D WE“S‘VTERE‘Q;{; POSITION
A& AUSTRALIA DESCRIPTION

Position Title Aboriginal Research Assistant
Classification Level 5

School/Division School of Earth and Oceans
Centre/Section Rural Clinical School
Supervisor Title Senior Lecturer

Supervisor Position Number 300902

Position Number 821623, 821633

Your work area

The Rural Clinical School of Western Australia (RCSWA) is a network of 15 rural and remote sites
across the Kimberley, Pilbara, Mid-West, Goldfields, Great Southern and Southwest regions of
Western Australia. It is a collaboration between UWA, The University of Notre Dame Australia,
Fremantle and Curtin Medical School, operating as a unit within the UWA School of Medicine.
The RCSWA is committed to providing quality teaching, research, professional development,
research and clinical service in rural and remote settings.

Based in Kalgoorlie as part of the Heavy Metal Tooth Fairy project team, the Aboriginal
Research Assistants will licise with school communities, health care professionals, and project
stakeholders, provide delegated research support, deliver school presentations as part of a
“Citizen Science” program and engage with students and their families to facilitate the tooth
and dust sample collection project.

Reporting structure

Reports to: Project Lead

Your role

Under general direction from the Project Lead, you will support the implementation of
community-based research activities in Goldfields schools. You will assist in developing
research protocols, engage with school communities, facilitate footh and potential dust
sample collection, and ensure that all project activities are conducted in line with ethical and
culturally sensitive research practices.

Your key responsibilities

Research support

e Assistin designing, implementing, and evaluating research protocols with cultural
sensitivity.

e Deliver school presentations as part of a “Citizen Science” program

e Pilot and administer research protocols in schools to ensure appropriate and effective
implementation.

¢ Maintain accurate, confidential records of project interactions, sample collection, and
research data.

¢ Conftribute to project planning, documentation, and resource allocation.



e Support the preparation of reports, presentations, and publications arising from project
activities.

Community engagement

e Actas a cultural licison and advocate, bridging communication between schools,
families, and the research team.

e Provide orientatfion and explanation of the research project to School students, families,
and school communities.

o Collaborate with schools, health services, education departments, and community
organisations fo achieve project objectives.

e Promote culturally respectful engagement practices across all research activities.

Administrative and project support

e Assist in developing culturally sensitive educational and research resources.

o Conftribute to case studies and project documentation for internal and external use.

e Participate in multidisciplinary project team meetings and professional development
activities.

e Deliver school presentations as part of a “Citizen Science” program

e Ensure data and sample collection is complete and done according to research
protocols

¢ Undertake additional duties as required by the Project Lead and project team.

Your specific work capabilities (selection criteria)

o Preferably a background in education, health, performance or community
engagement.

Ability fo work independently and as part of a multidisciplinary team.

Demonstrated effective communication skills — interpersonal, verbal, and written.
Demonstrated experience in computer usage including word processing and email.
Comfortable traveling and working in remote areas.

Cultural competence in working with Aboriginal communities in the Goldfields region.
Knowledge of culturally sensitive research practices.

Ability to contribute to research outputs, reports, or publications.

Ability to work flexibly to meet school and community engagement needs.

Special requirements (selection criteria)

e Pofential work pattern: one week on, one week off.

e Pursuant to section 50D of the Equal Opportunities Act, the occupant of this position
must be of Aboriginal descent.

e Current working with Children Check.

e Occasional travel within the state may be required.

e Flexibility in working hours to accommodate school schedules and community
engagement.

Compliance

Ensure you are aware of and comply with legislation and University policies.
To learn more about the Code of Conduct, see Code of Conduct.

To learn more about Diversity, EQuity and Inclusion, see Diversity, Equity and Inclusion.

To learn more about Safety, Health and Wellbeing, see Safety, Health and Wellbeing.



https://aus01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.uwa.edu.au%2Fpolicy%3F%23184F3554-D498-4400-9A86-4282EED06B32&data=05%7C02%7Cadrian.wilks%40uwa.edu.au%7C6d7df9c8d1cd4359fc6a08dc6012779e%7C05894af0cb2846d8871674cdb46e2226%7C0%7C0%7C638490879636655952%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=B8ENMf%2BIGU%2FGqw9b8CJvLQbVCrygOwCXYWgFw%2Byu%2BNY%3D&reserved=0
https://aus01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.uwa.edu.au%2Fabout-us%2Fvalues-vision-strategy%2Fdiversity-equity-and-inclusion&data=05%7C02%7Cadrian.wilks%40uwa.edu.au%7C6d7df9c8d1cd4359fc6a08dc6012779e%7C05894af0cb2846d8871674cdb46e2226%7C0%7C0%7C638490879636668252%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=aWUc9IcUvZzuRM59oMe%2B7J4MO5IxrSoN%2FJftKqUviSg%3D&reserved=0
https://aus01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.safety.uwa.edu.au%2F&data=05%7C02%7Cadrian.wilks%40uwa.edu.au%7C6d7df9c8d1cd4359fc6a08dc6012779e%7C05894af0cb2846d8871674cdb46e2226%7C0%7C0%7C638490879636675875%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=tPcy11K0AyEPfabWEhdAd0UBd9kq9YoAa8rSms7cS3U%3D&reserved=0

