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SELECTION CRITERIA 


Use this form to define the selection criteria for an academic position at the University of Adelaide. 

	POSITION DETAILS
	

	School/Branch:
	

	Classification
	Level B – Lecturer




	ESSENTIAL MINIMUM CRITERIA

	1. Experience in working in Australia as a medical practitioner and an awareness of clinical resources to ensure teaching materials reflect best practice;
2. Demonstrated experience in innovative teaching methods and curriculum development at a tertiary level;
3. Proven ability to contribute successfully to a multidisciplinary work environment, including excellent communication and organisational skills and the ability to work as part of a team;
4. Demonstrated experience with online learning management systems and information technologies to support student learning;
5. A student-focussed approach to education, including the ability to provide and respond to high-level feedback.




	DESIRED CHARACTERISTICS

	1. Demonstrated ability to act as a coordinator;
2. Formal qualifications in health professions education &/or knowledge and understanding of relevant educational pedagogy.
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