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	Position Profile – Production Technician (Level 1)	
	CM: 21/136597



	Division             
	Operations 
	Team                
	Operations

	Location                
	Tarong Power Stations
	Reports to 
	Shift Superintendent

	Date Updated
	10 May 2023 
	Position Number
	413883, 413889, 414035, 413886, 413877, 413880

	[bookmark: _Hlk82598724]TPS Only
	
	
	

	Mercer Eval date
	27 May 2005
	TPS EA Grade
	6

	Mercer Evaluation
	D=2=b+C-3-C=1=c=
	TPS Mercer Points
	178


Position Purpose
Operate, monitor, inspect, and provide an Isolation Implementer role in the station plant area processes, including the identification of faults and potential problems.  Ensure appropriate corrective action is taken to minimise unplanned outages and ensure safe and reliable operation within agreed quality limits.  Relieve on shift as a station plant operator as required.
Qualifications 
· Trade qualified in an appropriate electrical or mechanical or its equivalent.

Experience and knowledge 
· 2- 5 years industry experience (desirable).
· Ability to write reports and keep accurate and comprehensive records.
· Completion of specific on-the-job training.
· Troubleshooting skills/analytical skills.
· Safety and chemical handling procedures.
· Understanding and application of Safe Work System and plant isolation/restoration procedures.
· Understanding of and ability to use Ellipse software in relation to work control.
· Understanding of and ability to use Microsoft Office applications.
· Knowledge of Workplace Health and Safety requirements.
· Continued competency in CPR/EAR.  
Responsibilities and outcomes
· Manage operational contingencies, as they arise, to minimise adverse impacts on generating plant, environment, safe working conditions and plant availability.
· Prioritising work and maintaining the flexibility to meet daily operational demands.  Take appropriate action in the event of abnormal plant conditions to minimise adverse impacts on plant availability, environment, safe working conditions.
· Identifying opportunities for optimising work practices and resource utilisation within the Operations Team structure.
· Keeping all parties informed and tracking the progress of plant issues.
· Identifying potential problems through routine inspections and trouble-shooting of operational problems including attention to trends to minimise down time.
· Respond to callouts in appropriate plant areas consistent with the competency level of the incumbent.




Health and safety accountabilities
· Compliance with the Stanwell safe system of work, policies and procedures when conducting workplace activities. Legal requirements regarding health and safety are met.
· Follow reasonable directions and apply processes to ensure the Health and Safety of self, workers and others when conducting activities for Stanwell Corporation, in, on or about the Stanwell workplace areas.
· Ensure work activities are compliant and the potential for any deviation from scope or activity is effectively accessed and communicated.
· Obtain suitable information and familiarisation prior to conducting any task, this includes operating plant or use of chemicals or substances. 
· [bookmark: _Hlk164431197][bookmark: _Hlk164432353][bookmark: _Hlk164432549]Follow reasonable directions and Stanwell processes and systems to ensure the Safety, Health, Wellbeing and Psychosocial Safety of yourself and others when conducting business activities for Stanwell Corporation. 
Key capabilities
This position is expected to have demonstrated capability in the following areas:

	Achievement
	Demonstrates a strong focus on high performance standards and personal achievement.  Sets self-stretch goals and works persistently to achieve them.  Displays high work focus, high levels of energy, and goes above and beyond to exceed expectations.  Seeks to advance their career.

	Building Relationships
	Initiates and maintains collaborative relationships, is socially confident and quick to build rapport and trust with others. Tends to create a positive first impression at all levels, both internal and external to the organisation.

	Customer Focus
	Motivated by exceeding expectations of internal and external stakeholders, and fulfilling obligations to others.  Interacts with customers in a friendly, considerate manner, responding to social cues appropriately.  Treats all customers equally.

	Extending Trust
	Focusses on creating trust and building credibility at a personal level with others. This is achieved through the way they interact with others to inspire trust, giving them confidence in their intentions and those of Stanwell’s. They also in turn trust others, by demonstrating respect, creating transparency, and keeping commitments.   

	Flexibility
	Demonstrates high engagement, openness and flexibility in accepting and adopting change. Responds to change in an enthusiastic manner and adjusts quickly, with little disruption to workload in the process.  

	Implementation
	Reliable, detailed-focused and meticulous.  Consistently follows through on plans and deliverables to ensure they are carried out in a timely manner. Assuming responsibility for co-ordinating people, time and budget to meet goals as required.

	Inclusive
	Creating an environment in which all individuals feel, and are treated, fairly and respectfully, have access to opportunities and can contribute their ideas, perspectives and talents. This encompasses challenging and overcoming one’s unconscious bias (biased towards the world around us and use of stereotypes).

	Learning Focus
	Has a growth mindset in being proactive and self-motivated to seek new ideas and different perspectives, to continuously enhance their own knowledge and skills.  Ability to learn new concepts and skills quickly and then apply these to their work.  

	Stanwell Values
	[bookmark: _Hlk164431454]Uphold and champion Stanwell’s Values and Code of Conduct (including ethical behaviour, conflict of interest, confidential information, and complying with the law). Ensuring they are at the forefront of decisions and action, providing a safe, respectful and inclusive workplace and coaching and challenging others to demonstrate acceptable behaviours where appropriate.

	Teamwork
	Work cooperatively, supports and collaborates with team members and across other teams to successfully achieve targets and business outcomes.  Appreciates the benefits of diversity and works well with a variety of people. 


Decision making 
· Expected to make decisions and initiate appropriate actions within the boundaries of established organisational policies and Operational procedures to ensure compliance with Environmental and Statutory requirements.

· The incumbent is required to make critical decisions at short notice to ensure the safety of employees and protection of plant. 

Team Structure



This position profile reflects a summary the role, it is not intended to be an all-inclusive list of duties and responsibilities. Leaders may direct employees to perform other duties at their discretion.

Production Manager


Shift Superintendents


Maintenance Superintendents


Tarong Optimisation Lead


Superintendent Electrical System & Compliance


Plant Officers


Production Technicians


Production Support & Assurance Lead
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