
 

 

POSITION  DESCRIPTION  
 Australian Broadcasting Corporation  

Label  Description  

Position Title:  REMUNERATION & HR REPORTING MANAGER  

Position no:  50072302  

Team:  [People & Culture ] 

Department:  People Operations  

Location:   Ultimo  

Reports to:  HEAD PEOPLE OPERATIONS  

50051016  

Classification:  Senior Executive  

Schedule : [Executive ] 

Roster cycle  [Executive ] 

Band/level:  [EL 2 ] 

HR Endorsement:  18/08/2026  

Purpose  

Lead the ABC’s remuneration governance, cyclical processes and frameworks, and align end to end 

People & Culture reporting and insights capability. Develop the remuneration function, setting clear 

processes and controls to ensure remuneration decisions are  consistent, equitable, transparent and 

aligned with the ABC’s people strategy.  

Strengthen People & Culture reporting, regulatory submissions and insights, ensuring leaders have 

reliable, trusted life cycle data to support workforce planning, decision making, compliance, and 

organisational performance.  

Key A ccountabilities  

Remuneration Strategy and Governance  

• Lead the development and ongoing review of the ABC’s remuneration frameworks, including 

policies, salary structures, enterprise agreement application, job architecture progression and 

market benchmarking to support fair and consistent decision making.  

• Design and implement remuneration governance and approval processes, ensuring clear 

delegation, appropriate oversight and compliance and strong documentation standards.  
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• Develop a deep understanding of enterprise agreement remuneration provisions and translate 

them into clear, practical guidance, ensuring the business and People & Culture teams apply 

structured, consistent and compliant approaches to remuneration decisions . 

• Align remuneration framework to Job and Progression frameworks and ensure Enterprise 

Agreement and Executive Remuneration interaction is understood and incorporated in design.  

• Implement and manage remuneration systems and tools to support regular analysis, 

benchmarking, salary structure management and reporting, including SME representation on any 

life cycle transformation programs.  

• Work with external Remuneration vendors to manage expenses and project delivery around 

remuneration supporting infrastructure including systems and external benchmarking.  

• Partner with teams across People and Culture to ensure cyclical programs are aligned and one 

experience for the business when conducting Remuneration Reviews.  

• Partner with Finance and People leaders on annual remuneration review processes including 

management of the cyclical program, salary increases and market alignment.  

• Ensure remuneration practices comply with ABC internal policies, external regulatory 

requirements and organisational governance standards.  

• Provide expert advice to senior leaders on remuneration matters including governance, salary 

recommendations and benchmarking.  

• Lead the team and guide them on regular remuneration benchmarking to assess market 

competitiveness, inform pay decisions and support the ongoing review of salary structures.  

• Partner with People & Culture teams to ensure alignment of remuneration frameworks, workforce 

data and operational processes.  

• Ensure remuneration and workforce data practices comply with relevant legislation, industrial 

instruments, organisational policies and compliant pay practices.  

• Work with People & Culture teams to support regulatory and governance reporting requirements 

including Board and Executive reporting and legislative obligations.  

• Work and align with People Operations leadership to understand key interactions and 

deliverables that link life cycle people data.  

Remuneration Process Improvement  

• Review current remuneration practices , policies and frameworks and identify gaps, risks and 

inconsistencies.  

• Design and implement improved end to end processes to support transparent, efficient and well 

governed remuneration decisions.  

• Establish documentation, controls and audit trails to strengthen governance and reduce risk.  

• Drive continuous improvement in remuneration processes, systems and reporting.  

HR Reporting and Workforce Insights  

• Lead and own the delivery of life cycle HR reporting and workforce analytics to support strategic 

and operational decision -making.  
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• Lead continuous improvement initiatives to uplift the maturity of People & Culture reporting and 

data practices, in partnership with Product & Technology.  

• Work with the People & Culture SMEs to develop and maintain workforce dashboards, reporting 

frameworks and organisational workforce metrics, partnering with Product & Technology on 

dashboard development and enhancement.  

• Strengthen HR data governance by working as the Data Owner for People & Culture reporting 

data, contributing to the development and ongoing operation of the organisations Data 

Governance framework, owning workforce data definitions and quality standards an d ensuring 

the integrity, accuracy and consistency of workforce data across HR systems.  

• Lead and deliver the people data life cycle analytics and insights offering around workforce 

trends and patterns to support workforce planning, remuneration analysis and organisational 

performance monitoring.  

• Support audit, compliance and governance requirements relating to remuneration decisions and 

workforce data, providing assurance over the quality, integrity and appropriate use of people 

reporting.  

• Support the Board and executive reporting requirements working closely with the People & 

Culture team.  

• Lead the team to assist the People & Culture SMEs to deliver key regulatory and internal data 

programs including WGEA, Gender Pay Gap analysis, Engagement Survey analytics and other 

core cyclical objectives.  

Stakeholder engagement and people leadership  

• Work closely with the Head of People Operations, HR Business Partners and senior People leaders 

to embed remuneration governance and reporting standards.  

• Build strong partnerships with Finance, Executive leaders, HR Business Partners and business 

stakeholders.  

• Lead the team that will provide clear guidance to managers and HR Business Partners on 

remuneration processes and decision making.  

• Lead and develop the remuneration and reporting team, providing direction, capability 

development and oversight of remuneration and reporting activities.  

• Actively promote the ABC values and apply all relevant workplace policies and guidelines.  

• Cooperate with any reasonable instruction, procedure or policy relating to safety and take 

reasonable care for your own safety and that of other people who may be affected by your 

conduct while at work.  Additional WHS responsibilities apply to Managers and  Supervisors, Team 

Directors, and other Officers.  

Key Capabilities/ Qualifications/Experience  

1. Tertiary qualifications in Human Resources, Business, Finance, Data Analytics or a related 

discipline.  

2. Demonstrated ability to lead or coordinate specialist work across teams and collaborate 

effectively with stakeholders.  
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3. Demonstrated experience in remuneration strategy, structures and salary framework design in a 

complex organisation.  

4. Experience implementing and managing remuneration systems or tools to support salary 

benchmarking, pay governance and remuneration analysis.  

5. Strong understanding of remuneration principles, including pay equity, market competitiveness, 

benchmarking analysis and alignment to organisational strategy and financial parameters.  

6. Strong expertise in life cycle People Data reporting, workforce analytics and data governance.  

7. Experience working with HCM systems and data platforms to extract, analyse and interpret 

workforce data.  

8. Sound understanding of employment legislation, industrial frameworks and remuneration 

governance practices.  

9. Outstanding stakeholder engagement and influencing skills.  

10. Strong analytical and problem -solving capability with the ability to identify workforce trends 

and recommend practical solutions.  

11. Ability to balance strategic thinking with operational delivery in a complex organisational 

environment.  

12. Commitment to building capability in data -driven life cycle decision -making within the People & 

Culture division.  

13. ABC Values : Demonstrated personal commitment to fostering an inclusive and respectful 

environment, grounded in integrity and aligned with the ABC values of aiming high, thinking 

differently, taking ownership, and delivering together.  

14. ABC Policies : Understanding of the relevance and scope of ABC policies and the ABC Values and 

a commitment to adhere to these; particularly in relation to complying with health, safety and 

wellbeing requirements in the workplace and acting in accordance with the ABC V alues.  

15. Diversity and Inclusion : Experience in building an inclusive and supportive culture where 

diversity is valued.  

 
www.abc.net.au/careers  

http://australianbroadcastingcorporation.cmail20.com/t/d-i-dtjtuly-l-n/

