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	Position Profile

	Position Title:
	Maintenance Fitter / Mobile Plant Tradesperson

	Position Details:


	Business Unit:

	BCM - Asphalt


	
	State:
	NSW

	
	Location:
	Multi-site coverage

	
	Reports to:
	Maintenance Supervisor – Asphalt NSW

	Position Summary:

Broadly describe the main purpose of the position.  
Indicate what is done and why
	The role of the Maintenance Fitter/Mobile Plant Tradesperson includes the physical maintenance of Fixed Plants and associated mobile equipment to maintain the production and laying of asphalt to meet local and regional daily operations.

Asphalt manufacturing & contracting business work multiple shifts including weekends & nights, servicing/supplying a variety of contracts & projects.

Maintenance team coverage is required to support these requirements


	Position Scope:

Provide quantitative and qualitative information related to the position’s scope and impact 

If not applicable, indicate “n/a”

	Revenue Generation / Asset Management Accountability:
	Individual revenue accountability:

i.e. personal revenue goal
	N/A

	
	
	Team revenue accountability:

i.e. total revenue for team(s) under the position’s management
	N/A

	
	Management Responsibility:
	Number of direct reports:
	0

	
	
	Total reports (direct & indirect):
	0

	
	Key Performance Indicators 

	· Zero safety incidents

· Completion of R&M activities on time

· Completion & retention of all work-related documentation
· LMS & training requirements are kept updated


	
	Scope of Responsibility:
	Categories:
Domestic – locations within a country or neighbouring countries with similar culture
Regional – continental region (e.g. Europe, Asia, North America, Middle East)
Global – all regions of the world
	NSW / ACT asphalt

	Essential Position Responsibilities:

List and describe the position’s key responsibilities in order of importance, and indicate the approximate percentage of time spent on the responsibility.  (Percentages must add up to 100%.)  

For each, describe in simple terms what the job holder must do to accomplish the main purpose of the job and the amount of direction that is required to perform the job duties.  
If the job manages others, describe the management duties (including authority to hire / fire / recommend pay increases / manage overall work product / schedule, etc.)
	Safety & environmental
· Support business to deliver all safety initiatives
· Promote and demonstrate a strong safety culture that aligns to Boral’s safety initiatives and programs 
· Work with leadership teams to reduce the rate of actual serious harm incidents, potential serious harm frequency rate and serious environmental incident frequency rate.
· Demonstrate and promote a safety before production culture
· Ensure environmental compliance while undertaking all tasks
· Attend, participate in and deliver Toolbox talks as required 
· Participate in risk assessments to identify hazards in the workplace and use the hierarchy of risk controls to control hazards – SWMS / SOPs 
Operations Performance, & Efficiency
· Ensure the use of SMWS and/or Work Permits as appropriate

· Ensure the implementation of all identified R&M activities – PM and non-PM activities
· Document and store all maintenance records – utilising maximo asset management system
· Implement the standard preventative maintenance program for all Fixed and Mobile equipment
· Coordinate maintenance demands with operations to meet production requirements. 

· Participate in an environment that encourages a safety and business improvement culture at all levels ensuring that Boral Asphalt is a market leader in the industry. 
· Effectively manage the utilisation of sub-contractors to avoid safety and commercial risk to the business 

· Ensure quality work and maintenance outcomes are met
· Maintain a high standard of housekeeping on the site.  Keep all areas in a clean, hygienic and safe manner that will minimise any risk or injury.
Customer
· Work with the appropriate business teams to develop asset care solutions to meet current and future requirements
· Work with frontline operations to ensure maintenance requirements are understood and implemented
· Strive for a continuous improvement mentality – striving for best utilisation of assets
compliance
· Ensure work is undertaken in compliance with HSEQ management system
· Ensure all, HSE, Welfare and Environment, and Statutory compliance obligations are met.
· Ensure all required training and licences are kept updated 


	Competency Profile

	Education & Qualifications:
Professional, Certificates, Degrees, Licences or other education
	· Must have a current driver’s licence

· Mechanical Trade Qualification – Boilermaker/Fitter (Maintenance Fitter)

· Trade Qualification – Plant or Heavy Diesel Mechanic (Mobile Plant Plant)
· Forklift licence preferred
· MR/HR licence preferred


	Experience:
	· Relevant industry experience preferred (asphalt production or paving processes)
· Experience with managing contractors
· High risk maintenance activities (hot work, confined space, work at height etc)


	Competencies:

Skills needed to do position
	· Sound mechanical aptitude and problem-solving skills

· Demonstrated ability to develop effective working relationships with all people and to lead and influence others

· Structured problem solving and decision making

· Continuous improvement focus

· Personal drive and results orientation.

· Commitment to safety

· Proven ability to work autonomously and interact at all levels with internal and external stakeholders



	Capabilities:

Behaviours needed to do position ( KFLA)
	· Strong people skills and communication skills (both written and verbal)

· Strong customer focus

· Work effectively within a team

· Develop effective working relationships

·  Detailed, diligent, enthusiastic, and resilient 

· personal drive, results orientated, assumes responsibility and accountability
· Results orientated and able to work to competing deadlines
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