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Use this form to define the selection criteria for an academic position at the University of Adelaide.

POSITION DETAILS

School/Branch: School of Education

Classification Lecturer C

ESSENTIAL MINIMUM CRITERIA

1. A PhD in Education in an area relevant to the School’s research strengths.

2. Demonstrate significant experience in teaching at the tertiary level in initial teacher education in
middle years’ and secondary programs and/or postgraduate education programs, preferably in
Australia.

3. Demonstrate experience in developing, coordinating and teaching education courses at the
undergraduate and postgraduate level in different modes including online, supported through
Student Evaluation of Learning and Teaching surveys or other evidence of teaching excellence
and capacity.

4. A research track record with evidence of recent quality research outputs in ERA 39 including
publications and grants, preferably on Indigenous Education.

5. Demonstrated ability to contribute to the development of scholarship, research and engagement
activity within the School including the ability to work effectively as a member of a team to provide
outcomes for pre and in-service teachers.

6. Experience in building partnerships with stakeholders relevant to teaching that demonstrates
impact and engagement.

7. Knowledge, understanding and experience of the higher education sector.
8. Experience in the supervision of Higher Degree by Research students.

DESIRED CHARACTERISTICS

1. Experience in the conduct of scholarly, applied and industry collaborative research.
2. Experience and success in grant writing.

3. A school teaching qualification and relevant teaching experience in the middle and secondary
years of schooling, preferably in Australia.

4. Experience teaching with a wide variety of students.
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