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Position Profile 
	Position Title                      
	Control, Protection and Monitoring System (CPMS) Technician 
	Division
	Operations 

	Position Number                
	Various 
	Function
	Coal Generation & Mining

	Position Grading    
	
	Supervisor 
	Electrical Engineering Superintendent 

	Evaluation Date                  
	
	Location
	Stanwell Power Station 


PURPOSE
The CPMS Technician will provide control, protection and monitoring system support to Stanwell Power Station. This role is responsible for ensuring that the power station control, protection, and monitoring systems which incorporate interconnected operational technology are maintained in accordance with best practice principles, relevant standards and codes while continuously improving the technical, environmental, and commercial performance. 
WORK ORGANISATION 

The Coal Generation and Mining Business Unit is responsible for the operations, maintenance, overhauls, engineering, and site services functions of Tarong Power Station (TPS), Tarong North Power Station (TNPS), Stanwell Power Station (SPS), Meandu Mine (MM), Wivenhoe Tarong Pipeline and all infrastructures supporting these power generating sites. 

The core areas of the Generation Business Unit’s function are:

	· Operations and Maintenance
	· Site Services and Chemical Services

	· Plant Engineering, Plant Performance and Reliability
	· Community Relations and Industrial Relations Liaison 

	· Overhauls and Forced Outages 
	· Crisis Management and Site Security

	· Capital Plan Management and Minor Projects Delivery
	· Employee and Contractor Management


KEY CHALLENGES

· Effectively maintain a modern control system that incorporates interconnected operational technology.
· Model organisational values of SPS.
· Maintaining technical standards and development.
· Support management and leadership initiatives.
ROLE KNOWLEDGE, SKILLS, EXPERIENCE

Education/ Certification

· Electrical / Electronic or Instrument trade.

· Associate Degree in Electrical/ Instrument Engineering or I.T.
· Operational technology knowledge including cyber security awareness is desirable.
Specialised Knowledge and Experience

· Experience in a similar role within a power station or equivalent industrial/process site with thorough knowledge of complex control systems with interconnected operational technology.

· Fault finding of process plant using proven investigation techniques.

· Safe isolation and plant access procedures.
· Configuration, operation and maintenance of distributed control systems (preferably Siemens), including control system, Human Machine Interface and interconnected operational technology data networks.

· Database administration.
· Fault analysis & repair techniques.
· Maintenance techniques.
· Operation of microprocessor based equipment.
· Data communications protocols.
· Electronic test equipment usage.
· Ability to identify and implement, where appropriate, technical and work practice change.

· Application of maintenance management principles and plant strategy development.

· Conceptualisation, design, evaluation, and implementation of modifications to improve plant performance and reliability.
· Use of Office suite of products (eg Word, Excel)
Key Attributes

The CPMS Technician is expected to have demonstrated ability in the following areas:

	Decision Making
	Identifying and understanding issues, problems, and opportunities; comparing data from different sources to draw conclusions; using effective approaches for choosing a course of action or developing appropriate solutions.  Taking action that is consistent with available facts, constraints, and probable consequences.

	Managing Work
	Effectively manage one’s time and resources to ensure that work is completed efficiently.

	Planning & Organising
	Establishing courses of action for self and others to ensure that work is completed efficiently.

	Tenacity
	Staying with a position or plan of action until the desired objective is obtained or is no longer reasonably attainable.

	Work Standards
	Setting high standards of performance for self and others; assuming responsibility and accountability for successfully completing assignments or tasks; self-imposing standards of excellence rather than having standards imposed.

	Stanwell Values
	Uphold and champion Stanwell’s Values

	Stanwell Code of Conduct
	Uphold and champion Ethical Behaviour; Fair Treatment; Conflict of Interest; Confidential Information; and Complying with the law.


SPECIFIC ACCOUNTABILITIES

	Principal Accountability
	This is achieved by doing the following

	1.  Maintain Plant
	· Investigate and correct CPMS/operational technology failures.

· Interpret Technical Drawings and instruction manuals.

	2.  Asset Management
	· Develop/review Plant Strategies and Procedures.
· Obtain and analyse Plant Health & Performance Data.
· Determine plant limitations and operational requirements.
· Identify, design, install and commission plant improvements.
· Ensure relevant standards are followed.

	3.  Provide Customer Service and Skill Knowledge
	· Expediting solutions to CPMS/operational technology failures and problems.
· Provide identified training to SPS personnel in relation to CPMS.
· Identify improvements to enhance customer to system interfaces.

	4.  Company Policies and Procedures
	· Adhere to Policies and Procedures.
· Understand and comply with Work Place Health and Safety, Environmental, Maintenance and Risk Management Systems.

· Prepare cost estimates, assist to establish programs and budgets.

	5.  Leadership 
	· Provide support and guidance to individuals (Mentoring/Coaching), the team and Management.

· Schedule, co-ordinate and review tasks: Own, Plant Strategies, and Team Tasks.

· Active involvement in strategic planning for SPS.
· Self starter and work under minimal supervision.

	6. Health, Safety and Environmental Management
	· Maintain a safe work environment by ensuring statutory compliance.
· Meet safety and environmental based KPI’s.
· Champion HS&E.
· Ensure that HS&E is incorporated into business strategies, risk assessments are performed and relevant operational risks are identified and managed.


INTERPERSONAL RELATIONSHIPS 

	INTERNAL
	EXTERNAL

	· Production Teams

· Other SCL production sites

· Management

· Engineering Services

· Environmental Team

· Operational Support

· Logistics Team

· Finance Team
	· Other Electricity Generators

· Energy Park customers

· Other industry contacts

· Statutory Authorities

· Suppliers




FINANCIAL

Budget responsibility


$Nil


Financial delegation 

$Nil
Other budget influences

$Nil
LEVEL OF DECISION MAKING 

DECISIONS EXPECTED

· Effective system improvements 

· Solution to system problems/Issues.

RECOMMENDATIONS EXPECTED:

· Improvement to plant and processes based on performance data and financial analysis

· Changes to work processes or procedures

· Based on Plant Strategies and Stanwell Power Station Business Plan.
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Business Systems Manager 








Mechanical Engineering Superintendent
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ICMS System Administrator 





Electrical System Technician 
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Station Support Officer 








	Position Profile – (CPMS Technician)
	



