 
[image: LTU_BRAND_H_CMYK]


																						
	Position Description



	Malnuda Barra Yina Research Assistant 

	
	

	Position No:

	NEW

	Business Unit:
	Deputy Vice-Chancellor and Vice-President (Research & Innovation)

	
	

	Division:
	Office of the DVC (RIE)


	Department:

Classification Level:

	 Gabra Biik Wurruwila Wutja Research Centre

Level A Research Only


	Employment Type:
	Part time (0.4 FTE), Fixed Term (Three Years)

	Campus Location:
	Shepparton

	Other Benefits:

	http://www.latrobe.edu.au/jobs/working/benefits 


Further information about:
	
La Trobe University - http://www.latrobe.edu.au/about 	





Position Context


This position description is for a Research Assistant based in the Gabra Biik, Wurruwila Wutja Indigenous Research Centre to work a 0.4 FTE (two days per week) on a research project at the Shepparton campus. The position is for three years. The successful candidate will be a member of the team for the ARC funded research project Malnuda Burra Yina: Gabra Stories of Yorta Yorta Fruit Picking (Shepparton). This is an exciting project and is Indigenous led with many of the researchers being Yorta Yorta descent. The team includes up to 15 families/clans from the Goulburn Valley region. The research will record and explore the individual family history of each family/clan’s involvement in the fruit picking industry.  

In addition to supporting research activities, the Research Assistant will contribute to community engagement, project coordination and storytelling activities across the Malnuda Burra Yina project. This includes supporting podcast production, assisting Family Facilitators and researchers, coordinating engagement activities, and providing flexible project support as priorities emerge throughout the life of the project.

Gabra Biik, Wurruwila Wutja Research Centre, La Trobe University Indigenous Research Centre, is committed to promoting Indigenous leadership, self-determination, and knowledge. Our aspiration is to give back to Indigenous communities, excel in Indigenous scholarship through teaching and research, and establish a culturally safe institution where Indigenous staff choose to work and Indigenous students choose to study. 


Only Indigenous Australians are eligible to apply as this position is exempt under the Special Measure Provision, Section 12 (1) of the Equal Opportunity Act 2011 (Vic)

The Research Assistant will be situated in the Gabra Biik Wurruwila Wutja Research Centre (Shepparton Campus). The Research Assistant will be directed by the Malnuda Barra Yina Research Steering Committee and reports to the Director of the Gabra Biik, Wurruwila Wutja Indigenous Research Centre.

The Research Assistant will be supported in their role with skilling up or training where required and throughout the project. Our ideal candidate needs to demonstrate they can work in a team environment and work independently and collaboratively as part of the team. The candidate needs to be organised to prioritise and meet project deadlines.   


General duties
· Provide practical support to the research team with data collection activities, including assisting with interviews, recordings, transcription coordination, and the organisation of research materials, such as, family books.
· Assist with the collection, digitisation, and organisation of photographs, archival records, and historical materials, as directed.
· Coordinate and support the planning, recording and production of project podcasts.
· Assist with identifying and liaising with Elders, family members, orchardists and community participants involved in podcast activities.
· Prepare background research, interview briefs, participant information and episode summaries.
· Support dissemination of podcast content through project communications, events and knowledge-sharing activities.
· Contribute to other project storytelling outputs including exhibitions, art installations and documentary production where required.
· May contribute to maintaining records in line with privacy, confidentiality, Indigenous Data Sovereignty, and Indigenous Cultural and Intellectual Property considerations.
· May contribute to the preparation of Indigenous research/scholarly activities independently or as part of a team.  This may include publications in peer reviewed journals and articles, and presentations at field days and workshops to industry and lay audiences.
· Contribute to project-related art installations, podcasts or the production of a television documentary.
· Provide flexible support across project activities in accordance with priorities determined by the Malnuda Burra Yina Research Steering Committee.
· Assist project staff, researchers, Family Facilitators and community representatives with research, engagement and administrative activities.
· Support coordination of community events, workshops, interviews, field visits and project meetings.
· Assist with project reporting, record management and preparation of materials for researchers and community stakeholders.
· Assist with building relationships to support the research with the Yorta Yorta community, Aboriginal organisations, the university, as directed by the Research Steering Committee.
· Support culturally safe engagement with Yorta Yorta community members, organisations, and participants, under the guidance of the Project Lead and in line with Aboriginal research protocols.
· Contribute feedback to improve administrative and coordination processes, particularly those related to Aboriginal community engagement.
· Work collaboratively with Family Facilitators to support community participation, scheduling, communications and collection of family histories.
· Undertake other duties consistent with the scope and classification of the role, as directed.

