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Gender Equality

2019 Candidate
Experience

RMIT University acknowledges the people of the Woi wurrung and Boon wurrung
language groups of the eastern Kulin Nation on whose unceded lands we conduct
the business of the University. RMIT University respectfully acknowledges their
Ancestors and Elders, past and present. RMIT also acknowledges the Traditional
Custodians and their Ancestors of the lands and waters across Australia where
we conduct our business.

RMIT is a public University that stands on Aboriginal Country of the Kulin Nation
and recognises and acknowledges the laws of Bundjil, the Kulin creator and
spiritual leader. Bundjil’s Statement is foundational to RMIT's code of conduct,
and informs how staff work respectfully when on place, wherever we conduct the
business of the University.
RMIT acknowledges the contribution of N’arwee’t Dr Carolyn Briggs AM to
Bundjil’s Statement
Bundjil Womin Djeka ngarna-ga - Bundjil asks you to come and asks what is your
purpose for coming and understanding:
Bundjil was a powerful man, who travelled as an Eagle. He was the head man of the Kulin
people. Bundjil taught us to always welcome guests. Bundjil asks what is your purpose for
coming and understanding place.
When you are on place you make dhumbali (promise/commitment) to Bundjil and the land of the
Kulin Nation.
• The first dhumbali, is to obey the ngarn-ga (understandings) of Bundjil.
• The second dhumbali, is to not harm the bubups (children).
• The third is not to harm the biik biik (land) and wurneet (waterways) of Bundjil.
As the spirit of Kulin ancestors live in us, let the wisdom, the spirit and the generosity in
which Bundjil taught us influence the decisions made on place. Do this by understanding your
ways of knowing, your ways of doing, and your ways of being on place.

3

Noon gudgin (thank you) for your interest in considering the new role of Pro
Vice Chancellor, Indigenous Education, Research and Engagement. RMIT's status as
a dual sector university, presents an exciting and important opportunity for an Aboriginal
and Torres Strait Islander leader in Higher Education to create impact for over 100,000
staff and students at RMIT, as well as the wider community.
This role is supported by the talented and passionate workforce of the Office of
Education and Engagement including our Ngarara Willim Centre. I’m so proud of the
work RMIT does through our Centre, providing a safe place for our Aboriginal and
Torres Strait Islander community, and a place for the wider University to gain a better
appreciation for Indigenous culture, business and knowledge.
The Vice-Chancellor’s Executive team will work in close partnership with the successful
candidate. We are all passionate about the role we play in strengthening relationships,
meeting our obligations and supporting the success of Aboriginal and Torres Strait
Islander people at RMIT and in our community. Our goal is to achieve lasting
transformation by maturing values, culture, policy and structures in a way that embeds
reconciliation in everything the University does.
The PVC role will have oversight of Aboriginal and Torres Strait Islander
workforce, support RMIT Indigenous students and graduates, identify and
support Indigenous employment opportunities, and play a key role in establishing
and supporting the RMIT Aboriginal and Torres Strait Islander Research Strategy.
Please take the time to review this prospectus and reach out to our
Executive Recruitment team to clarify the role or any questions that arise.
I hope that you consider joining RMIT in this key Executive position as Pro Vice
Chancellor, Indigenous Education Research and Engagement.
We have a lot still to achieve and many exciting opportunities ahead.
Best regards,
Martin Bean
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RMIT’s Strategy, Ready for Life and
Work, sets out the goals and
directions that are shaping our
university for today and our bright
future. At its core, the Strategic
Plan is focused on graduating
students ready for life and work.
•

To create life changing
experiences by offering
transformative education and
connected pathways to
students from all backgrounds.

•

To go forward with Passion and
Purpose, empowering our
people with smarter, simpler
systems and managing our
resources for a sustainable
future.

•

In 2021, the RMIT NEXT project is
building the next stage of RMIT's
strategy, inviting everyone to share
their perspectives and ideas on a
key themes and issues for RMIT's
future. These discussions and
reflections will be used to help
shape our next university strategy.
https://next.rmit/

To Shape the World by focusing
on high impact research and
collaboration, by embedding
industry and enterprise into
everything we do, and by
ensuring global reach and
outlook. https://www.rmit.edu.au
/about/our-strategy
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RMIT is a dual-sector university of technology, design and enterprise with
more than 91,000 students and 11,000 staff globally. RMIT offers
postgraduate, undergraduate, vocational education and online programs to
provide students with a variety of work-relevant pathways.
Our purpose is to offer life-changing experiences for our students, and to help
shape the world with research, innovation, teaching and industry engagement.
With strong industry connections forged over 130 years, collaboration with
industry remains integral to RMIT’s leadership in education, applied and
innovative research, and to the development of highly skilled, globally focused
graduates.

