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	Position Description



	Psychological Health and Safety Business Partner 

	
	

	Position No:

	NEW

	Business Unit:
	Health & Safety

	
	

	Division:
	Commercial, Legal and Risk


	Department:

Classification Level:

	Assurance

HEO8

	Employment Type:
	0.6 Part-Time


	Campus Location:
	Campus independent

	Other Benefits:

	http://www.latrobe.edu.au/jobs/working/benefits 


Further information about:
	
La Trobe University - http://www.latrobe.edu.au/about 	





Position Context/Purpose

The Psychological Health and Safety Business Partner is a newly created role within the Health and Safety team, which sits within the broader Assurance group in the Commercial, Legal and Risk Division. The role provides specialist advice and operational support to leaders, managers, Health and Safety Representatives (HSRs), and employees to strengthen the management of psychosocial hazards and psychological health across the University.

The role partners with operational areas to identify, assess, control, and review psychosocial risks in accordance with the Victorian Occupational Health and Safety Act 2004, the Occupational Health and Safety (Psychological Health) Regulations 2025, and relevant compliance codes and guidance.

The Business Partner drives the operationalisation of psychosocial risk management and supports the integration of psychological health considerations into university systems, work design, leadership practices, and safety governance frameworks.

Duties at this level will include:

· Responsible for program development and implementation. Provides strategic support and advice to schools/divisions/departments requiring integration of a range of university policies and external requirements, and an ability to achieve objectives operating within complex organisation structures. 
· Performs tasks requiring the integration of substantial theoretical (or policy) and professional knowledge to manage significant programs, or develop, review or evaluate significant policies, programs or initiatives. 
· Identifies trends, strengths, weaknesses, opportunities and risks in specialist areas of responsibility that may have an impact on the University to enable appropriate and timely action to be administered. 
· Proposes and implements changes to work processes and develops and defines proposals for changes in and the formulation of University/School/Division policy, to consistently improve quality and effectiveness of service provision. 
· Provides strategic support and advice to Schools/Divisions/Departments requiring integration of a range of university policies and external requirements and achieves objectives operating within complex organisation structures. 
· Negotiates solutions where a range of interests have to be accommodated, often requiring working with contributors with different areas of expertise. 
· Applies broad and/or deep knowledge and experience of work area or field of expertise to provide advice/guidance/specialist resources to others or to address significant problems or unresolved issues, some of which will be multi-disciplinary in nature. 

Specific duties and accountabilities for this position will include: 

Psychological Risk Management
· Partner with business units and leaders to identify, assess, and manage psychosocial hazards arising from work design, workplace interactions, and systems of work. 
· Provide specialist psychological risk management advice and support the implementation, review, and integration of risk controls into operational systems and processes. 
· Collaborate with key University stakeholders, including People and Culture, Strategic Wellbeing Officers, and other Divisions, to strengthen psychological health and wellbeing initiatives across the University. 
· Integrate psychological health initiatives into the broader Health and Safety strategy and collaborate with Health and Safety team members to support consistent risk management practices.

Consultation and Stakeholder Engagement
· Facilitate discussions focused on prevention, early intervention, and psychological risk reduction. 
· Build leadership capability to identify, manage, and respond to psychosocial hazards within teams. 

Incident Management and Investigations
· Triage and support the investigation of psychosocial incidents from a systems and risk management perspective. 
· Identify contributing organisational factors and recommend corrective and preventative actions. 
· Analyse psychosocial hazard data, trends, and relevant metrics to identify emerging risks. 

Governance, Compliance and Reporting
· Support compliance with relevant legislation and psychological health and safety requirements. 
· Contribute to the development, implementation, and review of psychological risk management policies, procedures, standards, and guidance materials. 
· Prepare reports and provide risk insights to leadership and governance committees. 


Key Selection Criteria

Essential
· Degree or higher qualification in psychology or organisational psychology and /or health and safety.
· Demonstrated experience in occupational health and safety, with experience in psychological risk management, psychological health, organisational risk, or a related discipline. 
· Strong understanding of Victorian occupational health and safety legislation and psychological hazard management requirements. 
· Experience facilitating risk assessments and implementing organisational risk controls. 
· Demonstrated ability to partner with leaders and stakeholders across complex environments. 
· Strong analytical, communication, consultation, and report writing skills. 
· Experience supporting workplace investigations and identifying systemic contributing factors. 
· Ability to manage sensitive matters with professionalism, discretion, and sound judgement. 

