
 

 

POSITION  DESCRIPTION  
 Australian Broadcasting Corporation  

Label  Description  

Position Title:  PLANNING PRODUCER -CHIEF OF STAFF  

Position no:  50042060  

Team:  [News ] 

Department:  Regional, Rural & Metro News  

Location:   Parramatta  

Reports to:  DEPUTY METRO EDITOR  

50054173  

Classification:  Content Maker  

Schedule : [Schedule B ] 

Roster cycle  [2 Week Rostered ] 

Band/level:  [Band 6 ] 

HR Endorsement:  11/08/2026  

Purpose  

Plan and coordinate major event coverage, assisting the newsgathering team.  Lead  daily 

commissioning and management of content for all platforms  and resources required to produce it . 

Key A ccountabilities  

• Under limited direction w ork with the NSW News  leadership team to commission and organise 

reporters and field operators to provide coverage and distinctive content for all network programs 

and platforms.  

• Develop NSW coverage plans, overseeing the story pitch process and liaising closely with the 

newsgathering, digital and regional teams.   

• Anticipate national coverage needs across all platforms through close engagement with 

Newsroom , National and Network teams, informed by editorial priorities, real -time analytics and 

coverage planning including maintaining calendar of planned events.  

• Oversee the story pitch process and liaising closely with the newsgathering, digital and regional 

teams.   

• Develop and maintain relationships with relevant internal (ABC) stakeholders to develop 

coverage plans, share knowledge and increase collaboration between ABC content teams.  
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• Derive insights from audience analytics to identify story opportunities and inform the planning 

process.  

• Assist the newsgathering team with breaking news logistics and other coverage as necessary.  

• Ensure appropriate Risk Assessments are prepared and WHS issues addressed as part of coverage 

plans.  

• Ensure news content is in line with ABC editorial policies and News strategy . 

• Actively engage with communities to find and tell stories that are relevant for them and in line 

with the News strategy.   

• Actively promote the ABC values and apply all relevant workplace policies and guidelines.  

• Cooperate with any reasonable instruction, procedure or policy relating to safety and take 

reasonable care for your own safety and that of other people who may be affected by your conduct 

while at work.  Additional WHS responsibilities apply to Managers and  Supervisors, Team 

Directors, and other Officers.  

Key Capabilities/ Qualifications/Experience  

1. Relevant tertiary qualifications or demonstrated equivalent skills, knowledge and experience.  

2. Highly developed understanding of major issues, politics and events in NSW.  

3. Advanced editorial skills and judgement to strategically identify and drive impactful and 

distinctive daily and real -time content for all platforms, as well as breaking news/major events.  

4. Comprehensive  experience in researching and planning content with an Australian audience 

focus.  

5. Ability to commission content for digital, mobile and social platforms in a multi -platform 

environment, reshape existing broadcast journalism into content that will appeal to audiences.  

6. Demonstrated high -level organisational skills to successfully undertake multiple and complex 

projects simultaneously to meet tight deadlines  

7. Advanced teamwork, communication, interpersonal and time management skills to operate 

effectively in a busy newsroom environment.  

8. Proven ability to work collaboratively with newsgathering and network teams, assisting the 

newsgathering desk as necessary with daily coverage.  

9. Demonstrated understanding and passion to source and create authentic content which 

represents the broad diversity of the Australian community, including stories that reflect a range 

of cultural and linguistic backgrounds and Indigenous communities where e ditorially relevant.  

10. A demonstrated and ongoing interest and passion in finding and telling stories that reflect 

Australia’s diversity . 

11. A proven ability to source and maintain contacts across the broader Australian community.  

12. ABC Values:  Demonstrated personal commitment to fostering an inclusive and respectful 

environment, grounded in integrity and aligned with the ABC Values of aiming high, thinking 

differently, taking ownership, and delivering together.  

13. ABC Policies: Understanding of the relevance and scope of ABC Policies and the ABC Values and 

a commitment to adhere to these; particularly in relation to complying with health, safety and 

wellbeing requirements in the workplace and acting in accordance with the ABC Val ues.  

14. Diversity and Inclusion:  Ability to communicate effectively and build relationships with people 

from a range of diverse backgrounds.  
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www.abc.net.au/careers  

http://australianbroadcastingcorporation.cmail20.com/t/d-i-dtjtuly-l-n/

