
  

 POSITION  

 DESCRIPTION 
 
Position Title  Manager, Student Equity 

Classification   Level 9  

School/Division Student Life 

Centre/Section Student Equity and Success  

Supervisor Title  Associate Director, Student Equity and Success 

Supervisor Position Number   321541 

Position Number 321553 

 

Your work area 

The Directorate of Student Life and Community sits within the Education and Student 

Experience Portfolio, overseen by the Deputy Vice Chancellor (Education and Student 

Experience). Student Life and Community play an integral role in the shared strategic goal of 

providing a world-class student experience. The Directorate comprises five core divisions: the 

Student Conduct and Resolution Centre, Student Engagement and Belonging, Student Equity 

and Accessibility, Student Health and Wellbeing, and UWA Sport. The Directorate delivers an 

integrated suite of services and initiatives across the student lifecycle, including programs and 

activities that promote access and participation at UWA, foster inclusion, belonging and 

community connection, support safety, health and wellbeing, advance equity and 

accessibility, encourage positive student conduct and early resolution pathways, and 

enhance engagement in learning, university life, and leadership. The Directorate works in close 

partnership with the student Guild, student associations, affiliated residential colleges, and the 

broader Education and Student Experience portfolio to ensure an integrated, student-centred 

approach aligned with UWA's strategic priorities and values. 
 
The Division of Student Equity and Accessibility advances inclusive practice and equitable 

outcomes to deliver tailored, student-centred support. Reporting to the Director, the Division 

provides targeted programs and services that enable access, participation and success for 

students from diverse backgrounds, including disability support, equity transition initiatives, 

equity ambassador programs, and school and community engagement. It leads the 

implementation of the Student Equity and Participation Framework, strengthening aspiration 

pathways and access to higher education. Through co-design and collaborative partnerships, 

the Division advances inclusive systems that recognise student diversity and promote equitable 

access to learning. By providing tailored support, guidance and adjustments, it empowers 

students to participate fully in university life and achieve their academic potential. 

 

Reporting structure  

Reports to: Associate Director, Student Equity and Success  

Direct reports: Project Officer; Coordinator Outreach and Participation; Coordinator Children’s 

University; Coordinator Girls in Engineering  

 

Your role  

As the appointee, under broad direction, you will be responsible for leading the operation and 

strategic direction of Student Equity programs and initiatives. This includes the development of 

the annual plan with priorities and strategies that are closely aligned with divisional and 

University goals. You will provide leadership to the Student Equity team, manage resources, 

and oversee the delivery of high-impact programs that support the access and success for 



underrepresented student cohort. You will offer strategic advice on matters relating to student 

equity, maintain strong relationships with internal and external stakeholders and partners, and 

represent Student Equity to influence institutional policy and practice. Operating with a high 

level of autonomy, you will contribute to the development of initiatives that support the 

University’s broader equity and inclusion objectives. 

 

Your key responsibilities  

• Lead and manage the unit in the conceptualisation, development, and implementation of 

university-wide strategies that support access and success for students from 

underrepresented cohorts. 

• Provide strategic advice to the Associate Director, Student Equity and Success and other 

key stakeholders, on student equity issues and institutional priorities. 

• Represent Student Equity at strategic university forums and working groups to influence 

policy and practice across the institution. 

• Exercise independent judgement in managing a major functional area, including strategic 

planning, program design, and operational delivery. 

• Lead the development of initiatives and programs with broad institutional impact, 

contributing to the strategic priorities and cross-functional outcomes.  

• Lead the development of delivery models that effectively manage high-volume demand 

and optimise the use of specialist staff expertise. 

• Oversee the use of contemporary technologies and systems to enhance engagement with 

prospective and current students. 

• Review research and policy development in relevant national and international equity and 

access initiatives and integrate best practice models with internal university strategies to 

inform the development of cohesive, institutional-wide approaches to student equity.  

