAILS
	

	School/Branch:
	School of Biological Sciences

	Classification
	Level B



	ESSENTIAL MINIMUM CRITERIA

	1. PhD or equivalent degree in Biological/Biomedical Sciences with a focus on molecular and/or protein biology.
2. Demonstrated research excellence and knowledge in molecular and/or protein biology (e.g. some of: molecular cloning techniques, gene-editing, proteomics, protein expression systems, structural biology) that can be applied to the study of single cell (e.g. malaria) parasite biology, including a relevant publication record in peer reviewed scientific journals.
3. Demonstrated success in contributing to or obtaining external funding as a co/lead investigator.
4. Demonstrated teaching experience in parasite molecular and/or protein biology at undergraduate level with the ability to use modern pedagogy techniques that foster student engagement.
5. Experience in the supervision of Honours, Masters and/or PhD level students. 
6. Strong interpersonal and communication skills, with excellent time management skills and a demonstrated ability to work collaboratively across research, teaching and supervision.
7. Exemplary personal qualities fully aligned with our institutional values of integrity, respect, collegiality, excellence and discovery.



	DESIRED CHARACTERISTICS

	1. Experience in working with, and assay development for, any combination of in vitro culture, proteomics, molecular and/or protein expression systems in the malaria parasite or related model.
2. Ambition to contribute to research directions and development of funding applications. 



	APPROVALS – HEAD OF SCHOOL/BRANCH MANAGER

	
Head of School / Branch Manager

Name: Bronwyn Gillanders…… .………..Signature:       [image: A blue signature on a white background

Description automatically generated] …… ………. Date:… … ……..







	ACKNOWLEDGEMENT OF INCUMBENT

	I have read and understood the requirements of the position

Name:(please print)………………………………………….Signature:………………………………………….Date:………………………………..
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