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	Position Description



	LIMS Indigenous Research Fellow

	
	

	Position No:

	NEW

	Business Unit:
	Office of the Provost

	
	

	Division:
	La Trobe Institute for Molecular Science (LIMS)


	Department:

Classification Level:

	

Level C Research Only

	Employment Type:
	Full-Time, Fixed Term (3 years)


	Campus Location:
	Melbourne (Bundoora)


	Other Benefits:

	http://www.latrobe.edu.au/jobs/working/benefits 


Further information about:
	
La Trobe University	http://www.latrobe.edu.au/about 	

LIMS			https://www.latrobe.edu.au/lims






Position Context/Purpose

The La Trobe Institute for Molecular Science (LIMS) is a world-class multidisciplinary biomedical research institute based at La Trobe University in Melbourne, Australia. Bringing together leading researchers from across the University and beyond, LIMS seeks equitable solutions to today’s global health and wellbeing challenges. From biology to engineering, genomics to physics, the Institute conducts impactful research through the creative integration of core scientific disciplines.
 

La Trobe University’s Indigenous Research Centre, Gabra Biik, Wurruwila Wutja (Clever Country, Clever People), was developed as part of La Trobe’s Indigenous Research Strategy 2022-2030, La Trobe’s Research Strategy 2030, and a commitment to the Indigenous Communities that La Trobe serves. It is a virtual and practice-based research centre that enhances La Trobe University’s capacity to flourish and create partnerships with Indigenous communities in Australia and globally. The Centre is committed to promoting Indigenous leadership, self-determination, and knowledge. They aspire to lead Indigenous research at La Trobe University and give back to Indigenous communities, excel in Indigenous scholarship through teaching and research, and establish a culturally safe institution where Indigenous staff choose to work and Indigenous students choose to study.

Working with the direct support of the La Trobe Indigenous Research Centre, the LIMS Indigenous Research Fellowship provides an opportunity for a First Nations, Aboriginal, Torres Strait Islander, or Indigenous scientist to conduct research and other relevant activities in the molecular sciences. The Fellow will carry out multidisciplinary, world class, independent and/or team research within their field and carry out activities to develop their research expertise relevant to their field of research. The Fellow will create and receive opportunities to collaborate with researchers across the university and externally, both nationally and internationally. 

The Fellow can conduct a range of agreed duties relevant to the Fellow’s experience and expertise. These can include
· foster interdisciplinary collaboration and partnerships that support Indigenous projects and enterprises.
· critically address existing traditions, norms and values in molecular science research, education and policy. 
· build Indigenous ways of thinking, being and doing into La Trobe course structure, curriculum development and delivery.
This is an opportunity to help shape the conversations in honouring Indigenous knowledge in research, education, and policy-relevant advice at La Trobe and in Australia.

The Fellowship offers salary funding for 3 years plus a contribution towards research support each year. In addition, the Fellow will seek funding to support their research both under the Fellowship and for employment at the conclusion of the Fellowship appointment.

Please note that La Trobe requires that Confirmation of Identity be provided by individuals identifying as Indigenous Australians for the purpose of applying for an Indigenous identified position or accessing resources and/or services specifically for Indigenous staff. Further information is available via this link: Confirmation of Identity for Aboriginal and Torres Strait Islander Staff

This Position Description is created in line with La Trobe’s Indigenous Strategy 2022-2030, and in consultation with staff in the office of the Pro Vice-Chancellor Indigenous.

