[image: ]

	
Recruitment Handbook 
	[image: ]



[bookmark: AppendixB][image: UoA_logo_mono.png]	 Human Resources 
Recruitment Handbook


SELECTION CRITERIA 



	POSITION DETAILS
	

	School/Branch:
	Adelaide Business School

	Classification
	Teaching Fellowship - Lecturer B in Project Management



	ESSENTIAL MINIMUM CRITERIA

	1. A PhD in Project Management or a related field.
2. Demonstrated experience in innovative curriculum design and/or delivery of high-quality and engaging courses.
3. Proven excellence in teaching at undergraduate and postgraduate level in Project Management
4. Excellent written and oral communication skills.
5. Demonstrated ability to work both independently and as part of a team in a professional and collegial manner, and to build rapport with all levels of academic and professional staff within a diverse and inclusive work environment.
6. Willingness to contribute positively to the Management Discipline at Adelaide Business School, in terms of internal citizenship as well as external engagement with the broader field of project management. This includes the willingness and ability to support a workplace culture based on inclusion, accountability, problem-solving orientation, and emotional intelligence.




	DESIRED CHARACTERISTICS

	1. Evidence of innovation in learning and teaching, including curriculum design.
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