
 

Senior Registrar - Intensive Care 
 

Position number: CG510921  

Classification: Medical Practitioners Agreement Year 1 - 2 

Group / Area Service: Rockingham General Hospital   

Directorate: Acute and Community Medicine 

Department: Intensive Care 

 

Reporting Relationships 
 
This position reports to: 

 
Head of Department; Consultant Intensivist; Year 1 – 9 
AMA SM112526 

 
Positions under direct 
supervision: 
 

 
Nil 

Key Responsibilities 
Provides a high quality, patient centred care to intensive care inpatients and outpatients, under 

the supervision of the Head of Department (HOD) or Duty Consultant, working within their 

ability and according to the hospitals mission and core values.  

 

Progression of clinical responsibility to the level of a junior Consultant, with accompanying 

administrative roles is expected depending on satisfactory progress. Reviews and provides 

advice for patients referred from the Emergency Department, hospital wards and referring 

hospitals. Participation in ICU teaching and education programs, quality improvement activities 

and handover processes are also expected. 

 

Works with the hospital(s) and health service to achieve National, State, and South 

Metropolitan Health Service (SMHS) performance standards and targets and National Safety 

and Quality Healthcare Standards.  
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SMHS Values 
The SMHS considers the values, attributes and attitudes of candidates along with the 
assessment of competency-based criteria of the position as part of employee recruitment and 
ongoing performance development. 
 
SMHS is unified across its hospitals and services by its values and behaviours that provide a 
strong expectation of conduct for all SMHS staff no matter where they work.  
 
 
 
 
 

 

 

 

 

 

 

 

 
 

Commitment to Equity, Diversity and Inclusion 
SMHS is committed to creating an equitable, diverse and inclusive workforce which reflects 
the diversity of our SMHS community. SMHS recognises the need for an open and inclusive 
workplace culture where diversity is valued, and the social and cultural backgrounds of all 
employees are respected. At SMHS, everyone should feel safe and have an opportunity to 
contribute and be a part of our team, and work in an environment free from bullying, 
harassment, and discrimination. 
 

Environmental Statement 
SMHS is committed to driving opportunities to reduce its environmental  
footprint and promote environmentally sustainable work practices.  
 
As a health care provider, we believe it is our responsibility to reduce  
our emissions for the health and wellbeing of our community. It is also our  
responsibility to use resources wisely for the health of the planet.  
 
SMHS is a smoke and vape free health service. 
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Brief Summary of Duties  

1. Clinical Duties 

• Attends ward rounds with the Duty Intensivist and is responsible for the institution of 

agreed management plans. Expectations during the course of the Transition Year (TY) 

placement, is that the candidate will have increasing autonomy and decreasing 

supervision (as their clinical skills allow) with the aim of functioning at a junior consultant 

level as the rotation progresses. A Duty Intensivist will be rostered to provide input as 

required at all times.   

• Supports and supervises Registrars, Resident Medical Officers (RMO’s), and other 

Intensive Care Unit (ICU) staff as needed within a multidisciplinary team environment. 

• Reviews patients external to the ICU in a timely manner and liaises with appropriate 

hospital inpatient units, the Emergency Department and referring hospitals regarding the 

outcome of the review. 

• Assists in the transport of patients, within competency limits, for investigation or 

procedures outside of the ICU. 

• Obtains consent and performs procedures within their competency limits or under 

supervision, within the ICU. The TY trainee will be prioritised to perform advanced 

procedures (temporary pacing wires, pulmonary artery catheters, ECHO, percutaneous 

tracheostomies, bronchoscopy, pericardiocentesis etc). 

• Communicates the patient’s condition, prognosis and treatment plans with the patient 

and their family and General Practitioners (GP’s), using social work and chaplaincy 

support as needed. 

• Provides safe handover of care to appropriate hospital inpatient unit(s) or other 

destination hospital(s) at patient discharge from the ICU and completes relevant 

documentation. 

• Contributes to the on-call roster after an initial evaluation period and demonstration of 

appropriate skills to effectively manage calls, with an Intensivist on-call for assistance 

where required.  

• Attends the ECHO School Program to develop knowledge and skills in transthoracic and 

transoesophageal ECHO, if the TY is currently enrolled in a higher qualification course in 

ultrasound (e.g., DDU, PGDipCritCareUS). 