Duties at this level will include:
· Conduct and lead innovative and high impact research and produce conference and seminar papers and publications resulting from that research.
· Play a significant role in research projects including leadership of research teams and/or management of projects.
· Make a significant contribution at the national level, demonstrated by a strong record of published work or other scholarly activities.
· Supervise research support and administrative staff involved in research and, where appropriate, supervise the research of less senior research-only colleagues.
· Supervise Higher Degree by Research (HDR) and other postgraduate students and Honours students and their research projects, as required.
· Lead the establishment of trusted partnerships with Aboriginal and Torres Strait Islander communities that prioritise community-led outcomes and ensuring all initiatives are delivered in a culturally safe and inclusive manner.
· Assist LIMS researchers with driving authentic engagement with Aboriginal and Torres Strait Islander communities and service providers
· Assist with preparation and implementation of the LIMS Indigenous strategy.
· Assist in creating processes to embed Indigenous knowledge into the curriculum at La Trobe.
· Work closely with staff from Gabra Biik, Wurruwila Wutja Research Centre to protect Indigenous data sovereignty and maintain research ethics.
· Actively build and maintain effective partnerships with internal and external research partners, Indigenous organisations, and community stakeholders.
· Facilitate capacity building and knowledge sharing within the University and across partner organisations and Indigenous communities.
· Play a significant role in research projects including co-design, development, and delivery   of projects with Indigenous communities, ensuring cultural safety and alignment with community priorities and aspirations.
· Undertake fieldwork tasks, including interviews and discussions with Aboriginal and Torres Strait Islander individuals, presenting research activities and findings in diverse community and professional contexts.
· Contribute to the preparation of Indigenous research/scholarly activities independently or as part of a team. This includes preparing and supporting preparation of publications in peer reviewed journals and articles, and presentations at field days and workshops to industry and lay audiences.
· Develop research related material for teaching or other purposes.
· Be involved in professional activities including attendance at conferences and seminars in field of expertise.
· Attend to effective and efficient performance of allocated leadership functions primarily connected with the area of research.
· Develop and enable the capability of staff within the work area by monitoring and continuously managing their performance and mentor them to better meet current and future role requirements. In doing this, provide staff with constructive feedback and support for high quality performance contributions
· Undertake other duties and administrative functions commensurate with the classification and scope of the position as required by the Institute Director.
· Create and assist with activities to support the LIMS Equity, Diversity and Inclusion policy, the Regional, Rural and Remote policy, and the Community Involvement and Engagement policy.
Essential Criteria
Skills and knowledge required for the position
· Completion of a PhD or equivalent accreditation and standing together with subsequent research experience. 
· Ability to converse, manage and engage with Indigenous communities effectively.
· Demonstrated ability to work collaboratively and culturally safe with Aboriginal and Torres Strait Islander peoples to support community-led outcomes.
· Experience working with Aboriginal communities, and knowledge and understanding of Aboriginal cultures, traditions, and protocols.
· Ability to embed Indigenous research methodologies. 
· Ability to engage with Indigenous organisations across Australia, such as land councils, native title corporations, Aboriginal community controlled organisations and Indigenous businesses.
· A record of high-level scholarly research, as evidenced by the impact and significance of research outcomes.
· Strong record of publications in high quality peer-reviewed journals, conference papers, reports in the relevant discipline area.
· Demonstrated record of achievement as a leading practitioner with a reputation for skills, knowledge and expertise at a state/national level.
· Demonstrated ability to supervise, or co-supervise, Honours, Masters and/or PhD students to successful completion.
· High level organisational skills: the ability to set priorities, meet deadlines, initiate and follow-up actions, all with minimal or no supervision.
· Demonstrated ability to work collaboratively and productively with staff and students from a diverse range of backgrounds.
· Ability to liaise effectively with a range of collaborators nationally and/or internationally and with industry partners.
· Experience in the preparation of research proposal submissions to external funding bodies and evidence of success in securing research funding.
· Proven experience and success in managing staff performance and development.
· High level analytical capability with an ability to communicate complex information clearly both orally and in writing.
· Demonstrated ability to build relationships with a range of industry and/or community partners locally and/or nationally.
· An interest in collaborating on outreach activities, promoting STEM to secondary school students in regional, rural and remote areas.
· An interest in advocating for Indigenous knowledge and expertise, and in modelling Indigenous leadership, across the Institute and the University.
· An interest in acquiring and expanding leadership, team management, and strategy skills.
Capabilities required to be successful in the position
· Ability to engage and consult effectively with Indigenous Elders, researchers, students and communities.
· Knowledge of own strengths, weaknesses and biases – modifying behaviour, based on self-reflection and feedback, to respond to others with empathy and act on feedback to improve knowledge, skills and behaviour.
· Ability to work collaboratively, demonstrate inclusivity and tailor communication in a way that is meaningful to the audience – consistently modelling accountability, connectedness, innovation and care.
· Ability to align individual and University goals and create a safe, inclusive, high-performing culture – modelling and enabling accountability, connectedness, innovation and care.
· Ability to make sense of data to inform decision-making – building a culture in which staff members actively contribute to the continuous improvement of local practices.

Essential Compliance Requirements 
To hold this La Trobe University position the occupant must:
· be a First Nations, Aboriginal, Torres Strait Islander, or Indigenous scientist and provide Confirmation of Aboriginality; AND
· hold, or be willing to undertake and pass, a Victorian Working With Children Check; AND
· take personal accountability to comply with all University policies, procedures and legislative or regulatory obligations; including but not limited to TEQSA and the Higher Education Threshold Standards.  

Other Information
The position description is indicative of the initial expectation of the role and subject to changes to University goals and priorities, activities or focus of the job.

Position Flexibility
We offer flexible work arrangements that can assist you in balancing your work and other responsibilities.

[bookmark: _Hlk97887926]Why La Trobe: 
· Develop your career at an innovative, global university where you’ll collaborate with community and industry to create impact. 
· Enjoy working on our inspiring and stunning campuses – the perfect hub for industry, students and academics 
· Help transform the lives of students, partners and communities now and in the future
 
This is more than just a job. Working at La Trobe offers opportunities to demonstrate excellence and transform lives. 
 
Here, you’ll join exceptional people, partners and communities, who power our operations with ambition and purpose. 
 
Our success can be attributed to its strong sense of community. We have a long-standing commitment to diversity, inclusion and social justice; we are committed to providing a workplace where all staff feel valued, respected and supported to achieve their full potential. We strive to build a workplace where all employees of diverse backgrounds, abilities, experiences, sexuality, gender, religion and age are welcome, valued, respected and one that is representative of our community. We demonstrate our cultural qualities by holding ourselves accountable and creating a culture of trust and innovation while genuinely caring for one another.
 
La Trobe’s Cultural Qualities:
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WE ARE
CONNECTED

We are connected to each other and the
communites around us. We engage with
those communites to learn from our
past, inform our present and impact our
future.

WE ARE
INNOVATIVE

We are innovative in tackling the most
important ssues of our time. We are
inquisitive and seek to develop new ideas
that positively impact the way we work and
the world around us.

WE ARE
ACCOUNTABLE

We are accountable for what we do and
share a commitment to excellence. We
are courageous and respectful in the way
we hold ourselves and each other to
account.

WE
CARE

We care about what we do and
value the power of education and
research. We care about each other
and strive to create a safe and
inclusive community.