• Build and maintain strategic relationships with internal and external stakeholders including 

academic units, outreach providers, community organisations and industry partners. 

• Lead the Student Equity team, including staff development, performance management, 

and prioritisation of work to deliver innovative and impactful programs.  

• Develop and implement evaluation and quality control mechanisms to ensure continuous 

improvement and high-quality service delivery.  

• Lead income generation strategies, including preparing funding submissions, partnership 

proposals and high-quality promotional materials. 

• Manage the Student Equity budget, including preparation, approval, monitoring and 

strategic resource allocation. 

• Other duties as directed. 

 

Your specific work capabilities (selection criteria)  

• A relevant tertiary qualification in education or a relevant area, or equivalent professional 

competency. 

• Substantial and extensive management experience in the strategic development, 

implementation and evaluation of equity and access initiatives, preferably gained in a 

University environment or similar complex organisation. 

• Demonstrated leadership experience in a role that includes strategic planning, team and 

project leadership and the management and development of staff within a high-impact 

functional area. 

• Excellent interpersonal, written and verbal communication skills with the ability to consult at 

all levels and build strong relationships with diverse internal and external stakeholders. 

• Excellent planning, organisational and project management skills, including demonstrated 

ability to lead long-term planning and key strategic direction. 

• Demonstrated expertise in budget development, resource management, and financial 

oversight to support sustainable program delivery. 

• Demonstrated ability to work in a fast paced, dynamic environment with a willingness to 

support others and embrace new responsibilities. 



• Demonstrated ability to analyse and interpret complex data, translate insights into strategic 

recommendations, and advocate positions to senior and executive leadership. 

• Proficiency in a range of digital tools and systems, including word processing, spreadsheets, 

databased, email, online collaboration and project management tools and common 

software applications. 

• In depth knowledge and understanding of the Australian tertiary and school education 

sectors, particularly relating to students and equity, access and success. 

 

Special requirements (selection criteria) 

Flexibility and willingness to participate in residential camps and travel to regional and remote 

centres. 

Current C Class driver’s licence. 

Current Working with Children Check for Western Australia. 

 

Compliance 

Ensure you are aware of and comply with legislation and University policies.  

To learn more about the Code of Conduct, see Code of Conduct. 

To learn more about Diversity, Equity and Inclusion, see Diversity, Equity and Inclusion. 

To learn more about Safety, Health and Wellbeing, see Safety, Health and Wellbeing.  

 

 

https://aus01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.uwa.edu.au%2Fpolicy%3F%23184F3554-D498-4400-9A86-4282EED06B32&data=05%7C02%7Cadrian.wilks%40uwa.edu.au%7C6d7df9c8d1cd4359fc6a08dc6012779e%7C05894af0cb2846d8871674cdb46e2226%7C0%7C0%7C638490879636655952%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=B8ENMf%2BIGU%2FGqw9b8CJvLQbVCrygOwCXYWgFw%2Byu%2BNY%3D&reserved=0
https://aus01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.uwa.edu.au%2Fabout-us%2Fvalues-vision-strategy%2Fdiversity-equity-and-inclusion&data=05%7C02%7Cadrian.wilks%40uwa.edu.au%7C6d7df9c8d1cd4359fc6a08dc6012779e%7C05894af0cb2846d8871674cdb46e2226%7C0%7C0%7C638490879636668252%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=aWUc9IcUvZzuRM59oMe%2B7J4MO5IxrSoN%2FJftKqUviSg%3D&reserved=0
https://aus01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.safety.uwa.edu.au%2F&data=05%7C02%7Cadrian.wilks%40uwa.edu.au%7C6d7df9c8d1cd4359fc6a08dc6012779e%7C05894af0cb2846d8871674cdb46e2226%7C0%7C0%7C638490879636675875%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=tPcy11K0AyEPfabWEhdAd0UBd9kq9YoAa8rSms7cS3U%3D&reserved=0

