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	Position Description



	Professor of Allied Health Research, Austin Health

	
	

	Position No:

	NEW

	Business Unit:
	Office of the Provost

	
	

	Division:
	School of Allied Health, Human Services and Sport


	Classification Level:

	Level E Research Only


	Employment Type:
	1.0FTE (minimum 0.8 FTE)/Fixed Term joint position co-funded by La Trobe University and Austin Health


	Campus Location:
	Melbourne (Bundoora)

	Other Benefits:

	http://www.latrobe.edu.au/jobs/working/benefits 


Further information about:
	
La Trobe University - http://www.latrobe.edu.au/about 	





Position Context/Purpose

This position will provide visionary leadership and contribute to the strategic direction to advance allied health research within Austin Health. The position will facilitate an evidence based approach to health care, with an emphasis on supporting the development of research capacity and capability of allied health clinicians at Austin Health. The role will foster and grow allied health research at all levels aiming for Austin Health and La Trobe University to beat the forefront of translational allied health research and practice both nationally and internationally. The position will embed research and innovation outcomes to benefit patients and staff of Austin Health.

The Professor of Allied Health Research will be actively involved in research in a relevant discipline and clinical area at Austin Health.  They will demonstrate a significant contribution to research at an international level by an outstanding publication and grant track record relative to opportunity. They will have well developed collaborations with university partners and an international reputation. The role will enhance the academic standing of Allied Health at Austin Health and La Trobe University.

This role requires proficient research project management, funding acquisition, and stakeholder engagement. The position will be responsible for cultivating a collaborative and inclusive research environment that encourages interdisciplinary approaches and supports the professional growth of researchers and staff at both organisations. The role will actively engage with and support research collaborations between Austin Health and La Trobe University staff, especially in the School of Allied Health, Human Services and Sport.

Duties at this level will include:
· Developing strategic research objectives and research priorities for allied health research at Austin Heath using a consultative process.
· Conducting international standard research in a scholarly area that matches the research priorities for Austin Health and La Trobe University, enabling knowledge generation, knowledge translation, innovation, commercialization and high-level research training.
· Obtaining research income through applications for nationally competitive research grants, fellowships, government and industry funding.
· Making outstanding contributions to research and scholarly publication in Allied Health disciplines.
· Fostering clinical research training, developing research capacity and capability and identifying research potential.
· Streamlining the pathway for Austin Health Allied Health to achieve grant/project funding.
· Working collaboratively with other academic Chairs at Austin Health and La Trobe University to develop and implement a strategy that aligns Allied Health with other research partners at Austin Health.
· Upholding a high level of personal commitment, contribution and achievement at an internationally distinguished level in a particular area of research or scholarship.
· Fostering excellence and advancement of the research discipline by playing a major role in elements of major research projects including management and leadership.
· Preparing research proposal submissions to external funding bodies and be responsible for the financial management of grants.
· Producing conference and seminar papers and publications arising from research.
· Supervising Higher Degree by Research (HDR) projects.
· Encouraging and promoting a robust and innovative research culture within Austin Health and La Trobe University by fostering and mentoring Austin Health staff to develop research ideas and facilitate connections with experts and resources.
· Building collaborative and sustainable relationships between Austin Health and La Trobe University staff.
· Coordinating and overseeing the translation and implementation of research findings.
· Promoting and representing Austin Health and La Trobe University and the discipline/profession by participating in appropriate local, national and international organisations and events.
· Demonstrating leadership in the governance of research at both institutions, including participation in the Austin Health Allied Health Research committee
· Providing details of research performance against relevant benchmarks annually and at other times when required. 
· Undertaking other duties and administrative functions commensurate with the classification and scope of the position as required by La Trobe.
Essential Criteria
Skills and knowledge required for the position
· Completion of a PhD or equivalent accreditation and standing, together with substantial research experience in an Allied Health Discipline relevant to Austin Health. 
· Distinguished record of original, innovative and internationally recognised research in allied health.
· Outstanding record of publications, including papers in top-tier and high-impact journals, conference papers, reports and/or professional and/or technical contributions in the relevant discipline area.
· Demonstrated high level leadership and management experience in leading research teams or projects and financial management of grants for research projects.
· Proven experience in supervising, mentoring and fostering the research activities of others and contributing effectively at school, and/or university levels.
· Evidence of an international reputation in the professional field and demonstrated significant national and international influence on their profession.
· A sustained record of successful supervision of Honours, Master’s and PhD students to completion.
· Demonstrated effectiveness in the preparation of research proposal submissions to external funding bodies and a substantial record of external research funding through competitive grants, industry grants or consultancies.
· Demonstrated effectiveness in liaising with collaborators and industry partners and in promoting research links with outside organisations/agencies.

Capabilities required to be successful in the position
· Demonstrated commitment to reflective practice and self-development, identifying and challenging own biases, responding to others with empathy and accurately reading and responding to organisational, political and social dynamics.
· Ability to collaborate effectively across functions, tailor communication in a way that is meaningful to the audience and contribute to a safe, inclusive, high-performing culture – consistently modelling accountability, connectedness, innovation and care.
· Ability to inspire and motivate others towards shared objectives, actively facilitate communication and two-way feedback across the University and create a safe, inclusive, high-performing team culture – consistently modelling and enabling accountability, connection, innovation and care.

Essential Compliance Requirements 
To hold this La Trobe University, position the occupant must:
· hold, or be willing to undertake and pass, a Victorian Working With Children Check; 
· Be registered with AHPRA (as appropriate, depending on discipline) AND
· take personal accountability to comply with all University policies, procedures and legislative or regulatory obligations; including but not limited to TEQSA and the Higher Education Threshold Standards.  

Other Information
The position description is indicative of the initial expectation of the role and subject to changes to University goals and priorities, activities or focus of the job.

Position Flexibility
We offer flexible work arrangements that can assist you in balancing your work and other responsibilities.

[bookmark: _Hlk97887926]Why La Trobe: 
· Develop your career at an innovative, global university where you’ll collaborate with community and industry to create impact. 
· Enjoy working on our inspiring and stunning campuses – the perfect hub for industry, students and academics 
· Help transform the lives of students, partners and communities now and in the future
 
This is more than just a job. Working at La Trobe offers opportunities to demonstrate excellence and transform lives. 
 
Here, you’ll join exceptional people, partners and communities, who power our operations with ambition and purpose. 
 
Our success can be attributed to its strong sense of community. We have a long-standing commitment to diversity, inclusion and social justice; we are committed to providing a workplace where all staff feel valued, respected and supported to achieve their full potential. We strive to build a workplace where all employees of diverse backgrounds, abilities, experiences, sexuality, gender, religion and age are welcome, valued, respected and one that is representative of our community. We demonstrate our cultural qualities by holding ourselves accountable and creating a culture of trust and innovation while genuinely caring for one another.
 

La Trobe’s Cultural Qualities:
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WE ARE
CONNECTED

We are connected to each other and the
communites around us. We engage with
those communites to learn from our
past, inform our present and impact our
future.

WE ARE
INNOVATIVE

We are innovative in tackling the most
important ssues of our time. We are
inquisitive and seek to develop new ideas
that positively impact the way we work and
the world around us.

WE ARE
ACCOUNTABLE

We are accountable for what we do and
share a commitment to excellence. We
are courageous and respectful in the way
we hold ourselves and each other to
account.

WE
CARE

We care about what we do and
value the power of education and
research. We care about each other
and strive to create a safe and
inclusive community.




