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Senior Research Fellow

	Position Number
	TBA

	Division/College
	Academy / Central Queensland Centre for Rural and Remote Health (CQCRRH)

	Campus Location
	Emerald

	Classification
	Academic Level C

	Fraction
	100%

	Reports To
	Centre Lead, CQCRRH 

	Supervisor Position Number
	6000024879

	Number of positions supervised
	Directly: 3

	Date Last Reviewed
	



Position Overview
The Senior Research Fellow provides strategic leadership and oversight of the Rural and Remote Health Centre’s research portfolio to advance health equity, workforce sustainability, and service innovation across rural and remote communities. The role drives the development, implementation, and translation of a high-impact research agenda aligned with Commonwealth Rural Health Multidisciplinary Training (RHMT) objectives and university strategy. The incumbent will lead multidisciplinary research programs, secure competitive funding, and fosters partnerships with rural health services, Aboriginal Community Controlled Health Organisations, Government, and Community stakeholders. A key focus is building rural research capacity through mentoring clinicians and early-career researchers, supervising higher degree research candidates, and strengthening clinical academic pathways.

Key Accountabilities
1. Provide strategic leadership by setting a clear vision and direction for the Centre’s rural and remote health research agenda, ensuring alignment with RHMT priorities and driving improved rural workforce outcomes, service access, and health equity.
2. Secure competitive external research funding and deliver high‑quality peer‑reviewed publications, policy briefs, and translational outputs that advance rural and remote health priorities.
3. Develop and mentor early‑career researchers, clinicians, and HDR candidates to strengthen rural research capability and support sustainable clinical academic pathways.
4. Lead co‑designed research with health services, communities, and Indigenous partners to generate evidence that informs policy, practice, and service innovation in rural and remote settings.
5. Build and maintain effective collaborations with health services, government agencies, Primary Health Networks, Aboriginal Community Controlled Health Organisations, and university partners to enhance research reach and impact.
6. Oversee ethics, compliance, reporting, and performance monitoring for RHMT research programs, ensuring alignment with Commonwealth RHMT objectives and broader university strategy.

Generic Accountabilities  
There are generic responsibilities that apply to all James Cook University staff.  
1. The Senior Research Fellow is required to observe the lawful and reasonable directions, policies and decisions of the University Council, understand and comply with the Enterprise Agreement, the Statutes and Rules of the University, and other appropriate University authorities, as in force from time to time.
2. The Senior Research Fellow is required to demonstrate a personal commitment to ensure personal safety and the safety of others and contribute to the continuous improvement of our WHS performance.  This includes the effective implementation and compliance with James Cook University WHS policies, procedures and safe systems of work, together with all relevant legislation, duties and obligations.
3. The Senior Research Fellow is required to exercise proper discretion in all matters affecting the well-being of the University which involve public writing or speaking in accordance with the University’s Code of Conduct.  

Special Conditions
· Travel to rural and remote field sites in Central Queensland is required.
· Evidence of cultural competency training
Required education, experience or skills 
Essential
1. A Doctoral qualification (PhD or equivalent) in a relevant health, public health, or health services research discipline.
2. A demonstrated track record in rural and/or remote health research, including success in securing competitive research funding and producing high-quality peer-reviewed publications.
3. Proven leadership in multidisciplinary research environments, including effective supervision and development of HDR students and/or clinician-researchers.
4. Experience in co-designed and partnership-based research, particularly with rural health services and, ideally, Aboriginal and Torres Strait Islander communities.
5. Strong knowledge of Australian rural health policy and RHMT/UDRH program requirements, including an understanding of workforce and service delivery challenges in rural and remote contexts.
6. High-level communication and stakeholder engagement skills, with evidence of translating research into policy, practice, or workforce development outcomes.
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