RMIT University’s dhumbali (commitment) to advancing Aboriginal and Torres
Strait Islander education, training, and employment outcomes, adds to the
successes of the past and continuing to build on strong connections with
Aboriginal and Torres Strait Islander communities.
We recognise that education, research, and career pathways can have a
transformative and positive effect on the lives of Aboriginal and Torres Strait
Islander people, their families and community. RMIT recognises the value of
Indigenous self-determination, knowledge and supports within Higher
Education.

RMIT graduates from left to right AminaJarra Briggs, N'Arwee't Dr Carolyn
Briggs AM and Jarra Karalinar Steel
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Wurrunggi Biik: Law of
the Land at RMIT's city
campus conjures
Bundjil the Great
Creator Spirit inside a
towering possum skin
cloak - designed by
prominent Indigenous
artist and RMIT ViceChancellor’s
Indigenous Research
Fellow, Dr Vicki
Couzens

Office of Indigenous Education and Engagement
The Office (OIEE) supports the Pro-Vice-Chancellor (Indigenous Education,
Research & Engagement ) in fulfilling the duties and responsibilities of the role.
The office is staffed by a talented team of staff with a range of specialised skills
and knowledge, who work with teams across the university to support, develop
and coordinate action to advance RMIT's commitments, engage with students,
staff and community partners, and meet our policy and governance
requirements.
The Office's work, including the Ngarara Willim team, includes academic
coordination, indigenous perspectives in curriculum development, student
outreach and support, vocational education, indigenous access, community
engagement, research strategy, policy and governance advice, project and
evaluation support, administration and reporting.
The OIEE also works closely and actively with other teams including the Office
of the Vice Chancellor, People and Public Policy and Strategy teams to
advance RMIT-wide commitments and priorities.
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Reconciliation at RMIT University involves a whole-of-university approach to
redefining our relationship with Aboriginal and Torres Strait Islander communities.
This involves working with and respecting Aboriginal and Torres Strait Islander
Peoples’ sovereignty and self-determination. Our dhumbali (commitment) to a just
and meaningful relationship between Indigenous communities and our RMIT
community is at the durrung (heart) of how we live our values. This is
underpinned by the RMIT Act 2010 and the United Nations Declaration of the
Rights of Indigenous People.
RMIT’s community views reconciliation as a significant change in how we see
ourselves. On our journey toward reconciliation, RMIT implemented our
first Reconciliation Action Plan (RAP) (PDF 2.22 MB 34p) in 2016 during National
Reconciliation Week. Through the implementation of our first RAP, RMIT made
great progress which has been willingly embraced by the RMIT community.
These foundations helped to create RMIT’s second Reconciliation
Plan, Dhumbah Goorowa 2019-2020. Dhumbah Goorowa, means ‘commitment to
share’ in the language groups of the Woi wurrung and Boon wurrung Peoples of
the eastern Kulin Nation. This Plan commits the RMIT community to develop
deep mutual relationships, respect and opportunities in a shared reconciled
journey towards an equitable future.
Given a challenging and disrupted year in 2020, RMIT will continue to deliver on
priority activity that is outlined within Dhumbah Goorowa in 2021, with a focus on
embedding reconciliation across RMIT’s values, culture, processes and systems.
With the RMIT NEXT project being undertaken to shape the new University
strategy, our reconciliation journey will continue to evolve as we listen to the
perspectives of the RMIT community. This process will allow the new Pro Vice
Chancellor, Indigenous Education, Research and Engagement to provide
valuable input in shaping the future of reconciliation at RMIT.
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Ngarara Willim Centre is a place at RMIT for Aboriginal and Torres Strait Islander
students to engage with their education and to be supported and encouraged
throughout their studies.

“Ngarara” means gathering and “Willim” means home in the Boon Wurrung and
Woi Wurrung language, the traditional custodians of the land where RMIT stands.
Our team offers ongoing guidance with study, living and cultural needs. We’re
here to help students reach their potential.