Essential Criteria
· Knowledge of the community, expertise in working with community and acceptance of the Yorta Yorta community to work with families
Acknowledge and support compliance with university policies, research ethics requirements, and funding body obligations.
· Ability to build credible relationships with Aboriginal individuals and communities, showing respect for cultural values and protocols working successfully with Yorta Yorta
· Community members in formal settings, such a Yorta Yorta organisation, a higher education organisation, a gallery, museum, or archive. 
· Ability to work within privacy, confidentiality, and cultural considerations.
· Written and/or verbal communication skills, 
· Ability to work effectively under limited supervision or independently.

Capabilities required to be successful in the position 

· Ability to engage and consult effectively with Indigenous Elders, researchers, students and communities.
· Ability to demonstrate self-awareness, see things from another person’s perspective and actively seek out and act on feedback to improve knowledge, skills and behaviour.
· Ability to think creatively, explore new ideas and respectfully challenge existing practices in order to improve current ways of working.
· Ability to enable a safe, inclusive, high-performing team culture, prioritising staff mental health and wellbeing.
· The position may involve vehicle travel to Aboriginal communities and orchards and attendance at out-of-hours events. 


Essential Compliance Requirements 

Any appointment to this position is subject to:

· A Victorian Working with Children Check.
· A Current driver’s licence preferred. The position may involve travel to Aboriginal communities and attendance at out-of-hours events.
· An Identified position and being an Australian Aboriginal person is considered a genuine occupational qualification in accordance with sub s 26(3) and s 28 of the Equal Opportunity Act 2010. Proof of Aboriginal or Torres Strait Islander heritage is required. 
· take personal accountability to comply with all University policies, procedures and legislative or regulatory obligations, including but not limited to TEQSA and the Higher Education Threshold Standards.  


Other Information

The position description reflects the expectations of the role and the ARC Grant and is subject to changes and priorities of the University, activities or outcomes of the job.

Position Flexibility

We offer flexible work arrangements that can assist you in balancing your work and other responsibilities.

Why La Trobe: 

· Develop your career at an innovative, global university where you’ll collaborate with community and industry to create impact. 
· Enjoy working on our inspiring and stunning campuses – the perfect hub for industry, students and academics 
· Help transform the lives of students, partners and communities now and in the future
 
This is more than just a job. Working at La Trobe offers opportunities to demonstrate excellence and transform lives. 
 
Here, you’ll join exceptional people, partners and communities, who power our operations with ambition and purpose. 
 
Our success can be attributed to its strong sense of community. We have a long-standing commitment to diversity, inclusion and social justice; we are committed to providing a workplace where all staff feel valued, respected and supported to achieve their full potential. We strive to build a workplace where all employees of diverse backgrounds, abilities, experiences, sexuality, gender, religion and age are welcome, valued, respected and one that is representative of our community. We demonstrate our cultural qualities by holding ourselves accountable and creating a culture of trust and innovation while genuinely caring for one another.
 
La Trobe’s Cultural Qualities:
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WE ARE
CONNECTED

We are connected to each other and the
communites around us. We engage with
those communites to learn from our
past, inform our present and impact our
future.

WE ARE
INNOVATIVE

We are innovative in tackling the most
important ssues of our time. We are
inquisitive and seek to develop new ideas
that positively impact the way we work and
the world around us.

WE ARE
ACCOUNTABLE

We are accountable for what we do and
share a commitment to excellence. We
are courageous and respectful in the way
we hold ourselves and each other to
account.

WE
CARE

We care about what we do and
value the power of education and
research. We care about each other
and strive to create a safe and
inclusive community.