Desirable
· Experience working in complex or highly regulated environments.
 
Skills and knowledge required for the position

· Ability to apply theoretical knowledge or management or policy expertise to bring together diverse and sometimes conflicting information to solve new or one-off problems. 
· Ability to be responsible for program/system development and implementation. 
· Demonstrated ability to manage multiple stakeholders to achieve stated outcomes. 
· Demonstrated experience working with and influencing senior management. 
· Experience developing innovative solutions and contributing to strategic planning. 
· Strong interpersonal skills including ability to negotiate, motivate, influence and build relationships.

Specific skills and knowledge required for the position

· Knowledge and experience in psychological risk management, including the identification, assessment, control, and review of psychosocial hazards within complex organisational environments. 
· Strong understanding of occupational health and safety legislation, psychological health regulations and contemporary risk management principles, particularly within the Victorian regulatory context. 
· Ability to provide strategic advice and partner with leaders and stakeholders to embed psychological risk management into operational systems, organisational processes, and workplace practices. 
· Consultation, communication, and stakeholder engagement skills, with the ability to influence outcomes, facilitate difficult conversations, and build collaborative working relationships across diverse groups. 
· Experience analysing psychosocial hazard data, trends, investigations, and organisational risk indicators to identify emerging issues and support decision making. 
· Ability to develop, implement, and review policies, procedures and guidance materials relating to psychological health, organisational risk, and safe systems of work.

Capabilities required to be successful in the position 

· Ability to work collaboratively, demonstrate inclusivity and tailor communication in a way that is meaningful to the audience – consistently modelling accountability, connectedness, innovation and care. 
· Demonstrated creative and critical thinking, ability to generate ideas to solve local problems and recommend improvements to current work practices. 
· Ability to make sense of data to inform decision making – implementing ideas to improve local practices. 
· Ability to align individual and University goals and create a safe, inclusive, high-performing culture – modelling and enabling accountability, connectedness, innovation and care.

Essential Compliance Requirements 

To hold this La Trobe University position the occupant must:

· hold, or be willing to undertake and pass, a Victorian Working With Children Check; AND
· take personal accountability to comply with all University policies, procedures and legislative or regulatory obligations; including but not limited to TEQSA and the Higher Education Threshold Standards.  

Other Information

The position description is indicative of the initial expectation of the role and subject to changes to University goals and priorities, activities or focus of the job.

Position Flexibility

We offer flexible work arrangements that can assist you in balancing your work and other responsibilities.

[bookmark: _Hlk97887926]Why La Trobe: 

· Develop your career at an innovative, global university where you’ll collaborate with community and industry to create impact. 
· Enjoy working on our inspiring and stunning campuses – the perfect hub for industry, students and academics 
· Help transform the lives of students, partners and communities now and in the future
 
This is more than just a job. Working at La Trobe offers opportunities to demonstrate excellence and transform lives. 
 
Here, you’ll join exceptional people, partners and communities, who power our operations with ambition and purpose. 
 
Our success can be attributed to its strong sense of community. We have a long-standing commitment to diversity, inclusion and social justice; we are committed to providing a workplace where all staff feel valued, respected and supported to achieve their full potential. We strive to build a workplace where all employees of diverse backgrounds, abilities, experiences, sexuality, gender, religion and age are welcome, valued, respected and one that is representative of our community. We demonstrate our cultural qualities by holding ourselves accountable and creating a culture of trust and innovation while genuinely caring for one another.
 
La Trobe’s Cultural Qualities:
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WE ARE
CONNECTED

We are connected to each other and the
communites around us. We engage with
those communites to learn from our
past, inform our present and impact our
future.

WE ARE
INNOVATIVE

We are innovative in tackling the most
important ssues of our time. We are
inquisitive and seek to develop new ideas
that positively impact the way we work and
the world around us.

WE ARE
ACCOUNTABLE

We are accountable for what we do and
share a commitment to excellence. We
are courageous and respectful in the way
we hold ourselves and each other to
account.

WE
CARE

We care about what we do and
value the power of education and
research. We care about each other
and strive to create a safe and
inclusive community.