“Ngarara Willim is a community and
they believe in you, want you to
succeed and will help you reach that
goal whatever it may be.” –
Kimberley
Lovegrove, Ngarrindjeri woman and
RMIT student
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When you take on the role as Pro-Vice Chancellor of Indigenous Education,
Research and Engagement …
1

Reach and impact of an executive leadership role
Build and strengthen RMITs position as an education destination for Aboriginal and Torres
Strait Islander people. Our Pro-Vice-Chancellor of Indigenous Education, Research and
Engagement, will deeply influence RMIT’s strategies by collaborating with the Vice
Chancellor’s Executive group. The PVC IERE role will enable RMIT to increase supports for
Indigenous students and staff, to advance Indigenous education, research, employment. The
RMIT community with over 100,000 people, continually embeds reconciliation in everything that
we do.

2

Leading research
Oversight and influence RMIT's whole of university strategies as they approach reviews and
development. Facilitate the inclusion of Aboriginal and Torres Strait Islander knowledge and
perspectives by providing advice to faculties, colleges and schools regarding development of
plans and, targets and the implementation of processes to support Aboriginal students, staff,
research and curriculum. Recent examples include research undertaken by the Centre for
Innovative Justice Business and Business and Human Right Centre.

3

Treaty, Truth and Justice
Living and working in Naarm (Melbourne) means you’re in the heart of Aboriginal Victoria's path
to a Treaty Negotiation Framework and the Yoo-rrook Justice Commission. You have an
opportunity to influence and transform Victorian Aboriginal community relationships drive
innovative cultural contexts to your work within RMIT.

4

Ways of working that works for you
RMIT has committed to ensuring a safe return to campus and are the first in the higher
education sector to publicly offer the technology and supports for their staff to create hybridworking models.
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Pro-Vice Chancellor, Indigenous Education, Research & Engagement
•
•
•
•
•

Portfolio - Policy, Strategy & Impact
Classification – Executive level 1
Location: Based at the City campus, however we work in a hybrid model so you may choose to do your best work from elsewhere on certain days
Employment Type: Executive contract, 5 year fixed-term appointment, fulltime
This is an Aboriginal and Torres Strait Islander Position, classified under
‘special measures’ of section 12 of the Equal Employment Opportunity Act
2010. Only Aboriginal Australian and/or Torres Strait Islander people are
eligible to apply. Confirmation of Aboriginality or Torres Strait Islander
Heritage is required.

Reporting to the Executive Director, Policy, Strategy and Impact; the Pro Vice
Chancellor Indigenous, Education, Research and Engagement (PVC IERE)
has oversight of Aboriginal and Torres Strait Islander activities University-wide
and represents RMIT externally in Indigenous matters. The role will increase
the profile and impact of RMIT strategies of Indigenous engagement,
education, research and employment.
The position is responsible for leading the University’s Indigenous policy,
strategy, engagement with partnerships. Providing oversight and directions in
education, innovation & research, employment and community engagement.
The person in this role will be an Aboriginal Australian or Torres Strait
Islander person, be an outstanding leader with a record of academic
excellence, who is experienced in administration and ready to lead a dedicated
team and university wide portfolio.
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The Pro Vice Chancellor, Indigenous Education, Research and
Engagement is a role that will lead Indigenous activities across the
University and represent RMIT externally in Indigenous matters. It will
be responsible for the University’s Indigenous policy, strategy,
engagement, partnerships and direction in education, research and
innovation, employment and community engagement.
The position will lead the development and implementation of all
aspects of RMIT’s strategic priorities and commitments to Indigenous
participation and success. This position will play a significant leading
role in the University’s achievement of its goals in the RMIT Strategy and
through university-wide planning and action for employment, education,
research and innovation including community engagement and
partnerships.
This successful incumbent will also represent RMIT in governance and
public policy matters related to Indigenous engagement and selfdetermination, participating in university forums and committees, public
policy discussion and wider partnerships.
In collaboration with the Vice Chancellor’s Executive group this new role
will enable RMIT to increase support for Indigenous student and staff,
advance Indigenous education, research, employment and community
engagement to build and strengthen our position as an education
destination for Indigenous people.
The position will lead and represent RMIT in governance and public
policy matters related to Indigenous engagement and self-determination,
participating in university forums and committees, public policy
discussion and wider partnerships.
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The Pro Vice Chancellor Indigenous Education, Research and Engagement
will have oversight with:
•
•
•
•
•
•