  

2. Education/Training/Research 

• Prepares case presentations for grand rounds, hospital and departmental meetings, 

clinical reviews, and other relevant activities as required.  

• Participates in the education and training program for RMO’s and other members of the 

multidisciplinary team through ward rounds, formal presentations, tutorials, journal clubs 

and other modalities as required. 

• Participates in ICU run courses such as BASIC, CALS and MET Simulations.  
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• Participates in delivery of the education program for University Schools of Medicine, 

including assistance in the preparation and delivery of the Objectively Structured Clinical 

Examinations (OSCE) as required. 

 

3. Administrative and College Activities 

• Attends Senior ICU Staff Meetings as required. 

• Prepares the ICU junior doctor rosters. 

• Assists with the CICM examinations when held in the hospital. 

• Attends a CICM hospital inspection within WA Health if held. 

• Attends the CICM ASM and other regional events. 

• Participates and engages in continuing professional development and educational 

activities, including a beginning-of-term planning and end-of-term performance review 

with the HOD or supervisor of training.   

• Completes mandatory training (including safety and quality training) as relevant to role. 

 

4. Quality Assurance program/research 

• Participates in relevant quality assurance and clinical governance activities including but 

not limited to adverse event investigations (e.g., RCA), morbidity/mortality reviews and 

participates in the implementation of endorsed recommendations. 

• Supervises a junior doctor research project or audit.  

• Participates in active clinical research trials within the ICU. 

 

5. SMHS Governance, Safety and Quality Requirements 

• Commits to undertake the duties of the role in accordance with the WA Health Code of 

Conduct, the SMHS Vision and SMHS Values of Care, Integrity, Respect, Excellence and 

Teamwork. 

• Participates in the maintenance of a safe work environment.     

• Participates in an annual performance development review.  

• Supports the delivery of safe patient care and the consumers’ experience including 

participation in continuous quality improvement activities in accordance with the 

requirements of the National Safety and Quality Health Service Standards and other 

recognised health standards 

• Completes mandatory training (including safety and quality training) as relevant to role.  

• Performs duties in accordance with Government, WA Health, South Metropolitan Health 

Service and Departmental / Program specific policies and procedures, and applicable 

legislative obligations under the Public Sector Management Act, the Health Services Act, 

Work Health and Safety Act, the Disability Services Act and the Equal Opportunity Act. 

 

6. Undertakes other duties as directed.   
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Work Related Requirements 
The following criteria should be read together with the Brief Summary of Duties and considered 

in the context of the role and the SMHS Values. 
 

Essential selection criteria  

1. Registered or eligible for registration with the Medical Board of Australia.   

2. Demonstrated recent relevant clinical knowledge, experience, judgement and skills to 

undertake the safe care of patients.    

3. Completion of all the requirements to be eligible to commence a Transition Year position 

as stipulated by the College  of Intensive Care Medicine (must have completed phase 2 of 

CICM training from the CICM General Pathways Training Maps) 

4. Demonstrated relevant broad case-mix and procedural experience in ICU.  

5. Demonstrated effective verbal and written communication and interpersonal skills to 

effectively interact with patients, their families and staff at all levels.  

6. Demonstrated commitment and ability to provide medical education, teaching, supervision, 

training and support to junior medical officers.  

7. Demonstrated ability to monitor and review their clinical effectiveness, note their limitations 

and put in place strategies to ensure patient care.  

8. Demonstrated knowledge and understanding of continuous quality improvement principles 

and active participation in clinical audits.   
 

Desirable selection criteria  

1. A demonstrated interest in quality improvement or research or bedside ultrasonography or 

medical informatics 

2. Attended Cardio-Pulmonary Resuscitation / MET Training Course 

3. Current knowledge. and commitment to Equal Opportunity in all aspects of employment 

and service delivery.   
 

Appointment Prerequisites 

Appointment is subject to: 

• Evidence of registration by the Medical Board of Australia must be provided prior to 

commencement 

• Working With Children (WWC) Check, compulsory check for people who carry out child-

related work in Western Australia. 

• Provision of the minimum identity proofing requirements. 

• Successful Criminal Record Screening Clearance. 

• Successful Pre-Employment Integrity Check. 

• Successful Pre-Employment Health Assessment. 
 

The details contained in this document are an accurate statement of the deliverables and other 

requirements of the job. 

 

SMHS Registration Code: CG510921-20260421 