Indigenous student recruitment and transition initiatives
Indigenous student engagement and support strategies
Indigenous Education Strategy
Indigenous Research and Innovation Strategy
Indigenous Workforce Strategy
Indigenous community outreach and engagement

The Policy, Strategy and Impact (PSI) Portfolio provides focus and
momentum for the projects and priorities that were identified in Ready for
Life and Work: RMIT’s Strategic Plan, developed in 2015.
PSI works to support and advance the implementation of RMIT’s strategic
priorities, including through public policy and government relations,
strategy projects, innovative partnerships and capability development.
PSI includes diverse teams such as the Office of the Vice-Chancellor, the
Ngarara Willim Centre, the Australian APEC Study Centre, the Future
Social Service Institute, the Health Transformation Lab and the Centre for
Innovative Justice.
The portfolio works as a network of collaborative and inclusive teams,
working to develop and extend an ‘impact ecosystem’ of relationships and
partnerships across and beyond the university. PSI teams provide a
distinctive set of evidence-driven, innovation, public policy and
community engagement expertise.

A PhD or equivalent qualification is desirable, with professional experience
relevant to senior appointment in Indigenous education and research.
Please Note: Appointment to this position is subject to passing a Working
with Children Check.
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The Policy, Strategy and Impact (PSI) Team is led by Professor Tom
Bentley – www.tombentley.org. Tom has two decades of leadership
experience in education, public policy and strategy, working with
institutions around the world.
PSI is structured as a 'team of teams' with a diverse group of leaders
and a strong commitment to collaboration, trust and learning across
our work, which is structured by RMIT's purpose and shared priorities
for impact. The PSI team includes people with wide-ranging
experience in education, government, companies and community
organisations, along with a proactive approach to developing new
talent and potential.
RMIT's distinctive approach to impact puts practical innovation and
partnership alongside policy and strategy, seeking to maximise our
long term impact by aligning practice and culture with our shared
direction

Our values are the heart (durrung) of who we are and what we stand
for at RMIT. They guide what we do, how we make decisions, and
how we treat each other.

Inclusion

Imagination

Agility

Courage

Passion

Impact
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Only Aboriginal and Torres Strait Islander people are eligible to apply under
the Special Measure Provision Section 12 of the Equal Opportunity Act
2010 (Vic).


Demonstrated experience of working successfully within Australian
Aboriginal and Torres Strait Islander communities and extensive
knowledge and understanding of the needs of Australian Aboriginal and
Torres Strait Islander people, their families, community and culture and
a commitment to addressing those needs.



A PhD or equivalent qualification, with professional experience relevant
to senior appointment in Indigenous education and research.



Proven experience in a leadership capacity within a higher education
institution. Evidence of vision, service orientation and collaboration with
others in managing complex issues and delivering appropriate solutions.



Evidence of leadership in developing strategies to enhance Indigenous
student participation and success, including comprehensive
understanding of the current issues and policies in Indigenous higher
education and a commitment to achieving excellence.



Demonstrated ability to work collaboratively cross institutionally to
devise strategies to advance the Indigenous education, employment
and research agenda of a university.



Advanced interpersonal and people skills with demonstrated capacity to
establish excellent working relationships with Indigenous communities,
government, industry, relevant professional bodies and public
stakeholders.



Sound financial skills, the capacity to manage and develop budgets and
knowledge of administrative and quality management systems within a
University.



Exceptional leadership skills in facilitating continuous improvement and
change through highly effective engagement, collaboration and
communication.



Demonstrated ability in leading diverse teams to achieve high quality
impactful outcomes in complex education and research environments.
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The RMIT Aboriginal & Torres Strait Islander Future Workforce Strategy (FWS 2021-2025) has
been developed to determine our Indigenous employment aspirations. This is the first RMIT
FWS for our Aboriginal and Torres Strait Islander workforce, a Dhumbah Goorowa commitment
within Reconciliation Action Area 4.
The Future Workforce Strategy is aimed at increasing the participation of Aboriginal and Torres
Strait Islander peoples’ engaging in employment at RMIT through the offering of opportunities and
forecasting, retention and professional development.
RMIT commit to the following: • To position RMIT as a leading employer for Aboriginal & Torres Strait Islander people by 2025 for
both Academic and Professional workforce, including leadership.
• To develop RMIT as a culturally safe workplace that has parity in retention of its Aboriginal &
Torres Strait Islander workforce; and
• To build a connected community, sharing Indigenous knowledges in ways of seeing and knowing
so all our people thrive.
While RMIT has seen incremental increases in employment participation rates in recent years, we
have also seen attrition within its Academic and Professional workforce. Further
significant supported actions are required to achieve our targets and commitments, whilst ensuring
our Enterprise Agreement and Universities Australia & ISSP commitments are met.

Aboriginal and Torres Strait Islander Employment Plan 2021-2022
RMIT University’s two year Aboriginal and Torres Strait Islander Employment Plan is focused on 8
Key Success Indicators and themes, all working together.
Effective change is supported by an enterprise-wide framework focused on attraction of talent,
supporting fulfilling careers, retention and Indigenous leadership; and cultural safety and wellbeing.
A key pillar enabling change in this Employment Plan will be local College/Portfolio Plans.
This includes commitment to building capacity and capability via Grow our own pathways program,
including:Vice Chancellor Indigenous Research Fellow
Vice Chancellor Indigenous Predoctoral Fellow
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We at RMIT are a Disability Confident Recruiter. We are happy to adjust any part of the
recruitment process should you have accessibility requirements. Please contact us via your
preferred type of communication: email TalentSupport@rmit.edu.au with your request(s).

Gabrielle Bassett
gabrielle.bassett@rmit.edu.au | +61 3 9925 9445
Executive Talent Acquisition Manager
Gabrielle presents with over 17 years recruitment experience. She currently
manages the Executive function at RMIT and has a passion for partnering
with her senior candidates to help people find their next career role. Gabrielle
is also a proud disability and workplace inclusion advocate.

Leanne Miller
leanne.miller@rmit.edu.au | +61 3 9925 4206
Indigenous Workforce Advisor
Leanne Miller is a descendant of the Dhulanyagen Ulupna Clan, Yorta Yorta
nation; she is RMIT”S Indigenous Workforce Adviser, Talent Team. She is a
senior Atlantic Fellow for Social Equity, Melbourne University, and an
inaugural member of the First Peoples’ Assembly of Victoria, representing the
North East Region.
Leanne has provided leadership support to governments and corporates on
Indigenous workforce development and community engagement. She has an
extensive advocacy background working in Indigenous, legal and women’s
sectors, and has represented Australian Indigenous Women at the United
Nations, New York, as well as undertaking UN Fellowships in New York and
Geneva.
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Please submit your application by April 22nd 2021. We will request Confirmation of
Aboriginality at this stage with your application.

We encourage you to watch this video - The interview process video | RMIT University
https://youtu.be/9qd20xN90sc
Initial conversation
We will have an initial discussion with you over the phone (or via your preferred
communications method) to determine your interest and suitability for this role and discuss
your background and aspirations.
Candidate interviews
Once your interest and suitability has been determined we will arrange for you to meet with the
Executive Talent Leader in this search. This will be via your preferred communications method
(i.e., phone/Microsoft Teams or face-to-face). From here we will discuss your profile with the
relevant stakeholders.
Stakeholder interviews
This will give you the opportunity to understand the role, RMITs culture, and expectations of
the position. You will more than likely have multiple meetings with key stakeholders to really get
a feel for the organisation. The interviews will include representation from members of RMITs
Aboriginal and Torres Strait Islander leadership community.
Leadership testing
You will be required to do leadership testing as part of the process should you be successful.
The details of this will be outlined by the Executive Talent Leader.

Background checks
We use a company called CV Checks to do background checks on all candidates prior to
commencement. Depending on the role a working with children check may also be required.
Offer and acceptance
Offers are to be determined in consultation with the Remuneration and Benefits, HR Business
Partner and hiring manager. We will fully support you through your offer process, resignation
period and beyond.
Ongoing communications
We like to maintain contact with all candidates from application and/or a search. If you have
been successful in this activity, we will liaise with you after you join to ensure that your
expectations have been met. If you have not, we will ensure that you gain full feedback and we
will maintain a relationship with you for the future.
Confidentiality
We guarantee that any approach we make to you and any discussions we have will be in the
strictest confidence.
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noon gudgin
(thank you)

